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Tarleton State University: An Overview

Mr. John Sharp, Chancellor

The Texas A&M University System
A&M System Building, Suite 2043
200 Technology Way

College Station, Texas 77845-3424
(979) 458-6000

(979) 458-6044

Tarleton State University: An Overview
The Tarleton Heritage

Since its creation, Tarleton State University, a public coeducational institution, has provided a broad-based education. Established by a $100,000 bequest from
John Tarleton, an Erath County pioneer, John Tarleton College opened in 1899 as a private preparatory school and college for the youth of the surrounding rural
region. During the next decade, students could earn a baccalaureate degree. In 1908, declining enrollment and inadequate funding caused college officials to
reorganize the institution to a two-year degree program. This revised curriculum emphasized a liberal arts education, while retaining the two-year preparatory
division. Again in 1916, Tarleton experienced financial difficulties; consequently, the Texas Legislature in 1917 approved the college as a branch of Texas
Agricultural and Mechanical College, which would later become The Texas A&M University System. John Tarleton Agricultural College, as renamed by the
Legislature, retained the two-year degree as well as the preparatory program and specialized curricula in agriculture, home economics, and military science.

To meet the needs of a changing constituency, Tarleton has adjusted and enriched its curriculum since the 1920s. Accredited as a junior college by the
Southern Association of Colleges and Schools Commission on Colleges in 1926, Tarleton gradually redeveloped a liberal arts education. Then in 1949, the
Legislature changed the name of the school to Tarleton State College, and in 1953 the preparatory division was discontinued, reflecting the increased access
to public schools throughout the state. By a 1959 act of the Legislature, Tarleton once again became a four-year degree-granting institution, with the first class
graduating in 1963. Accredited as a senior college in 1966, Tarleton initiated many new programs, including graduate courses in 1970. Because Tarleton offered a
broad liberal arts education within undergraduate and graduate degrees, the Texas Legislature recognized the institution as a university in 1973, and changed the
name officially to Tarleton State University. In 2003, a doctoral degree in Educational Leadership was initiated. In 2019, a Doctor of Philosophy in Criminal Justice
was initiated (pending approval by the Southern Association of Colleges and Schools Commission on Colleges).

Over the past century, Tarleton has grown from a small private college into a thriving state university, serving over 15,000 students. In 1999, Tarleton
established the first university system center in Texas, providing public, upper-level academic programs for the citizens of central Texas. This entity was called
the Tarleton University System Center — Central Texas and was located in Killeen. On September 1, 2009, the system center became an independent university —
Texas A&M University — Central Texas.

Degree programs and degree completion programs are offered on the main campus in Stephenville, in Fort Worth at Tarleton’s campus located on the Chisholm
Trail Parkway, the Terrell School of Medical Laboratory Sciences in the downtown medical district, and on the Tarrant County College — Trinity River Campus. In
addition, degree programs are offered in Waco at the McLennan Community College University Center, and through the Tarleton Online campus. Tarleton also
is a participating member in the Texas A&M University System — RELLIS Academic Alliance in Bryan, Additional sites include the W. K. Gordon Museum and
Research Center in Thurber. These locations have enabled Tarleton to meet diverse educational demands from across the state. Throughout its first one hundred
years, Tarleton has never lost the commitment to excellence that was the vision of its founder, John Tarleton.

Mission Statement

Tarleton State University, a founding member of The Texas A&M University System, transforms generations by inspiring discovery, leadership, and service
through educational excellence.

Vision:
Tarleton will be the premier comprehensive university in the nation, with a keen focus on student success, teaching, and research.

Core Values:

*  Excellence
e Integrity
* Respect

Strategic Goals
Student Opportunity & Success

*  Support the well-being and success of all students, consistently outpacing our peers in engagement and achievement rates, with a strong commitment to
enhancing opportunity, access, and affordability.

*  Optimize the university’s educational impact through recruitment, strategic offerings and flexible learning formats, particularly in graduate and professional
programs.

e Promote student socio-economic mobility and gainful employment through market-driven pathways, streamlined program navigation, and career readiness.

Academic Distinction
* Leverage high-impact teaching and learning practices, technology, and quality instructional design of all courses to provide a transformational and future-
focused educational experience.

* Adapt and expand nationally-recognized academic programs, schools and colleges through prestigious accreditation, program review, and benchmarking
against aspirational institutions.

*  Continue our future-focused development of Tarleton Fort Worth and expansion of academic programs and support at all outreach campuses to provide
educational attainment opportunities to meet the growing marketplace needs of the region and state.

Global, Community & First-Gen Initiatives

* Leverage the university’s culture of connection and access to be a national comprehensive first-choice, first-generation premier destination-HSlI.

*  Promote success opportunities and global pathways to enhance academic, financial and wellness support for all learners, and development opportunities
for all employees.

* Integrate educational experiences for students, faculty and staff to increase understanding of perspectives that enhance intercultural competence.
Research, Innovation, & Economic Impact

*  Enhance university resources and invest in sustainable research infrastructure to mobilize faculty and student research, scholarship, and creative activities
and support personnel in the process of securing and administering research funds to reach Carnegie’s Very High Research Activity status by 2030.
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* Become a leader in higher education, industry, and government partnerships, innovation, and entrepreneurial strategies that advance community
engagement and economic development.

Institutional Prominence
*  Foster a thriving employee experience through meaningful communication, competitive compensation, interprofessional collaboration, and an ongoing
commitment to growth and wellness.
«  Ensure fiscal sustainability through strategic resource management, alternative revenue generation, and rigorous fundraising.
*  Elevate the institutional profile by capitalizing on national visibility and distinction.

Enrollment and Faculty

Over 15,000 students attend Tarleton State University. Students from approximately 229 Texas counties, 47 US states and territories, and 32 foreign countries
comprise the student body. More than 400 full-time faculty members are devoted to academic excellence and the personal development of each student. The
student-faculty ratio is 23:1.

Main (Stephenville) Campus

One of the most striking features of Tarleton State University is the spacious 170-acre campus located in the heart of Stephenville, a city of approximately
21,800 people, only 65 miles southwest of Fort Worth. Featuring malls, open space, and beautifully-landscaped grounds, the campus is dominated by majestic
oak and pecan trees, which create a warm atmosphere for living and learning. The architectural integrity of aged red brick buildings is maintained campus wide.
Tarleton is proud of its spacious classrooms, well-equipped laboratories, and extensive library collections. Other facilities include a multimedia foreign language
laboratory, modern Fine Arts Center, and updated agricultural facilities.

An ongoing construction and modernization program ensures that Tarleton keeps abreast of new developments. The Barry B. Thompson Student Center,
a 90,000-square-foot facility, is the hub for campus activity and is an integral part of the University’s educational environment. The Center offers a food court,
bookstore, post office, conference and meeting facilities, study areas, and commuter lounge. Other recently completed buildings include a number of new
residence halls. Tarleton’s science building features a planetarium plus state-of-the-art laboratory and classroom space for students to engage in study and
research. The newest buildings on campus are the university dining hall, nursing building, dairy complex, and the sports recreational facility featuring an indoor
walking track, climbing wall, and state of the art exercise equipment.

The Texas A&M University System
Academic institutions under the direction of the Board of Regents of The Texas A&M University System include:

e Prairie View A&M University

*  Tarleton State University

e Texas A&M University

e Texas A&M International University

* Texas A&M University - Central Texas
e Texas A&M University - Commerce

e Texas A&M University - Corpus Christi
*  Texas A&M University - Kingsville

e Texas A&M University - San Antonio

e Texas A&M University - Texarkana

*  West Texas A&M University

Other agencies and programs in The Texas A&M University System are:

e Texas A&M AgriLife Research

* Texas A&M AgriLife Extension Service

e Texas Division of Emergency Management

*  Texas A&M Engineering Experiment Station

* Texas A&M Engineering Extension Service

* Texas A&M Forest Service

e Texas A&M Transportation Institute

* Texas A&M Veterinary Medical Diagnostic Laboratory

Board of Regents

Name Location
Tim Leach (Chairman) Midland

Bill Mahomes (Vice Chairman) Dallas
Robert L. Albritton Fort Worth
James R. "Randy" Brooks San Angelo
Jay Graham Houston
Michael A. "Mike" Hernandez IlI Fort Worth
Elaine Mendoza San Antonio
Michael J. Plank Houston
Cliff Thomas Victoria

Purpose of Catalog

This catalog is printed to provide information about the academic programs of Tarleton State University to students, prospective students, faculty, and staff of
the University. While every effort has been made to make this catalog as complete and accurate as possible, changes may occur at any time in requirements,
deadlines, fees, curricula, and courses listed in this catalog. This catalog is published annually, in advance of its effective date; therefore its contents cannot be
considered an agreement or contract between individual students and the University. In addition to this annual print publication, the University maintains an online
edition of the catalog at www.tarleton.edu (http://catalog.tarleton.edu/tarletonstateuniversityanoverview/www.tarleton.edu), which is the most current edition of the
catalog available.
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Graduate

College of Graduate Studies

Administration Annex |, Room 105

Box T-0350

(254) 968-9104

gradinfo@tarleton.edu

www.tarleton.edu/graduate (http://www.tarleton.edu/graduate/)

The Texas A&M University System Board of Directors approved graduate degree programs at the master's level for Tarleton State University on November 26,
1969. Meeting in a special session at College Station, the Coordinating Board of the Texas College and University Systems granted approval on December 4,
1969, for three initial master's-level programs, setting the Fall Semester of 1971 as the effective date of graduate course offerings for the programs.

Goals

The mission of the College of Graduate Studies is to promote excellence in graduate education through teaching, research, and service. The College of
Graduate Studies, in conjunction with the Graduate Council, accomplishes its mission through the planning and development of policy and procedures related to
graduate education; the recruitment, admission, and retention of qualified students; and by providing support and coordination of high quality course offerings and
degree programs.

Evidence of these collective goals is that the graduates will demonstrate the following:
a. Increased professional competence in the chosen field of study;
b.  Refined use of analytical methodology; and,
c.  Advanced preparation and skills in the academic discipline.

Administration

Administration of the College of Graduate Studies is the responsibility of the Dean of the College of Graduate Studies. The Graduate Council, comprised of
graduate faculty representatives from departments offering graduate programs, assists in establishing policies concerning the graduate school. The Dean of the
College of Graduate Studies is chair of the Graduate Council and has the authority to act for the administration and the Council within limits of policy.

Graduate Degree Programs

Admission policies, program requirements, and comprehensive assessment procedures for each of these graduate degree programs are specifically described
within the appropriate departmental sections that follow.

College of Agriculture & Natural Resources

COLLEGE/DEPARTMENT MAJOR DEGREE SEMESTER CREDIT HOURS
Department of Agricultural Education  Agricultural and Consumer Resources MS 36

and Communication

Department of Agricultural Education  Agricultural Economics MS 30-36

and Communication

Department of Animal Science Animal Science MS 36

Department of Wildlife and Natural Agricultural and Natural Resource MS 36

Resources Sciences

Department of Wildlife and Natural Animal and Natural Resource Sciences PHD 60

Resources

Dr. Sam Pack College of Business

COLLEGE/DEPARTMENT MAJOR DEGREE SEMESTER CREDIT HOURS
Department of Accounting, Finance and Accounting MAcc 30
Economics
Department of Management Business Administration MBA 30
Department of Management Human Resources Management MS 30
Department of Management Logistics and Supply Chain MS 30-36
Management
Department of Management Management MS 30-36
Department of Marketing and Computer Information Systems MS 36

Information Systems

College of Education

COLLEGE/DEPARTMENT MAJOR DEGREE SEMESTER CREDIT HOURS
Department of Curriculum and Child Development and Family Studies MS 30

Instruction

Department of Curriculum and Curriculum and Instruction MED 30-33

Instruction

Department of Educational Leadership Educational Administration MED 30-33

and Technology

Department of Educational Leadership Educational Leadership EDD 63

and Technology

Department of Psychological Sciences Applied Psychology MS 30

Mayfield College of Engineering

COLLEGE/DEPARTMENT MAJOR DEGREE SEMESTER CREDIT HOURS

Department of Computer Science and Computer Engineering MS 33-36
Electrical Engineering

Department of Engineering Technology Quality and Engineering Management MS 30


mailto:gradinfo@tarleton.edu
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Department of Mechanical, Mechanical Engineering MS 33

Environmental and Civil Engineering

College of Health Sciences

COLLEGE/DEPARTMENT MAJOR DEGREE SEMESTER CREDIT HOURS
School of Kinesiology Athletic Training MSAT 55

School of Kinesiology Kinesiology MS 30

Department of Counseling Clinical Mental Health Counseling MS 60

Department of Medical Laboratory Medical Laboratory Science MS 36

Sciences, Public Health & Nutrition

Science

School of Nursing Nursing Administration MSN 36-39

School of Nursing Nursing Education MSN 36-39

Department of Social Work Social Work MSW 30-60

College of Liberal & Fine Arts

COLLEGE/DEPARTMENT MAJOR DEGREE SEMESTER CREDIT HOURS
Department of Communication Studies Communication Studies MA 30

Department of Criminal Justice Criminal Justice MCJ 30-36

Department of Criminal Justice Criminal Justice PHD 57

Department of English & Languages English MA 36

Department of Performing Arts Music Education MM 36

School of Criminology, Criminal Justice Public Administration MPA 36

and Public Administration

College of Science & Mathematics

COLLEGE/DEPARTMENT MAJOR DEGREE SEMESTER CREDIT HOURS
Department of Biological Sciences Biology MS 31-36

Department of Chemistry, Geoscience, Environmental Science MS 32-36

and Physics

Department of Mathematics Data Science MS 30

Department of Mathematics Mathematics MS 30

General Graduate Admissions

Admission to the College of Graduate Studies
Admission to the College of Graduate Studies is administered for the Graduate Council by the Dean of the College of Graduate Studies. Applicants seeking
admission must present the following credentials and materials indicating they possess the ability to pursue graduate work successfully:
a.  Anonline application for admission at http://choose.tarleton.edu/application. For U.S. citizens, applications must be received one month prior to the regular
registration dates indicated in the current University Calendar. A $50 application-processing fee must accompany each application.

b.  Official transcript(s) of all previous academic course work. The transcript must bear the date of bachelor's degree conferral or master's degree if applicable,
and indicate that the applicant was in good standing at the last institution attended. Degree must have been earned from a regionally-accredited institution.

c. GRE/GMAT/MAT scores if required by Major department. Please check with your major department to see which exam is preferred (if applicable).
d. A Statement of Purpose addressing career and academic goals. (600 words or less)

Beyond these general requirements for admission to the College of Graduate Studies, departments may set additional standards for admission to degree
programs (https://www.tarleton.edu/graduate/future/requirements.html), subject to administrative approval.

Categories of Admission
Enrollment in the College of Graduate Studies requires that students obtain the following:

Admission-Good Standing

Admission-Warning

Admission to a Professional Teacher Certificate Program
Admission-Provisional for Tarleton Undergraduates
Admission as a Non-Degree Seeking

Admission to an Accelerated Bachelor's-to-Master's Program
Admission to a Dual Master's Program

Q@ P 20 0T

Admission-Good Standing

* A minimum grade point average of 3.0 (on a 4-point scale) on either the overall undergraduate or the last attempted 60-hours.
*  GRE/GMAT/MAT scores if required by Major department. Please check with your major department to see which exam is preferred (if applicable).

*  Completion of specific departmental admission requirements and recommendation for admission from the appropriate department may be required for
admission to the chosen field of study.

Admission-Warning

* A minimum grade point average range of 2.5-2.99 (on a 4-point scale) on either the overall undergraduate or the last attempted 60-hours.

*  GRE/GMAT/MAT scores if required by Major department. Please check with your major department to see which exam is preferred (if applicable).

e Students admitted under this category are placed on Academic Warning. Students must achieve a 3.0 cumulative grade point average their first semester
of enrollment or they will be placed on Academic Suspension (See Graduate Student Performance section).

*  Admission is not routinely granted to a student whose GPA (overall undergraduate or last 60-hours) is less than 2.5. In cases when a student has
significant experience in their major field of study, and does not meet minimum University/Program admission requirements, departments may choose to
submit a special approval request to the College of Graduate Studies. This process may only be initiated by a department and must be approved by the Dean
of the College of Graduate Studies.
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*  Completion of specific departmental admission requirements and recommendation for admission from the appropriate department may be required for
admission to the chosen field of study.

Admission to a Professional Teacher Certificate Program

*  Professional teacher certificate programs are open only to graduate students.

» Admission to a professional teacher certificate program is granted upon the recommendation of the head of the department in which the program is offered
and the submission of a certificate plan approved by the University Teacher Certification Officer.

*  Professional Teacher Certification is tied to admission to a graduate degree program in the College of Education.

Admission-Provisional for Tarleton Undergraduates. An undergraduate enrolled in a bachelor's degree program at Tarleton may be considered for
admission to the College of Graduate Studies provided that the student:

¢ Remains enrolled in at least one undergraduate level course in the semester in which they wish to also enroll in a graduate level course

e Iswithin 12 hours of graduation

* Isrecommended by his/her major department

¢ Has attained a minimum 3.0 GPA (overall undergraduate or last 60-hours)

e May take no more than 12 hours of graduate work while in provisional status

Note: No undergraduate-level course work may be counted toward a graduate degree. No graduate-level course work may be counted toward an
undergraduate degree. Exceptions apply to students admitted to an accelerated bachelor's-to-master's program, or other programs where the use of
undergraduate courses towards graduate degrees was specifically approved through the curriculum process. No application is needed for provisional enroliment.

Students need to submit the Graduate Provisional/Accelerated Enrollment Form to the College of Graduate Studies. Students will submit a graduate application
during their final semester of their bachelor's degree.

Admission as a Non-Degree Seeking Student

Applicants who designate that they do not choose to seek a graduate degree but who hold a baccalaureate degree from a regionally-accredited college may
be enrolled for course work in the College of Graduate Studies as Non-Degree Seeking graduate students. Students in this category may take up to 18 hours
of course work. They waive the right to count more than 12 hours toward an advanced degree at Tarleton State University. In order to have any graduate course
work count toward a master's degree, students must meet admission criteria to the College of Graduate Studies, and the degree program, at the time application is
made and course work is taken. This includes standardized test requirements, if applicable.

Non-degree seeking students are not required to submit scores on the GRE or the GMAT. However, official transcript(s) which indicate the conferral of the
bachelor's degree and good standing at the last college attended are required. Admission will not be granted to a student whose GPA (overall undergraduate or
last 60-hours) is less than a 2.5. Students seeking certain types of certification may be asked to submit GRE scores by their academic department.

An applicant to a degree program who appears to be admissible on the basis of the credentials submitted, but who is unable to supply all of the official records
prior to registration may be admitted for one semester pending receipt of official transcripts. A student who is in special status has no assurance, however, that
work completed while in this classification will be applicable toward degree requirements should he or she subsequently gain admission to a degree program.

Admission to an Accelerated Bachelor's-to-Master's Program

The 5-year bachelor’'s-to-master’s degree program allows talented undergraduates at Tarleton State University an opportunity to complete the requirements for
both the bachelor’'s and master’s degrees at an accelerated pace. Undergraduate students may double-count up to 12 credit hours of graduate courses toward a
master's degree and earn a non-thesis master’s degree in the same field within 12 months of completing the bachelor's degree or obtain a thesis-based master's
degree in the same field within 18 months of completing the bachelor’s degree. All programs will meet SACSCOC requirements for program length. Students
entering the participating programs should be encouraged to place a focus on research as a part of their undergraduate/graduate plan. Students need to submit
the Graduate Provisional/Accelerated Enroliment Form to the College of Graduate Studies. Students will submit a graduate application during their final semester
of their bachelor's degree.

Accelerated Degree Guidelines

The same department or program that awards the bachelor’s degree must sponsor the master’s degree. This does not preclude master’s degrees in
interdisciplinary graduate programs in which the sponsoring department participates, nor acceptance of the student in a closely related field, if the department
granting the graduate degree recommends admission to the Graduate School.

Accelerated Degree Admission Requirements
e Students must meet academic program GPA requirements.

* No GRE or other standardized test score will be required unless the participating program or department requires it for admission to their program.

*  Students must have completed a minimum of 75 and a maximum of 108 credit hours in their undergraduate programs, including credits earned from
advanced placement.

e Transfer students must have completed a minimum of two semesters as a full-time student at Tarleton, a minimum of 24 hours.
Students should consult with their major department to see which options are available.
Admission to a Dual Master's Program

A Dual Degree program is designed to allow students to complete two master's degrees concurrently. Participating programs will provide specific information on
their master’s degree and possible combinations.

Students seeking the dual master’s degree must complete a minimum of 48 to 60 graduate credit hours beyond the baccalaureate as prescribed by specific
programs and as approved by the graduate faculty of supervising departments.

Dual Degree Guidelines
* Adual master’'s degree program allows students to work simultaneously completing studies in two (2) separate, but often related fields of study in order to
earn two graduate degrees.
* Leveling courses, if required in a non-related discipline, should be built in the degree and may result in an increase in total hours to be taken.
* Ageneral guideline for programs above 36 hours is 12 of the course work may be applied to both degrees.
» Atleast 18 hours must be used in each of the individual fields.

Dual Master's Degree Admission Requirements

Applicants must be accepted into both programs at the time of admission and must meet the admission requirements for both degree programs. Students must
have a minimum GPA of 3.0 in at least 12 graduate semester hours from a regionally-accredited College or University if applicable.
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Students should consult with their major department to see which options are available.
Post-Baccalaureate Undergraduate Student

An applicant who does not wish to pursue a graduate degree or graduate-level teacher certification program but who has earned a bachelor's degree from a
regionally-accredited U.S. institution and who is in good standing at the last school attended may apply for admission as a post-baccalaureate student. These
applications are received and processed in the Office of Undergraduate Admissions. Post-baccalaureate students are subject to all requirements and regulations
that apply to undergraduates. They must meet the academic progress standards applicable to undergraduates and are subject to the same academic warning/
suspension policies.

International Admissions

All students who are not U.S. citizens or U.S. permanent residents are considered international students and must meet the following admission requirements.
Some programs may have a secondary application process so timely submission of all documents is important. An I-20 cannot be issued until all materials are
received and the applicant has been admitted to the College of Graduate Studies.
a.  An application for admission to the College of Graduate Studies. The online application is located on the International Graduate Admissions website.
b. A $50, non-refundable application fee.

c.  Official transcripts from each college or university attended. Degrees earned at a foreign institution must be evaluated by a recognized member of NACES
(National Association of Credential Evaluation Services) or from AICE (Association of International Credential Evaluators, Inc.) and must be equivalent to a 4
year degree earned from a regionally- accredited U.S institution. A course-by-course evaluation is required for all foreign degrees.

d.  Proof of English proficiency can be no more than two years old and can be satisfied by one of the following:
¢ A minimum TOEFL score of 80

e Aminimum IELTS score of 6

* A minimum PTE score of 53

e A minimum TOEFL ITP Plus for China score of 543

¢ A minimum iTEP score range of 3.5-3.9

* A minimum TOEFL Essentials score of 8

¢ A minimum Duolingo score of 110

*  Completion of a Bachelor’'s degree or higher at a U.S regionally-accredited university
e. GRE/GMAT/MAT scores if required by Major department. Please check with your department to see which exam, if any, is preferred.
f.  Financial documentation (for students studying on-campus in the U.S.)

«  Proof of sufficient funding to cover the cost of tuition, fees, books, insurance, living expenses, and personal expenses for one academic year
*  Signed Affidavit of Financial Support if you have a sponsor

Additionally, Tarleton State University requires that all student have medical insurance with coverage in the United States. Fees for medical insurance will be
charged with tuition at the time of registration, after full admission.

The Department of Admissions performs authentication of student admissions materials and required identification and immigration documentation. A primary
Restricted Party Screening (RPS) is performed by the Department of Admissions for all foreign nationals seeking admission to the university with a secondary
screening by Compliance and Strategic Initiatives (CSl), as needed. CSI will seek guidance from the empowered official (EO) and/or System Research and
Security Office (RSO) as needed for resolution of concerns and for decision-making regarding admission approval. Foreign persons will not be admitted to the
university until they have been cleared through the export control screening process.

Authentication of Materials

The Office of Graduate Admissions performs authentication of student admissions materials and required identification. Immigration documentation is reviewed
by the Office of International Programs. A primary Restricted Party Screening (RPS) is performed by the Office of International Programs for all foreign nationals
seeking enroliment to the university with a secondary screening by University Compliance (UC), as needed. UC will seek guidance from the empowered official
(EO) and/or System Research and Security Office (RSO) as needed for resolution of concerns and for decision-making regarding admission approval. Foreign
persons will not be enrolled in the university until they have been cleared through the export control screening process.

Enrollment in Graduate Courses
Graduate Advisor and Student's Advisory Committee

The graduate coordinator/advisor, designated by a department, assists students in planning their initial course work prior to granting of admission to the program
of study. Before seeking enroliment in any course that might be applied toward a master's degree, students must consult their advisors.

After receiving admission to the College of Graduate Studies and enrolling for graduate courses, the student should consult with the graduate advisor
concerning appointment of an advisory committee. The advisory committee is responsible for guiding and directing the student's entire academic program,
which includes initiating all academic actions concerning the student, developing the degree plan, meeting required deadlines, and administering any required
comprehensive assessment prior to conferral of the master's degree. Moreover, the advisory committee, as a group and as individual members, is responsible for
counseling the student on academic matters, and in the case of academic deficiency, initiating recommendations to the Dean of the College of Graduate Studies.

Thesis or Dissertation Committee

A thesis or dissertation committee must be graduate faculty. The committee composition may be decided by the student in consultation with their graduate
advisor and generally follows as:

1. Chair (experienced graduate faculty member from the student's academic department)
2. Committee member from the student's department or closely-related discipline within the department or college

3. Committee member in a closely related discipline from a department within the college or from another college where their expertise is suitable for the
research question or design

4. A fourth committee member can be allowed for additional expertise with the graduate dean's approval.
Academic Load

Master's Student

Semester Credit Hours Fall/Spring Summer
Maximum Load 16 12
Full-time 9 6*
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Doctoral Student

Semester Credit Hours Fall/Spring Summer
Maximum Load 12 12
Full-time 6 6*

* Students with financial aid/scholarship(s) should refer to the Financial Aid (http://www.tarleton.edu/finaid/summer-financial-aid.html) website for additional
information, regarding aid, during the full-time summer term.

Graduate Student Performance

Every student enrolled in the College of Graduate Studies is required to maintain a high level of performance and comply fully with the policies of the institution.
The College reserves the right to suspend any graduate student who does not maintain satisfactory academic standing or fails to conform to University regulations.

Students who have achieved admission are expected to maintain a minimum 3.0 GPA on work completed at Tarleton. If in a particular semester a student's
cumulative GPA or overall GPA falls below the 3.0 GPA minimum, he/she will be given notice of unsatisfactory academic performance. The student must attain
a 3.0 cumulative GPA during her or his next period of enrollment; failure to do so will result in suspension for one semester. A student must maintain at least
a 3.0 grade point average every semester upon returning from the suspension. A graduate student is allowed one suspension. If poor academic performance
results in a second suspension, the student will be permanently dismissed from the university. A student's cumulative GPA is calculated based on coursework
attempted at Tarleton State University and a student's overall GPA is calculated based on coursework attempted at Tarleton State University plus any applicable
transfer coursework. Undergraduate courses taken for leveling or as undesignated electives are used in the calculation of the semester and cumulative grade
point averages and thus determine one's academic standing.

At the end of any grading period, if a student's overall GPA falls below 2.0 he/she will be automatically suspended, with no academic warning, and cannot enroll
for one semester.

Students who have been admitted on Academic Warning must achieve a 3.0 GPA or greater their first semester of enroliment. If requirements are not met,
admission will be rescinded, and students will be placed on Academic Suspension.

Graduate students who are on first-time suspension must reapply (including the $50 application fee) to the College of Graduate Studies for reinstatement.

Grading System

Graduate degree credit is allowed only for A, B, and C grades. A grade point average of 3.0 or higher is required:
a. For all courses included in a degree plan
b.  For all courses comprising the major field
c.  For courses comprising the concentration field, if one is selected

Courses taken at Tarleton may not be repeated at another institution for degree credit. If a course is repeated at Tarleton, the better grade in the course shall be
counted in computing the student's grade point average.

The grading system for graduate students is:

e A - Excellent, 4 grade points per semester hour

B - Good, 3 grade points per semester hour

e C- Fair, 2 grade points per semester hour

» D - Not Passing for graduate course work, failed course.

¢ FO - Failed course, never attended class

* FX- Failed course, last date of attendance was before the last day of class

* F - Failed course, last date of attendance was the last day of class

e |- In-Progress (for thesis courses only)

e K- Incomplete

e NP - No Progress (for dissertation courses only)

* P-Pass, Cor Better

* PR - In-Progress (for dissertation courses only)

e S - Satisfactory (for completion of 6 hours of thesis and 12 hours of dissertation courses only)

e W - Withdrawal from course, no grade designated

e  WF - Withdrawal failing (included in GPA)

* Z-Research or practicum courses for which only grade given is for final three hours enrolled. Exclusive use for Department of Curriculum and Instruction.
The grade K shall be recorded for a student only in case of extraordinary circumstances. This entry is used only in such cases after the instructor and his/her

department head have concurred that the incomplete entry is justified. A grade of K must be made up by the end of the next semester and in all cases before
registering for the next sequential course. If this grade is not made up within the prescribed time limit, it automatically becomes a F.

Internships in Education not completed during the first semester of registration will receive a letter grade of K (incomplete). Registration will be permitted for
the following semester, at which time a letter grade will be awarded upon satisfactory completion of the required work. If the work is not completed during the
subsequent semester, the previous semester's K will become NC, and a letter grade of F will be placed on the transcript for the subsequent semester's work.

Completion Time Limit

Course credits more than six years old at the anticipated time for degree completion may not be counted for a master's degree. Course credits more than ten
years old at the anticipated time for degree completion may not be counted for a doctoral degree. Credits are considered to be earned when they are recorded on
the official transcript. This time limit applies to both transfer coursework and coursework earned at Tarleton State University.

General Requirements for the Master's Degree

Credit for Problems Courses

Students taking Problems courses (5086) for graduate credit will be expected to complete course requirements different from those ordinarily included
for undergraduates. The number of individual problems courses taken for credit toward the degree and the approved undergraduate courses is limited to a
combination of no more than 12 hours.
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Graduate Transfer Credit

Master's Degree Programs

The University only applies a maximum of 12 hours of graduate transfer coursework from a regionally-accredited institution upon the recommendation of the
advisory committee, head of the major department and the approval of the Dean of the College of Graduate Studies. This credit may have been counted toward a
completed degree.

A student seeking a second master's degree at Tarleton State University may apply up to 12 hours of coursework that have been counted toward a completed
graduate degree at Tarleton upon the recommendation of the advisory committee, head of the major department and the approval of the Dean of the College of
Graduate Studies.

Doctoral Degree Programs

The University only applies a maximum of 15 hours of graduate transfer coursework from a regionally-accredited institution upon the recommendation of the
advisory committee, head of the major department and the approval of the Dean of the College of Graduate Studies. This credit may have been counted toward a
completed degree.

Degree Plan

A graduate student's degree plan includes those courses listed for degree credit on the official degree plan form. All courses on the approved degree plan must
be completed with a satisfactory grade to meet requirements for the degree. Changes in an approved degree plan can be made by recommendation to the Dean of
the College of Graduate Studies by the student's complete advisory committee and head of his or her major department.

Courses listed for graduate credit on the approved degree plan in which the student has received a final grade may not normally be removed from the degree
plan, although courses acceptable for graduate credit may be added. Exceptions to this policy must be approved by the student's advisory committee, head of his
or her major department, and the Dean of the College of Graduate Studies.

Degree Major
All degrees require a minimum of 18 semester hours to be completed in the student's major field.

Research Requirement
All students seeking a master's degree must have credit for an approved research course.

Thesis

Not every graduate program at Tarleton requires a thesis for completion of a master's degree. Please check with your academic department to determine which
degrees provide a thesis option.

Students must have full admission to a degree program and the permission of the department head to enroll in thesis. A thesis will not be accepted unless a
student has completed a minimum of six semester hours of thesis course work (5088). The Thesis Manual, which contains details regarding the preparation and
submission of a thesis for approval, is available on the Graduate College website. Students who plan to pursue a thesis should obtain a copy of this manual early
in their graduate program. A thesis proposal must be submitted to the Graduate Office at least one semester prior to a thesis submission.

Students who pursue a thesis may be required to enroll each semester in at least one thesis course until the thesis is completed. Those who make satisfactory
progress will be given the grade of I. Once the thesis has been approved and accepted, the final six semester hours of thesis will be assigned the grade of S. The
thesis grade of S is not included in the GPA calculation for the degree major or minor. Only six hours of thesis credit will count towards the degree.

The Comprehensive Assessment

Candidates for any of the master's degrees at Tarleton must satisfactorily pass a comprehensive assessment. A graduate student must be admitted to
candidacy for a degree before he/she will be allowed to take the comprehensive assessment.

The policies and procedures for the comprehensive assessment are available in the office of the department head of the student's major field of study. Early in
their degree program students should review the requirements for the assessment. Some departments require both oral and written assessments, which must be
scheduled early in the semester in which they are to be administered. Consult the University calendar for deadlines for submission of comprehensive assessment
results to the College of Graduate Studies. If the student's advisory committee decides an oral assessment is required, a representative of the Dean of the
College of Graduate Studies may be invited to participate.

Students whose performance on the comprehensive assessment is unsatisfactory may reschedule an assessment at the next regular administration, or, at the
discretion of the advisory committee and head of the department involved, at an earlier date. Unless departmental requirements are more limiting, students who
attempt the comprehensive assessment three times and are not successful will be dropped from the graduate program.

Application for a Degree

Candidates for a degree must complete the online graduation application no later than the dates specified in the University Calendar. Students must have a
current graduate degree plan on file in the College of Graduate Studies before applying to graduate. To be considered for degree conferral, a candidate must be
in good standing with the University. All contractual and financial obligations to the University must be satisfied.

Graduate Assistantships

Assistantships for graduate students are available in most academic departments that offer a master's or doctoral program as well as other university support
areas. Most assistantships are considered as a staffing function of the department in which the applicant wishes to study.

A graduate student must meet the following requirements in order to hold a graduate assistantship:

e Admission into the College of Graduate Studies

* If teaching, may need a minimum of 18 graduate hours in the field to be taught, depending on assignment

e Maintain at least a 3.0 cumulative graduate GPA

* Beenrolled in and complete at least 6 hours of graduate credit each term (3 hours for the entire summer session)

Purpose of Catalog

This catalog is printed to provide information about the academic programs of Tarleton State University to students, prospective students, faculty, and staff of
the University. While every effort has been made to make this catalog as complete and accurate as possible, changes may occur at any time in requirements,
deadlines, fees, curricula, and courses listed in this catalog. This catalog is published annually, in advance of its effective date; therefore its contents cannot be
considered an agreement or contact between individual students and the University. In addition to this annual print publication, the University maintains an online
edition of the catalog at www.tarleton.edu (http://catalog.tarleton.edu/undergrad/www.tarleton.edu), which is the most current edition of the catalog available.
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College of Agriculture and Natural Resources

College of Agriculture and Natural Resources

Box T 0180

Stephenville, TX 76401

254-968-9227

arsc_phd@tarleton.edu

https://www.tarleton.edu/coanr/arsc-phd/ (http:/https://www.tarleton.edu/coanr/arsc-phd/)

The College of Agriculture and Natural Resources includes the Department of Agricultural Education and Communication; the Department of Animal Science;
and the Department of Wildlife and Natural Resources. Each offers the M.S. degree with both thesis and non-thesis options. The departments are interdependent
and use common resources in developing and offering specialized programs appealing to a broad array of graduate student interests.

The College’s graduate students are known for high performance and for contributions to their professions in all areas of agriculture. All career tracks are
designed with the goal of providing graduates with the academic background to compete in the employment market or continue their graduate studies.
The College of Agriculture and Natural Resources offers coursework leading to a Doctor of Philosophy in Animal and Natural Resource Sciences. The Animal and
Natural Resource Sciences Ph.D. is a unique program that reaches across disciplines to solve problems associated with maximizing energy and food production
while conserving natural resources in the face of increased environmental stressors. No other program in the southwestern United States explicitly focuses on
preparing students to balance these competing factors.

The Tarleton Agriculture Center is central to our opportunities for graduate instruction. Agriculture Center facilities include the Southwest Regional Dairy; the
Animal and Plant Science Center with six state-of-the-art laboratories, four greenhouses, 42,000 sq. ft. covered animal working area, and a retail merchandising
center (The Purple Tractor); the Equine Center with indoor arena, dedicated laboratory space, and stallion barn; the Meats Laboratory; a beef cattle feedlot;

The Agriculture Field Machinery and Fabrication Center with laboratories dedicated to metal fabrication, structures, and small engines, a computer lab, three
classrooms, a multi-purpose room, and a spacious and well-equipped kitchen; a confinement swine operation; and an aquaponics/hydroponics center. Livestock
includes dairy cattle, beef cattle, horses, sheep, goats, swine, and aquatic species. All facilities and other resources at the Tarleton Agriculture Center are available
for graduate student use for research opportunities.

Academic Programs in Agriculture and Natural Resources
College of Agriculture and Natural Resources
1. Doctor of Philosophy - Animal and Natural Resource Sciences
Department of Agricultural Education and Communication
1. Master of Science - Agricultural and Consumer Resources (thesis and non-thesis tracks)
2. Master of Science - Agricultural Economics (thesis and non-thesis tracks)
a. Agricultural Economics-thesis track
b. Agribusiness-non-thesis track
Department of Animal Science
1. Master of Science - Animal Science (thesis and non-thesis tracks)
Department of Wildlife and Natural Resources

1. Master of Science - Agricultural and Natural Resource Sciences (thesis and non-thesis tracks)

Ph.D. in Animal and Natural Resource Sciences

A unique program that reaches across disciplines to solve problems associated with maximizing energy and food production while conserving natural resources
in the face of increased environmental stressors. No other program in the southwestern United States explicitly focuses on preparing students to balance
these competing factors. The program integrates the animal sciences, natural resource sciences, and social sciences to breach disciplinary walls and leverage
multidisciplinary synergies to address novel, twenty-first challenges. Graduates of the program will be equipped to increase America’s food production capacity,
conserve natural resources, enhance ecosystem services, and resolve resource conflicts. They will be prepared to conduct cutting-edge, multidisciplinary
research; disseminate knowledge to students, managers, and policy-makers; and pursue careers as practitioners for private industry, universities, government
agencies, and non-governmental organizations.

6000/7000 level electives (6 hours must be ANRS) - must be approved by the student's committee 36
Total Hours 36
ARSC 6185 Graduate Seminar in Animal & Natural Resource Sciences * 6
ARSC 7088 Dissertation 18
Total Hours 24

Department of Agricultural Education and Communication

Dr. J. Chris Haynes, Department Head

Department of Agricultural Education and Communication

Joe W. Autry Agriculture Building, Room 105

Box T-0040

Stephenville, Texas 76402

254-968-9200

chaynes@tarleton.edu

www.tarleton.edu/degrees/masters/ms-agricultural-consumer-resources/ (http://www.tarleton.edu/degrees/masters/ms-agricultural-consumer-resources/)

Dr. Jean Lonie, Graduate Coordinator

Department of Agricultural Education and Communication

Joe W. Autry Agriculture Building, Room 105

Box T-0040

Stephenville, Texas 76402

254-968-9200

jlonie@tarleton.edu

www.tarleton.edu/degrees/masters/ms-agricultural-consumer-resources/ (http://www.tarleton.edu/degrees/masters/ms-agricultural-consumer-resources/)
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Master of Science in Agricultural and Consumer Resources

This degree is specifically designed for those who have completed an undergraduate degree in Agricultural Services and Development. It may also be
advantageous for those who have completed a Bachelor of Science degree in other agricultural disciplines and who desire to complete the requirements for a
teaching certificate and a master's degree simultaneously. The degree offers the flexibility of taking courses in one or more disciplines that best meet the needs
of the individual to increase the professional competence of teachers of agriculture, extension agents, and others pursuing professional agricultural careers. The
degree is also for students who plan further graduate study at the Ph.D. level. This degree is offered both on campus and online.

Full admission into the Master of Science in Agricultural and Consumer Resources requires an undergraduate GPA of 3.0 or higher in the last 60 hours of
undergraduate studies. Students with a GPA of less than 3.0 but greater than 2.5 are accepted on a conditional basis. Once accepted, students must maintain a
GPA of 3.0 or higher to remain in good standing.

There are two available options within the Master of Science Degree in Agricultural and Consumer Resources: the research (thesis) track, and the non-thesis
track.

Thesis track students complete 30 hours of coursework and 6 hours of thesis credit. In addition, the typical curriculum for the thesis degree program involves
an original research project under the direction of a graduate faculty member and the preparation of a thesis in addition to prescribed coursework. Thesis track
students must present their thesis findings before their supervisory graduate committee.

Non-thesis track students complete 36 hours of coursework and must complete a written comprehensive examination, followed by an oral defense of the written
exam (or student teaching experience) before their graduate committee.

Master of Science in Agricultural and Consumer Resources

ACRS 5385 Intro Seminar Agri & Con Res 3

ACRS 5398 Philo, Interp, Appl, of Res 3

ACRS 5396 Analysis of Social Research Data 3
or AGEC 5396 Analysis of Social Research Data

Total Hours 9

Agribusiness

Students must choose a Thesis or Non-Thesis Option: 6
AGEC 5088 Thesis
Non-Thesis: 6 hours of graduate AGEC coursework
Select 9 Hours From the Following: 9
AGEC 5301 Environmental Issues and Agricultural Policy
AGEC 5310 Advanced Farm and Ranch Management
AGEC 5333 Management Practices of Agribusiness
AGEC 5314 Advanced Agricultural Marketing
Select 6 hours from the following: 6
ACRS 5302 Leadrshp for Agri & Consum Res
ACRS 5311 Info Systems to ACR
ACRS 5313 Adm & Supv of Career & Tech Ed
ACRS 5318 Ethical/Env Iss Agri & Con Res
ACRS 5319 Prof Dev Agri & Consum Res
ACRS 5320 Prg& Pers Coop TX Agri Ext Ser
ACRS 5321 Int'l Prog Ag & Cons Resour Ed
ACRS 5330 Teaching Agriculture at the Postsecondary Level
ACRS 5340 Methods of Tech Change
ACRS 5360 Advanced Electronic Field Production for Agricultural Communications
AGEC 5399 Agricultural Economics Capstone 8
AGEC Elective 3
Total Hours 27

Educator Certification

ACRS 5306 Instruction in Agricultural Mechanics 3
ACRS 5307 Agricultural Education Programs 3
ACRS 5350 Advanced Animal Related Systems 3
ACRS 5310 Programmatic Leadership Development 8
ACRS 5316 Prog Bldg in Career/Tech Ed 3
ACRS 5399 Agricultural and Consumer Resources Capstone 3
ACRS 5397 History, Philosophy, & Policy of Agricultural & Extension Education 3
Electives 6
Total Hours 27
Leadership
Students must choose a Thesis or Non-Thesis Option: 6
ACRS 5088 Thesis
Non-Thesis: 6 additional hours of graduate coursework
ACRS 5399 Agricultural and Consumer Resources Capstone 3
Select 6 hours from the following: 6
ACRS 5302 Leadrshp for Agri & Consum Res

ACRS 5311 Info Systems to ACR
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ACRS 5313 Adm & Supv of Career & Tech Ed

ACRS 5318 Ethical/Env Iss Agri & Con Res

ACRS 5319 Prof Dev Agri & Consum Res

ACRS 5320 Prg& Pers Coop TX Agri Ext Ser

ACRS 5321 Int'l Prog Ag & Cons Resour Ed

ACRS 5330 Teaching Agriculture at the Postsecondary Level

ACRS 5340 Methods of Tech Change

ACRS 5360 Advanced Electronic Field Production for Agricultural Communications
ACRS 5397 History, Philosophy, & Policy of Agricultural & Extension Education 3
Electives 9
Total Hours 27

Graduate Faculty

e Andrew, Chandra Dr.
« Ford, Ted Dr.

e Frazier, David Dr.
e Guney, Selin Dr.
e Haynes, Chris Dr.
e Lonie, Gean Dr.

* Lovell, Ashley Dr.
e Osei, Edward Dr.
* Poe, Brant Dr.

e Pulley, Justin Dr.
e Tarpley, Rudy Dr.
*  Yu, Mark Dr.

Courses

ACRS 5086. Problems. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 1-6 Hours).
Studies related to agricultural education, extension, service and development, international programs, and policies affecting agriculture. Prerequisite: Approval of
the instructor.

ACRS 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when student is ready to begin the thesis. No credit until thesis is accepted. Prerequisite: Approved research methodology course and consent of major
professor.

ACRS 5302. Leadrshp for Agri & Consum Res. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Study and application of leadership theories and styles related to functioning in agricultural and consumer resources leadership positions.

ACRS 5306. Instruction in Agricultural Mechanics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Field based applications and methods of teaching agricultural mechanics. This course will emphasize the organization, management, service, and use of
equipment in the instruction of agricultural mechanics. Students will also apply research methodology specific to appropriate topics.

ACRS 5307. Agricultural Education Programs. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the secondary school agricultural education program. Topics include pre-employment, work-based learning, advisory committees, supervised
agricultural experience programs, student leadership through FFA, and new program development. Students will also apply research methodology specific to
appropriate topics.

ACRS 5310. Programmatic Leadership Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Field-based experiences designed to develop leadership ability for teaching, entrepreneurship, and conducting adult and youth organizations. Includes systems of
record keeping. Students will also apply research methodology specific to appropriate topics.

ACRS 5311. Info Systems to ACR. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Analysis of information systems used in agricultural services and development. A study of the flow of information in and among various components of the agri-
education/industry/business sectors.

ACRS 5313. Adm & Supv of Career & Tech Ed. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Theories and procedures applicable to the organization, administration, financing, and supervision of career and vocational-technical education in public and post-
secondary schools. Prerequisites: Professional experience or approval of the instructor.

ACRS 5316. Prog Bldg in Career/Tech Ed. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Organization of educational programs in agriculture and family and consumer sciences on local, state, national and international levels. Prerequisite: Professional
experience or approval of the instructor.

ACRS 5318. Ethical/Env Iss Agri & Con Res. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Ethical and environmental issues affecting public policy as related to agricultural and consumer resources areas, such as agricultural education, family and
consumer sciences' education, AgriLife extension education, agricultural business and industry. Credit for both ANSC 5318 and A ED 518 will not be awarded.
Prerequisite: Approval of instructor.

ACRS 5319. Prof Dev Agri & Consum Res. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Selected programs in agricultural education, AgriLife extension, service, development, international, or family & consumer sciences programs. Also will serve
as state certifying course for cooperative part-time teacher preparation as topic justifies. Prerequisite: Professional experience or apporval of instructor. May be
repeated for credit.

ACRS 5320. Prg& Pers Coop TX Agri Ext Ser. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Enabling legislation, program areas, teaching methods used, staffing patterns, funding, and program administration of the Cooperative Extension Service. Special
emphasis on entry-level positions and responsibilities of each.

ACRS 5321. Int'l Prog Ag & Cons Resour Ed. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The function of international agencies, organizations, foundations, religious groups, and education concerning the improvement of the quality of life for peoples
in developing nations through improved, sustained agricultural production and consumer resources understanding and application. Prerequisite: Admission to
College of Graduate Studies.
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ACRS 5330. Teaching Agriculture at the Postsecondary Level. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Methods and techniques of teaching agricultural subjects at the college/university level. Topics include course preparation, presentation, evaluation and post-
secondary educational philosophy.

ACRS 5331. Professional Communication. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Advanced discussion of techniques for communicating technical information to diverse audiences. Topics covered will include written and oral communication,
using numerous formats. Prerequisite: Graduate standing.

ACRS 5340. Methods of Tech Change. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Methods of planning and implementing change in agricultural and consumer resources techniques and practices. Special emphasis on the role of the agricultural
and family and consumer sciences' change agents and the effects of change on society and the economy. Prerequisite: Approval of the instructor.

ACRS 5350. Advanced Animal Related Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Specialized feeding, training, and fitting livestock for utilization in the approved agricultural education program. Topics include identifying, selection, and evaluating
all aspects of the livestock and stock-show industries. Students will also apply research methodology specific to appropriate topics.

ACRS 5360. Advanced Electronic Field Production for Agricultural Communications. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).

This course provides advanced experience in agricultural television field production and electronic news gathering. Students will master video production
skills such as script writing, storyboarding, camera operation, and video editing in an agricultural setting. Students will act as executive producers working with
undergraduates enrolled in ACOM 4350.

ACRS 5380. Agriculture and Food Policy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The study of agriculture and food policy at the state and national levels. Topics include a history of the legislative process, current agricultural issues, and the place
of agriculture in the American political system. Graduate students will work in extracurricular policy and commodity groups. Prerequisite: Graduate status.

ACRS 5385. Intro Seminar Agri & Con Res. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).

Group study and discussion of current developments in graduate education related to agricultural and consumer resources. Special emphasis given to
development and maintenance of professional relationships and responsibilities in conducting a graduate education experience. Prerequisite: Graduate
classification.

ACRS 5390. Advanced Topics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected topics in agricultural education offered as needed and dependent upon departmental, faculty, and student interest. May be repeated as topics vary.

ACRS 5396. Analysis of Social Research Data. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will provide instruction and application in analyzing information specific to social research in agricultural and consumer resources. The students will
calculate measures utilized in descriptive, correlational, and differential statistics. Students will also format data, build syntax commands, and interpret output from
SPSS programs.

ACRS 5397. History, Philosophy, & Policy of Agricultural & Extension Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The course is an investigation in philosophical perspectives that shaped the current theories and practices of agricultural and extension education. Students will
research and report on specific historical events, legislation, and pioneers that shaped agricultural and extension education policy.

ACRS 5398. Philo, Interp, Appl, of Res. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Studies designed to acquaint students in agricultural research techniques and demonstration related to the classroom, laboratories, work experience, and
extension and adult education activities in agricultural programs. Basic concepts concerning interpretation and analysis of research data.

ACRS 5399. Agricultural and Consumer Resources Capstone. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Supervised professional activities in agricultural and consumer resources education/clinical teaching/AgriLife extension/industry/business settings. Emphasis is
placed on the student's involvement in successful practices in the area of professional interest. Experience may be on the local, state, national, or international
level. May be repeated once for credit. Prerequisite: graduate standing.

Division of Agribusiness and Agricultural Economics

Dr. J. Chris Haynes, Department

Department of Agricultural Education and Communication

Joe W. Autry Agriculture Building, Room 105

Box T-0040

Stephenville, Texas 76402

(254) 968-9200

chaynes@tarleton.edu

www.tarleton.edu/agservices (http://www.tarleton.edu/agservices/)

Gain a deeper knowledge of your chosen career field and further develop analytical skills in agricultural economics, business planning, credit and finance, and
resource allocation in production and marketing in production agriculture and agribusiness.

Choose from the following program options:

*  Agricultural Economics -Thesis Track
*  Agribusiness Non-Thesis Track

A non-thesis student can complete the program as quickly as a year, minimizing the time away from work and maximizing the long-term return on investment.

Program faculty are dedicated to our graduate students and will work closely with you to develop a master’s degree plan tailored to your career goals and
personal needs. You can attend classes 100% online, or a hybrid of face-to-face and online, which allows you to continue to work while completing degree
program requirements at a distance.

Agricultural Economics is an applied field of economics concerned with the application of economic theory in optimizing the production and distribution of food
and fiber products. Agricultural economics includes a variety of applied areas, having considerable overlap with conventional economics. Agricultural economists’
contributions to research include econometrics, development economics, production economics, marketing, agricultural policy, and environmental economics.
Thus, agricultural economics influences food policy, agricultural policy, and environmental policy.

Master of Science in Agricultural Economics

AGEC 5301 Environmental Issues and Agricultural Policy 3
AGEC 5310 Advanced Farm and Ranch Management &
AGEC 5312 Advanced Production Economics 3
AGEC 5314 Advanced Agricultural Marketing 3
AGEC 5333 Management Practices of Agribusiness 3
AGEC 5399 Agricultural Economics Capstone 3
FINC 5307 Financial Management 3
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or FINC 5306 Financial Markets and Institutions
Total Hours 21

Non-thesis Agribusiness Track (30 hours)

AGEC 5086 Agricultural Economics Problems 3
AGEC 5317 Adv. Applied Quantitative Methods 3
or ECON 5311 Econometrics and Forecasting

Electives - 5000 level from COAE, COB, or must be approved by committee

Total Hours

Thesis Track (36 hours)

AGEC 5088 Thesis 6
ECON 5311 Econometrics and Forecasting 3
Choose 6 hours from the following options: 6
Electives - 5000 level from COAE, COB, or must be approved by committee

Total Hours 15
Courses

AGEC 5086. Agricultural Economics Problems. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 1-6 Hours).
Advanced independent study and research in agricultural economics topics. A written report will be submitted to the supervising professor. Prerequisite: Approval
of instructor of record.

AGEC 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when student is ready to begin the thesis. No credit until thesis is accepted. Prerequisites: Approved research methodology course and consent of
major professor.

AGEC 5301. Environmental Issues and Agricultural Policy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Current and emerging problems in economics of environmental issues relating to agriculture and agribusiness firms. Examination of policy issues, institutions,
and legal and political constraints in relation to environmental quality and agricultural resources. Prerequisites: Principles of Macroeconomics and Intermediate
Microeconomics, or approval of instructor of record.

AGEC 5310. Advanced Farm and Ranch Management. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).

Economic theory and business principles applied to the organization and operation of farm and ranch businesses. Emphasis will be on farm budgeting and
decision making, selecting and combining enterprises, analyzing farm investment alternatives, farm growth strategies, risk, and uncertainty. Prerequisite:
Introductory course on Agricultural Marketing. Lab fee: $2.

AGEC 5312. Production & Operations Analysis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Analysis of the production and operations function from a problem-solving and quantitative models approach. Prerequisite: Approval of instructor of record.

AGEC 5314. Advanced Agricultural Marketing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Market development concepts, practices, and strategies for food and fiber products. Causes, effects, and relationships to business and consumer economics.
Strategies for price risk management in buying and selling agricultural products. Prerequisites: Intermediate Microeconomics and an introductory course on
Agricultural Marketing, or approval of instructor of record.

AGEC 5317. Adv. Applied Quantitative Methods. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).
Advanced application of quantitative techniques used to support managerial decision-making and resource allocation. Exposure to mathematical and statistical
tools (regression analysis, mathematical programming, simulation) used in economic analysis in Agribusiness. Credit for AGEC 4317 or AGEC 5317 not both.

AGEC 5333. Management Practices of Agribusiness. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An examination of the choices, decisions, strategies and organizational behavior of agribusiness firms and their management. Primary emphasis will be given
to the managerial practices of food and agricultural supply firms in the agri-food industry. Prerequisites: Agricultural Finance or equivalent finance course, an
introductory course in Agricultural Marketing or equivalent marketing course, and Principles of Management; or approval of instructor of record.

AGEC 5390. Advanced Topics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Studies in mathematical economics, input-output analysis, linear programming, social benefit-cost analysis, risk management, or other advanced topics as offered.
Prior academic training requirements vary with topic. May be repeated once as topic varies. Prerequisite: Consent of instructor.

AGEC 5396. Analysis of Social Research Data. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Application of contingency tables, and descriptive, differential, and correlational statistics to social research data. Data formatting, syntax operations, procedure
options, and interpretation of statistical program output.

AGEC 5399. Agricultural and Consumer Resources Capstone. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Supervised professional activities in agricultural and consumer resources education/clinical teaching/AgriLife extension/industry/business settings. Emphasis is
placed on the student's involvement in successful practices in the area of professional interest. Experience may be on the local, state, national, or international
level. May be repeated once for credit. Prerequisites: Graduate standing.

Department of Animal Science

Dr. Trinette Jones, Interim Department Head

Joe W. Autry Building, Room 116

Box T-0070

Stephenville, Texas 76402

(254) 968-9222

tnjones@tarleton.edu

www.tarleton.edu/degrees/masters/ms-animal-science/ (http://www.tarleton.edu/degrees/masters/ms-animal-science/)

Dr. Jessica Leatherwood, Graduate Program Coordinator
Joe W. Autry Building, Room 116

Box T-0070

Animal Science Department

Stephenville, TX United States 76402

(254) 968-9222

jleatherwood@tarleton.edu
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www.tarleton.edu/degrees/masters/ms-animal-science/ (http://www.tarleton.edu/degrees/masters/ms-animal-science/)

Master of Science in Animal Science

This degree is intended for those who have completed a Bachelor of Science degree in animal science, agricultural, or natural resource related fields. Those
with an undergraduate degree in an unrelated field may be considered for admission with approval of a faculty mentor within the department. Undergraduate
leveling courses may be required.

Acceptance into the program requires acceptance into the College of Graduate Studies, a minimum of 3.0 undergraduate GPA, and acceptance by a graduate
faculty mentor within the department. Conditional acceptance may be granted for students with a GPA less than 3.0 but greater than 2.7. Once accepted, students
must maintain a GPA of 3.0 or higher to remain in good standing. For assistance in identifying a faculty mentor and for a required departmental application, contact
the Department of Animal Science.

There are two available options within the Master of Science in Animal Science: the research (thesis) track, and professional (non-thesis) track. Both tracks
require the student to acquire a graduate faculty committee for advice and guidance through the completion of the MS degree. Both tracks require 36 graduate
credit hours. Students in the thesis option will conduct original research and take 6 hours of thesis credit. Students in the professional option will design, implement
and complete an independent project and take 6 hours of applied project credits. All students will take an additional 30 hours of coursework, which is flexible to
allow the student to meet their individual needs within a subject area and animal species. At the completion of their graduate coursework and project (thesis or
applied project), students must complete an oral comprehensive exam and a defense of their project.

Master of Science in Animal Science Program Required Courses

ANSC 5185 Animal Science Seminar (Three semesters required for a total of 3 SCH) 1

Total Hours

ANSC 5185 is one credit hour. Students will take this course three times for a total of three credit hours.

Animal Science - Professional

ANSC 5048 Animal Science Applied Project 6
Experimental Design and Statistical Analysis (choose one of the following): 3

ANSC 5301 Experimental Design in Agriculture

ACRS 5396 Analysis of Social Research Data

BIOL 5398 Research Design and Analysis

WSES 5360 Research Methods for Agricultural and Natural Resource Scientists
Electives - 5000 level (must be approved by student's committee) 18
ANSC 5000 level electives (must be approved by student's committee) 6
Total Hours 33

Animal Science - Thesis

ANSC 5088 Thesis 6
ANSC 5301 Experimental Design in Agriculture 8
Experimental Design and Statistical Analysis (choose one of the following): 3

ACRS 5396 Analysis of Social Research Data

BIOL 5398 Research Design and Analysis

WSES 5360 Research Methods for Agricultural and Natural Resource Scientists
Electives - 5000 level (must be approved by student's committee) 15
ANSC 5000 level electives (must be approved by student's committee) 6
Total Hours 33

Graduate Faculty

» Cassens, Drew Dr.

e Contreras-Correa, Zully Dr.
e  Guay, Kimberly Dr.

e Jones, Trinette Dr.

e Lambert, Barry Dr.

* Leatherwood, Jessica Dr.
e Martinez, Rafael Dr.

e Owsley, Frank Dr.

* Rosiere, Randall Dr.

¢  Runyan, Cheyenne Dr.

*  Webb, Edward Dr.

*  Wellmann, Kimberly Dr.

Courses

ANSC 5048. Animal Science Applied Project. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Design, implement, and complete an independent project; integrate the knowledge and skills learned in the program; advance the application of scientific
principles. Written report and oral communication of the results.

ANSC 5086. Animal Science Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
Advanced studies in animal science problems and procedures. Problems assigned according to experience, interest, and needs of individual student.

ANSC 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when the student is ready to complete the thesis. No credit until the thesis is completed. Prerequisite: Approved research methodology course and
approval of the instructor of record.
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ANSC 5090. Special Topics in Animal Science. 3 Credit Hours (Lecture: 3 Hours, Lab: 2 Hours).
Selected topics in Animal Sciences offered as needed and dependant upon departmental, faculty, and student interests. May be repeated as topics vary. Instructor
approval required prior to registration.

ANSC 5185. Animal Science Seminar. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).
Graduate seminar with content varying according to student and curricular needs. May be repeated for a total of three credit hours. Prerequisite: Graduate
classification.

ANSC 5301. Experimental Design in Agriculture. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Common and anomalous designs encountered in conduct of research in the agricultural and environmental sciences. Proper analysis of these designs and
common pitfalls in experimental design. Students are expected to enter with a cursory knowledge of introductory statistics.

ANSC 5302. Forage Biology and Physiology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Biology of forage growth, metabolic pathways of the plant, and physiological response to stressors that contribute to pasture management. Credit will not be
awarded for both ANRS 6332 and ANSC 5302.

ANSC 5303. Rumen Microbiology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Scientific and practical evaluation of the rumen microbiome, with emphasis on functional classes and substrate preferences, and its impact on animal nutrition and
performance. Credit will not be awarded for both ANRS 6303 and ANSC 5303.

ANSC 5304. Ruminant Nutrition. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Survey of current knowledge and concepts in ruminant physiology and biochemistry, their literature and experimental basis and relation to current and future
practice and investigation. Credit will not be awarded for both ANRS 6334 and ANSC 5304. Prerequisites: A course in Animal Nutrition and graduate classification.

ANSC 5306. Assisted Breeding Technology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Reproductive principles and techniques in modern breeding programs for farm livestock and other species. Prerequisites: Graduate Standing.

ANSC 5308. Measuring Animal Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An advanced course in the principles and methods of quantitative studies of behavior, with an emphasis on techniques of observation, recording, and analysis.
Credit will not be awarded for ANRS 6308, ANSC 5308, and WSES 5308.

ANSC 5309. Animal Welfare Assessments and Audits. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).
Basic components of animal welfare assessments, review of current industry assessment tools and animal welfare audits. Credit will not be awarded for both
ANRS 6339 and ANSC 5309. Prerequisite: Graduate status.

ANSC 5310. Muscle Chemistry, Ultrastructure, and Physiology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of muscle development, structure, composition, growth, mechanisms of contraction, and rigor as related to livestock and meat production. Prerequisite:
Graduate standing.

ANSC 5311. Data Management & Analysis in Animal Science. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Data collection practices, organization, and modification in various computer programs suited to the experimental designs used in animal science. Methods of data
entry into statistical software, coding, and appropriate analyses. Students are expected to enter with a cursory knowledge of introductory statistics. Prerequisite:
Graduate classification and previous coursework in statistics.

ANSC 5312. Domestic Animal Endocrinology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of cell communication through endocrine, autocrine, paracrine, and neuroendocrine secretions. Detailed physiological and biochemical composition of
hormones with special reference to domestic animal species. Students who successfully complete this course cannot receive credit for ARSC 6312. Prerequisite:
Graduate student standing.

ANSC 5314. Food Quality Assurance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The basis behind food quality control/assurance is discussed along with its application to various food systems to control and improve the quality and safety of our
food supply. Credit will not be awarded for ANSC 4341 and ANSC 5314. Lab fee: $2.

ANSC 5315. Animal Growth and Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the processes related to animal growth. Emphasis on cellular changes allowing for muscle, bone and adipose tissue growth as well as the role and
functions of hormones related to development and age-related adaptation. Composition of muscle, bone, and adipose tissue in market animals will be discussed.
Credit will not be awarded for ANRS 6325 and ANSC 5315. Prerequisites: A course in General Animal Science and approval of instructor.

ANSC 5316. Grant Writing and Funding Aquisition. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A course in terminology and processes associated with grant writing and the acquisitions of research funds.

ANSC 5318. Ethical/Environmental Issues in Agriculture. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Ethical and environmental issues affecting public policy as related to agrieducation/industry/business. Credit for both ANSC 5218 and AGCR 5318 will not be
awarded. Prerequisites: Approval of instructor.

ANSC 5319. Biotechnology in Agriculture. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of modern biotechnology in agriculture today. This course will explore important advancements and tools in fields such as genetics, agronomy, and
bioinformatics. It will also examine the legal constraints and ethical debates that surround these technologies. Credit will not be awarded for both ANSC 4319 and
ANSC 5319.

ANSC 5325. Equine Exercise Physiology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Studies of the influence of training and conditioning on muscle physiology, cardiovascular physiology, the biomechanics of locomotion, and energy utilization.
Fundamental rehabilitation and treatment of sports injuries. Students can not receive credit for both ANSC 3325 and ANSC 5325. Prerequisite: Instructor approval.

ANSC 5326. Advanced Physiology of Reproduction. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of physiology of reproduction with focus on historical and current research in reproductive neuroendocrinology, male fertility, female cyclicity, and
pregnancy. This course will discuss research in rodent models, rabbits, sheep, cattle, pigs, and primates. Students who successfully complete this course cannot
receive credit for ARSC 6326. Prerequisite: ANSC 5312.

ANSC 5328. Environmental Physiology of Farm Animals. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Environmental influence on biological rhythms; body temperature regulation; heat sources and conserving mechanisms; feed intake, behavior, growth and
development and reproduction in farm animals. Credit given for only ANSC 5328 OR ANSC 4308. Prerequisite: Graduate classification.

ANSC 5338. Value-Added Processed Meats. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The application of scientific principles and practices to further processed meat products. Interrelationships among tissue characteristics, ingredients, handling
practices, processing technologies and storage conditions as they affect the quality, safety, and stability of muscle foods.

ANSC 5350. Laboratory Methods in Animal Research. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).
Skill development in laboratory techniques and analysis related to animal science research. Application of live animal data collection. Introduction to institutional
animal care and use protocols and ethical use of animals in research. Prerequisites: Graduate standing; instructor approval. Lab fee: $2.

ANSC 5355. Animal Metabolism. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course is structured to provide an overview of various regulatory mechanisms of metabolism and changes due to exercise, stress, pregnancy, nutrient
imbalance, disease and toxic effects. Credit will not be awarded for both ANRS 6345 and ANSC 5355. Prerequisites: Graduate standing; 3 hours of animal or
human nutrition AND 3 hours of anatomy and physiology OR department head approval.
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ANSC 5356. Non-Ruminant Nutrition. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Advanced course in nutritional science focusing in advanced topics in intergrated nutrient metabolism; advanced digestive physiology, nutritional requirements and
nutritional imbalances and subsequent disease states in non-ruminant animals. Prior coursework in metabolism or biochemistry is recommended. Credit will not be
awarded for both ANRS 6356 and ANSC 5356. Prerequisite: ANSC 5355.

ANSC 5360. Lactation Physiology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Systematic overview of lactation physiology using dairy cattle as the main model. Course topics will include mammary gland anatomy, milk secretion, mammary
gland development and disease impacts. Credit will not be awarded for both ANRS 6361 and ANSC 5360. Prerequisites: Graduate standing.

ANSC 5365. Minerals and Vitamins in Animal Nutrition. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An in-depth study of vitamin and mineral chemistry, metabolism, interrelationships, and requirements for production in livestock animals. Prerequisite: Graduate
standing.

ANSC 5380. Research and Writing for Agriculture. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Preparation of writing samples, technical reviews, and/or professional manuscripts related to various topics in agriculture. Prerequisites: Approved research
methodology course and approval of instructor of record.

ANSC 5399. Internship. 3 Credit Hours (Lecture: 1 Hour, Lab: 8 Hours).
Prepared and supervised work experience in an Animal Science-related position with a public or private business organization. May be repeated for a total of 6
hours credit. Prerequisite: Approval of the student's graduate committee. Field experience fee $50.

Department of Wildlife and Natural Resources

Dr. Jeff Breeden, Department Head

Department of Wildlife and Natural Resources

Joe W. Autry Agriculture Building, Room 201

Box T-0050

Stephenville, TX United States 76402

(254) 968-9221

(254) 968-9228

breeden@tarleton.edu
http://www.tarleton.edu/degrees/masters/ms-agricultural-natural-resource-sciences/

Dr. Heather Mathewson, Graduate Coordinator

Department of Wildlife and Natural Resources

Joe W. Autry Agriculture Building, Room 201

Box T-0050

Stephenville, Texas 76402

(254) 968-9221

mathewson@tarleton.edu
http://www.tarleton.edu/degrees/masters/ms-agricultural-natural-resource-sciences/

Master of Science in Agricultural & Natural Resources

This degree is intended for those who have completed a Bachelor of Science degree in agricultural or natural resource related fields. Those with an
undergraduate degree in an unrelated field may be considered for admission with approval of a faculty mentor within the department; undergraduate leveling
courses may be required. This degree may be attractive to certain students who desire advanced course work to further qualify for certain types of public or
agency employment or to enhance advancement opportunities in their present employment. It may also offer a major advantage for students who plan further
graduate study at the PhD level.

Acceptance into the program requires acceptance into the College of Graduate Studies, a minimum of 2.5 undergraduate GPA, and acceptance by a graduate
faculty mentor within the department. For assistance in identifying a faculty mentor, contact the Department of Wildlife and Natural Resources. Once accepted,
students must maintain a GPA of 3.0 or higher to remain in good standing.

There are two available options within the Master of Science in Agricultural and Natural Resources program: the research (thesis) track, and professional (non-
thesis) track. The option chosen depends on academic and career goals of the student. Either option requires the student to acquire a graduate faculty committee
for advice and guidance through the completion of the MS degree. To graduate, students must complete 36 graduate credit hours as prescribed by the committee
and pass a comprehensive examination.

The research track is intended for those who may pursue a doctoral degree in the future, or are interested in a career path that prefers knowledge of the
research process. This track involves conducting an original research project under the direction of a graduate faculty member and the preparation of a thesis
in addition to course work. Because of the research requirement, 6 of the 36 credit hours may be taken as thesis hours. Students are required to defend their
research and complete a comprehensive oral examination.

The MS professional track students are held to the same academic standards as thesis track students, but take additional coursework in lieu of an original
research project. Experiential learning activities such as an internship or teaching practicum may be required. The comprehensive examination for the
professional track is a written examination administered by the graduate committee and may include an oral examination as a follow-up.

Master of Science in Agricultural & Natural Resources Program Requirements

WSES 5302 Natural Resource Ecology 3
WSES 5380 Research Writing for Agricultural and Environmental Science 3
WSES 5360 Research Methods for Agricultural and Natural Resource Scientists 3
WSES 5085 Seminar 1-3
Total Hours 12

Professional

WSES 5084 Professional Practice 3
12 Hours of WSES 5XXX (excluding WSES 5087 and WSES 5088) 12
Graduate-level electives approved by the student's graduate committee 9
Total Hours 24
Research

WSES 5301 Principles of Research in the Natural Resource Sciences 3

WSES 5088 Thesis 6
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Quantitative analysis courses approved by thesis committee (choose one): 3
BIOL 5398 Research Design and Analysis
ANSC 5301 Experimental Design in Agriculture
ACRS 5396 Analysis of Social Research Data
Or other approved quantitative analysis course
9 Hours of WSES 5XXX * 9
Graduate-level electives approved by the student's graduate committee 3
Total Hours 24

Graduate Faculty

*  Breeden, Jeff Dr.

e Cummings, Hennen Dr.

» Kafley, Hemanta Dr.

*  Mathewson, Heather Dr.
¢ McGahan, Donald Dr.

e Mitchell, Adam Dr.

e Muir, James Dr.

e Murray, Darrel Dr.

e Schwertner, T. Wayne Dr.

Courses

WSES 5084. Professional Practice. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).

This supervised professional practice will involve the student in practical activities in the agricultural or natural resource sciences. The experience is tailored to
the to the student's interests, and academic and career goals. Experience may include teaching, independent research, internship, or other applied learning
experience. May be repeated once for credit. Prerequisite: Graduate standing.

WSES 5085. Seminar. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
A graduate seminar with content varying according to the needs and experiences of students and the instructor of record. May be repeated as content varies.
Prerequisites: Graduate standing.

WSES 5086. Problems in Natural Resource Sciences. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Advanced studies in wildlife, sustainability, ecosystem sciences, and the natural resources. Problems assigned according to experience, interest, and needs of the
individual student. May be repeated for credit as topics vary.

WSES 5087. Research. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).

Graduate students conduct original research on a variety of topics in the natural resource sciences toward a graduate thesis. Designed for students who will be
conducting field research away from the Stephenville campus. Course will be graded as satisfactory or unsatisfactory. Prerequisites: Graduate standing, with a
major in MS-ANRS; permission of the instructor.

WSES 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 1-6 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisites: Approved research methodology course and
approval of instructor of record.

WSES 5090. Special Topics in the Natural Resource Sciences. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Selected topics in wildlife, sustainability, ecosystem science, or the natural resources as needed and dependent upon department, faculty, and student interests.
May be repeated as topics vary. Prerequisite: Approval of the instructor.

WSES 5301. Principles of Research in the Natural Resource Sciences. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a thorough treatment of the philosophy of science as it applies to the ecological, environmental, and natural resource sciences. Starting from the
historical foundations of science, students will become familiar with the logical underpinnings of ecological research, including epistemology, the nature of theory,
hypothesis testing, and the logic of study design. This course will provide students with a logical understanding of the scientific process, prior to enroliment in
more quantitative treatments of study design and data analysis. Students will be required to prepare a complete research proposal in the course. Credit will not be
awarded for both ANRS 6301 and WSES 5301. Prerequisite: graduate classification.

WSES 5302. Natural Resource Ecology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Advanced relationships of ecological principles to natural resource, wildlife, and range conservation and management. Ecology's historical context; evolution; the
niche; intraspecific and interspecific competition; vegetation succession; predator-prey dynamics; and spatial ecology. Credit will not be awarded for both ANRS
6302 and WSES 5302. Prerequisites: Graduate standing with a major in MS-ANRS or MS-BIOL; and successful completion of a general ecology course.

WSES 5303. Graduate Field Studies in Ecology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Students explore various facets of ecology during extended field trips to various locations in Texas and the other United States. Topics may vary depending upon
location. May be repeated for credit when topics vary. This course requires an extended field trip at the student’s expense (in addition to the field experience fee).
Prerequisite: graduate classification, and enrollment by permit only and with approval of the instructor.

WSES 5304. Wildlife-Habitat Relationships. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An advanced study of habitat and wildlife-habitat interactions. This is a graduate level class for individuals with a basic understanding of ecological and wildlife
management concepts. Involves review and discussion of important articles on this subject. Includes advanced discussion of concepts such as plant succession,
niche, carrying capacity, habitat measurements, and habitat management. Students will learn how habitat and succession may be manipulated to best manage
wildlife populations; also how browsers and grazers may affect their habitats. Credit will not be awarded for both ANRS 6304 and WSES 5304. Prerequisites:
Graduate standing with a major in ANRS-MS or BIOL-MS and the successful completion of a course in general ecology.

WSES 5305. Cross-cultural Natural Resource Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Designed to expand the student’s understanding of natural resource management in cross-cultural settings. Prepare students in social science, agricultural,
environmental, or wildlife management for careers or assignments in and outside the USA that require multi-cultural understanding. Facilitate the student’s
adaptation of management skills and knowledge in diverse natural, legal and cultural settings. Content and assignments are flexible so the student can focus on
the natural resource and culture of greatest interest. Prerequisites: Graduate standing.

WSES 5306. Fire Ecology. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).

This course will address the ecological role of fire in natural systems, rangelands, including grasslands, shrublands, woodlands, and forests; adaptations of plants
and animals to fire; long-term controls on wild fire; use of fire as an ecosystem management tool, with aspects of wildland firefighting; and prescribed burning,
including fire behavior, fuels, weather, politics and policy. Students will gain hands-on prescribed burning experiences as circumstances and weather permit. Credit
will not be awarded both for ANRS 6306 and WSES 5306. Prerequisites: Graduate standing with a major in MS-ANRS, MS-ENVS, or BIOL-MS; and successful
completion of a course in general ecology. Lab fee: $2.
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WSES 5307. Global Natural Resource Issues. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Exploration of the environmental, political, social, and economic factors affecting the use, management, and protection of natural resources worldwide. Impacts
of colonization, migration, international development, globalization, energy use, tourism, climate change, and various political systems on natural resource use
and management will be analyzed and debated. On-going class discussions to integrate and contextualize research on international natural resource issues.
Prerequisites: Graduate standing.

WSES 5308. Measuring Animal Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An advanced course in the principles and methods of quantitative studies of behavior, with an emphasis on techniques of observation, recording, and analysis.
Credit will not be awarded for ANRS 6308, ANSC 5308, and WSES 5308.

WSES 5309. Plant-Animal Interactions. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Plant-animal and animal-plant interactions are the basis for many ecosystem functions. This course tailors the study of those interactions to student interests from
insects to ungulates, aquatic to terrestrial, managed to natural systems, and individual species to ecosystems. Credit will not be awarded both for ANRS 6309 and
WSES 5309. Prerequisites: Graduate standing with a major in MS-ANRS, ANSC-MS, or MS-BIOL, and successful completion of an ecology course.

WSES 5310. Presentation of Scientific Findings. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to teach graduate students in the natural resource sciences and allied fields the principles and practices of presenting the results of
scientific research. Course focus will be on preparing and delivering oral research presentations and research posters; and the preparation, submission, and
publication of scientific journal articles, technical bulletins, and research reports. Prerequisite: Admission into the Research Track of the MS Program in Agricultural
and Natural Resource Sciences and a grade of B or better in BIOL 5380, or approval of the Department Head.

WSES 5311. Ecological Pest Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An advanced study of the principles of integrated pest management emphasizing the ecologically sound use of chemical, biological, cultural, and physical control
tactics to manage pests. Students will concentrate on one or few commodities, of their choice, and develop a detailed best management plan. Credit will not be
awarded both for ANRS 6311 and WSES 5311. Prerequisites: Graduate standing with a major in MS-ANRS and successful completion of a course in general
entomology.

WSES 5313. Vegetation Measurement, Inventory, and Monitoring. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).

Advanced vegetation sampling, measurement, monitoring, inventory, study design, and quantitative and statistical analysis. Assessment of range condition and
forest health based on understanding ecological processes. Hands-on, field-based laboratory. Credit will not be awarded both for ANRS 6313 and WSES 5313.
Prerequisites: Graduate standing with a major in ANRS-MS or BIOL-MS; and successful completion of a course in statistics, and a course in plant identification.

WSES 5314. Veterinary Entomology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Advanced studies in the classification, biology, and management of arthropods associated with livestock and wildlife systems. Emphasis will be placed on
arthropod vectors of pathogens and their role in the epidemiology and management of disease. Credit will not be awarded both for ANRS 6314 and WSES 5314.

WSES 5315. Insect Taxonomy and Systematics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Advance study of the taxonomy and identification of insects and other arthropods. Students will utilize various collecting techniques and dichotomous keys to
obtain and identify arthropods. Credit will not be awarded both for ANRS 6315 and WSES 5315.

WSES 5316. Grant Writing and Funding Acquisition. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A course in terminology and processes associated with grant writing and the acquisitions of research funds. Credit will only be awarded for one of the following:
ANRS 6316, ANSC 5316, and WSES 5316.

WSES 5317. Population Ecology. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).
Advanced course in population biology, including theoretical and analytical applications focused on demographic rates, population growth, predator-prey
relationships, and competition. Credit will not be awarded for both ANRS 6317 and WSES 5317.

WSES 5318. Spatial Ecology and Conservation Modeling. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).

The main objective of this course is to develop student’s in-depth understanding of spatial ecology as it pertains to landscape-level natural resource conservation
and management problems. The course will focus on developing critical theoretical and practical skills to understand spatial patterns and processes that impact
interacting ecological communities in various different ways. The ultimate purpose of this course is to enable students examine and tackle issues inherent

in landscape management for preserving species and ecological communities. Credit will not be awarded for WSES 4318 and WSES 5318. Prerequisite:
Undergraduate general ecology or equivalent course; undergraduate introductory GIS course or equivalent.

WSES 5320. Advanced Topics in Ecosystem Biogeochemistry. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Multidisciplinary analysis of energy and nutrient transfers within terrestrial ecosystems. Examination of processes system interactions between the atmosphere,
biosphere, lithosphere, and hydrosphere.

WSES 5331. Professional Communication. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Advanced discussion of techniques for communicating technical information to diverse audiences. Topics covered will include written and oral communication,
using numerous formats. Prerequisite: Graduate standing.

WSES 5341. Southern African Ecology and Culture. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Ecology of southern Africa, including climate, soils, vegetation, and wildlife. Ecological interactions with development, agriculture, and tourism. Identification and
ecology of bird and large mammal species. Conservation of rare, threatened, and endangered species. Culture, politics, and history from the pre-Colonial Period
through today, with emphasis a focus on their effects on wildlife and ecosystem management of natural resources. Focuses mainly on South Africa, Botswana,
Zambia, and Namibia.

WSES 5342. Study Abroad. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Conducted at various domestic and international locations for extended periods (frequently outside the United States). Hands-on activities and experiences in
agriculture and natural resources. Topics will vary. Enroliment in this course requires a significant study abroad program fee.

WSES 5350. Pedology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Topics selected from studies of soil-forming processes, soil-geomorphic relations, mineral weathering, new developments in soil classification, and development
of pedologic theory. Topics vary from year to year. May be repeated one time for credit. Prerequisites: Graduate standing with a major in MS-ANRS or MS-ENVS,
and the successful completion of a soil science course.

WSES 5360. Research Methods for Agricultural and Natural Resource Scientists. 3 Credit Hours (Lecture: 2 Hours, Lab: 2 Hours).

Research design, database management, application and evaluation of statistics and statistical modeling approaches, inferences, and presentation of results.
Introduction to programming language for statistical computing and graphics. Applicable to students interested in research at the individual or population level,
such as observational, behavioral, or experimental studies conducted in the field or laboratory. Basic understanding of statistical analyses strongly recommended.
Credit will not be awarded for both ANRS 6360 and WSES 5360. Prerequisites: Graduate standing with a major in MS-ANRS, MS-BIOL, MS-ENVS, or MS-ANSC,
and successful completion of a biostatistics course.

WSES 5380. Research Writing for Agricultural and Environmental Science. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Preparation of writing samples, technical reviews, and/or professional manuscripts related to various topics in agriculture or environmental sciences. Credit will not
be awarded for both ANRS 6380 and WSES 5380. Prerequisites: Graduate standing with a major in MS-ANRS, MS-BIOL, MS-ENVS, or MS-ANSC.

WSES 5405. Ecological Modeling for Natural Resource Management. 4 Credit Hours (Lecture: 3 Hours, Lab: 3 Hours).

An advanced course in the use of computer simulations to model and analyze ecological systems. Based on a firm foundation of system theory, the course
addresses the conceptual design, building, evaluation, and testing of simulation models; and the use of models to answer ecological questions. Credit will not be
awarded for both ANRS 6405 and WSES 5405.
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WSES 5410. Genomics. 4 Credit Hours (Lecture: 3 Hours, Lab: 3 Hours).
Technological advancements in DNA sequencing are producing a much more complete picture of how diverse, ubiquitous, and important microbes are in all living
systems. This course will provide students with an overview of the roles that microbes play in human health, agricultural production, and ecosystem functionality. A

laboratory component will include massively parallel DNA sequencing and microbial community analysis of niche environments utilizing millions of DNA sequence
tags. Prerequisite: BIOL 3407 or equivalent. Lab fee: $2.

Dr. Sam Pack College of Business

Dr. Rajarshi V. Aroskar

Tarleton State University

College of Business

1701 West Washington Street

Stephenville, Texas U.S.A. 76401

254-968-9350

254-968-9328

cob@tarleton.edu

https://www.tarleton.edu/cob/ (http://https://www.tarleton.edu/cob/)

Welcome to Tarleton State University's Dr. Sam Pack College of Business, where academic excellence meets real-world application. Our college provides a
vibrant learning atmosphere, featuring comprehensive graduate programs such as the Master of Business Administration (MBA) and various other specialized

masters degree program. Rooted in a commitment to fostering well-rounded business professionals, we empower students to thrive in today's dynamic global
landscape.

Mission Statement

The Dr. Sam Pack College of Business creates a dynamic learning environment for a diverse learner population with a broad range of backgrounds,
perspectives, and experience, to develop the knowledge and skills needed to become productive contributors to the global business environment.

Graduate Degree Programs

Policies for graduate programs in the College of Business (COB) are developed by the COB Dean, the Dean of the College of Graduate Studies, and the
Graduate Council. The Dean of the College of Business is responsible for maintaining consistent policies and standards governing graduate programs in
business. The following administrative units hold direct authority for administering the programs, and the graduate degree programs offered in the College of
Business (COB) (https://www.tarleton.edu/degrees/?_sfm_degreetype=masters&_sfm_college=business) include:

*  Department of Accounting, Finance and Economics (https://www.tarleton.edu/afe/)
*  Master of Accounting (MAcc) (https://www.tarleton.edu/degrees/accounting-ma/)

¢ Department of Management (https://www.tarleton.edu/mgmt/)
*  MBA (https://www.tarleton.edu/degrees/business-masters-mba/)
¢ MS-Human Resource Management (https://www.tarleton.edu/degrees/human-resource-management-ms/)
* MS-Logistics and Supply Chain Management (https://www.tarleton.edu/degrees/logistics-and-supply-chain-management-ms/)
*  MS-Management (https://www.tarleton.edu/degrees/management-ms/)

*  Department of Marketing and Computer Information Systems (https://www.tarleton.edu/mcis/)
* MS Information Systems (https://www.tarleton.edu/degrees/information-systems-ms/)

All questions of policies, appeals, and petitions regarding the operation of graduate programs in business should be directed to the Dean of the College of
Business and submitted through the appropriate COB department head.

Accreditation

Tarleton State University's Dr. Sam Pack College of BusinessCollege of Business boasts full accreditation from AACSB, the leading accrediting body for
business colleges worldwide. This prestigious recognition is granted to less than 6% of the global colleges of business accredited by AACSB. It's noteworthy
that the entire university holds regional accreditation from SACSCOC, underscoring the institution's commitment to meeting high academic standards across
all its academic disciplines.

*  The Association to Advance Collegiate Schools of Business (AACSB) (https://www.aacsb.edu/accredited/t/tarleton-state-university/)
*  Southern Association of Colleges and Schools Commission on Colleges (SACSCOC) (https://www.sacscoc.org/)

Admission Requirements

Admission to a College of Business graduate program is a two step process. First, applicants must be admitted to the College of Graduate Studies. Once

admitted their, applications are forwarded to the College of Business for evaluation as it relates to specific program. To be granted admission, the applicant
must:

«  Application:
«  Submit your online graduate application by choosing your desired major in the drop-down menu on the application page (https://
tarletonstate.force.com/grad/TX_SiteLogin/?startURL=%2Fgrad%2FTargetX_Portal__PB).
* Pay a $50 non-refundable processing fee (https://epay.tarleton.edu/C20203_ustores/web/product_detail.jsp?PRODUCTID=203)
e Submit an essay (600 words or less) addressing your purpose and goals for pursuing graduate school

»  For priority consideration, please submit your application at least one month prior to the first class day. This allows sufficient time for all
required documents to be received and processed before late registration.
*  The regular deadline for consideration of your application is five days prior to the start of classes. Some graduate departments have earlier
application deadlines. Please check with your program for those dates.
«  Official Transcripts:
¢ Request official academic credentials from each of the colleges and universities you have attended and submit them using one of the
following methods.
«  Mail sealed, official transcripts to:
The College of Graduate Studies
Box T-0350
Stephenville, TX 76402

*  Request that the awarding institution email them to grad-docs@tarleton.edu.

«  Drop off your sealed, official transcripts directly to the College of Graduate Studies Office (https://map.tarleton.edu/?s/) during regular
business hours.

* Note: If you attended a foreign college or university, you will need to submit a course by course transcript evaluation (https://
www.tarleton.edu/graduate/future/international/#transcripts).
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«  Test Scores: Applicants with an undergraduate GPA of 3.0 or higher overall or within the last 60 hours are exempt from submitting GMAT/
GRE scores. Should you need to submit test scores or desire to submit test scores to achieve full admission:

* Request that the testing agency send official test score reports (GMAT (http://www.mba.com/us/?
WT.mc_id=55.00821&utm_source=GMACDomain&utm_medium=Redirect&utm_campaign=GMAT_domain&a=1) or GRE (http://
www.ets.org/gre/)) to the College of Graduate Studies at Tarleton State University. Test requirements are program specific, and may not be
required for all applicants. View a list of program-specific requirements (https://www.tarleton.edu/graduate/future/program-requirements/).

» Tarleton’s testing codes for agency use are:
¢ GRE - 6817 (http://www.ets.org/gre/)

e MAT — 2241 (http://www.pearsonassessments.com/postsecondaryeducation/graduate_admissions/mat.html)

* As part of the admission process, learners may need to fulfill prerequisites (leveling requirements) for the MAAC, MBA, and MS-HRM based on
their undergraduate preparation. The specific requirements will be communicated to individuals during the admission process.

Accelerated Program

The MS-IS includes an accelerated option, allowing undergraduate learners to begin their graduate studies early and shortening their time to graduation.
As an undergraduate to pursue this option you must meet the following requirements:

« Apply and be conditionally accepted by the College of Graduate Studies and be accepted into the MS-IS program.
*  Be within 12 hours of obtaining their Tarleton State University degree in BAAS-IT, BBA-MIS, or BS-CIS.
« Have a GPA of 3.0 or higher overall or during the last 60 hours, whichever is higher.
In your final undergraduate semester, you will take BCIS 5311 plus an additional BCIS graduate elective, to serve as an undergraduate upper-level

electives. You are encouraged to consider this option early in your program and to work closely with COB Academic Advisers (https://www.tarleton.edu/cob/
undergraduate-advising/) and the COB Graduate Programs Manager (https://www.tarleton.edu/cob/graduate-advising/) to take advantage of this option.

Transfer Credit

Upon recommendation of the respective COB Graduate Programs Manager (https://www.tarleton.edu/cob/people.html) and department head in which the
program is administered and with approval of the Dean of the College of Graduate Studies, you may transfer up to 12 hours of graduate work completed
at another regionally accredited institution. For programs that require a comprehensive examination (in addition to course work or embedded within) or a
capstone course, you must complete core courses at Tarleton.

Course work in which no formal grade is given (for example, CR, P, S, U, etc.) is not accepted for transfer credit. Credit for course work submitted for
transfer from any college or university must be shown in semester credit hours or equated to semester credit hours. No academic work completed by
correspondence may be applied to graduate degree programs.

GPA Requirements

You are expected to maintain a minimum GPA of 3.0 at all times. Should you earn a grade below C in a graduate course or fall below an overall GPA of
3.0, you may be placed on academic warning or suspension, requiring an academic appeal in order to remain in the program. If you are granted an appeal,
you may be advised to repeat a course, reduce your course load, or take other corrective action to remove the deficiency. For more information, see the
section on Graduate Student Performance in the Enrollment in Graduate Courses section of the College of Graduate Studies (https://catalog.tarleton.edu/
grad/) catalog and review the Satisfactor Academic Performance section of Student Services and Resources (https://www.tarleton.edu/cob/student-services-
and-resources/) for information related Graduate Suspension Appeals.

Research Requirement

Research is required as a part of graduate course work, but a separate thesis is not a degree requirement for any College of Business graduate program.
Nevertheless, if you are interested in pursuing a doctorate, it is highly recommended that you should consider a thesis option and you should consult with
your respective COB Graduate Programs Manager (https://www.tarleton.edu/cob/graduate-advising/) for more information. The MS-IS degree is a 36-hour
program, with a thesis option. The MBA and MACC degrees are 30-hour non-thesis programs. The MS-HRM program is a 30 hour program with a thesis
option. The MS-LSCM program is a 30-36 hour program depending on whether a thesis option is chosen. The MS-Management program ranges from 30-36
hours depending on the concentration, some of which include a thesis option.

Academic Appeals Process

In accordance with Tarleton State University policy, the College of Business hereby adopts the following as its procedure for academic appeals. If you
encounter a grievance, academic in nature, you should review the Satisfactory Academic Performance section on the Student Services and Resources
(https://www.tarleton.edu/cob/student-services-and-resources/) page.

Other Information

¢ COB Netiquette (https://www.tarleton.edu/cob/netiquette/)

e COB Minimum Technology Requirements (https://www.tarleton.edu/cob/minimum-technology-requirements/)

«  COB Computer Skills and Digital Information Literacy Skills (https://www.tarleton.edu/cob/computer-skills-and-digital-information/)
¢ COB Vendor Privacy Statements (https://www.tarleton.edu/cob/vendor-privacy-statements/)

e COB Technical Support (https://www.tarleton.edu/cob/technical-support/)

e COB Accessibility Support (https://www.tarleton.edu/cob/accessibility-support/)

¢ COB Academic Support Services (https://www.tarleton.edu/cob/academic-support-services/)

*  COB Student Services and Resources (https://www.tarleton.edu/cob/student-services-and-resources/)

* COB Vendor Accessibility Statements (https://www.tarleton.edu/cob/vendor-accessibility-statements/)

¢ COB Graduate Online Orientation (https://tarleton.instructure.com/courses/19005/)

* COB Graduate Course Rotations (https://tarleton.sharepoint.com/:x:/s/COBA-CollegeofBusinessAdministration/
EaVYeJKX59xLhjf-OE1vFPkBY-2RSy8J_sfvGduuulK8fA/?e=9antul)

* MACC Student Guidebook (https://www.tarleton.edu/cob/documents/student-resources/macc-student-guidebook.pdf)

*  MBA Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/
EXjLgcW1GPplhwHNfR_PJ8IByx1F_Y58cFopySjiHIF-kg/?e=ROfLrp)

¢ MS-HRM Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/EU7j-
R3csgBHgAUug9mjCtMBug8h2RNPDoC85Y9PGTMhhA/?e=pgn5cS)

e MS-IS Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/
EcFAJ08_8utOukwr5zV03hQBHWAmMLjrf_7KTGPHqU1Ni_w/?e=TsPRsv)

¢ MS-LSCM Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/EYBtWuT_I2IBsmEvocrH1LEBagMYZT-
uFw2FI6tgk0so-g/?e=ux1VLi)
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¢ MS-Management Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/
EZ_clgXQvX1CnUKZkm9R1PgBY4HTHQUO51BDJVKDbEvVgtg/?e=4meckp)

¢ MS-Marketing Student Guidebook (Pending approval)
Return to Top of Page

Dean

e Aroskar, Dr. Rajarshi

Associate Dean

* Bauer, Dr. Keldon
*  Schuessler, Dr. Joseph H.

Administrative Coordinator

. Vacant

Accreditation Program Manager
e Vacant

Career Development Coordinator
e Mitchell, Ms. Kim

Budget & Record Specialist
e Holdridge, Ms. Joni

COB Graduate Programs Manager

*  Moyer, Ms. Caitlin
e Turner, Ms. Nancy

COB Academic Advisor

e Manning, Ms. Persia
*  McMillian, Ms. Shelly
* Remsza, Ms. Makayla
e Shouse, Mr. Robert

Social Media Student Technician

* Rodriguez, Ms. Ryanna

Event Planner & Student Technician
e Morris, Ms. Abbey

Accounting Courses

ACCT 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert by the student's professor. Prerequisite: Approval of department head.

ACCT 5301. Financial Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a part of and a continuation of the Intermediate Accounting sequence. It extends and builds directly on what students have learned in ACCT 3303
and 3304. Topics may include: accounting for pensions; accounting for income taxes in a corporation's financial reporting; changes in accounting principles and
correction of errors; preparation of statement of cash flows. This course is intended to qualify for recognition by the Texas State Board of Public Accountancy
as one semester hour in accounting research and analysis (reflecting the dedication of one semester hour to research and analysis). Accordingly, this course
addresses the identification, organization, and integration of diverse sources of information to reach a conclusion or make a decision; and should analyze
accounting and taxation issues by reviewing information, using empirical data and analytical methods, recognizing data in patterned activities, forecasting, and
integrating data. Students who have successfully completed ACCT 4301 cannot receive credit for this course. Prerequisite: Mastery of intermediate financial
accounting or department head approval.

ACCT 5302. Cost Analysis & Control. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of management control systems, profit performance, standard and direct costing, investment control, and long-range planning. Included is an introduction
to accounting for material, labor and manufacturing expenses as related to specific jobs and for process costing, hybrid costing, developing cost systems that will
enhance a company's ability to meet its overall objectives in order to remain competitive, methods of cost allocations, and cost, volume and profit analysis as tools
for providing management with information required for making decisions. Methods of allocation of joint costs to products and by-products will be covered as well
as coverage of the contribution margin approach to analyze products and the concepts of variable costing and absorption costing for products as used in decision
making. This course includes research components. Students who have successfully completed ACCT 3302 (or equivalent course) cannot receive credit for this
course. Prerequisite: COBA 5101.

ACCT 5303. Accounting Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of accounting related to the problems of making business and economic decisions. Course content includes both financial and managerial accounting.
Learners will be required to prepare accounting reports and other information as well as interpret and discuss the information. Course may not be used as credit
toward the Master of Accounting (MAcc) degree program. Prerequisite: COBA 5101, or equivalent, or department head approval.

ACCT 5304. Advanced Financial Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An intensive study of theory and practices related to advanced financial accounting topics pertaining to partnerships, joint ventures, consignments, installment
sales, insolvent (bankruptcy) concerns, and business combinations. Significant coverage of consolidated financial statements is provided in this course. The
course covers foreign currency translation, hedge accounting and International Accounting Principles. This course includes a research component. Students
who have successfully completed ACCT 4303 cannot receive credit for this course. Prerequisite: COBA 5101, Intermediate (Financial) Accounting courses, or
Department Head approval.

ACCT 5305. Federal Tax Accounting I|. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
General concepts of federal income taxation applicable to individuals and business entities. Students who have successfully completed ACCT 4305 cannot receive
credit for this course. Prerequisite: COBA 5101 or equivalent.
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ACCT 5306. Federal Income Tax Il. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The tax consequences of doing business by using corporations, partnerships, and S corporations from creation, to operating, distribution, and dissolution are
discussed. Furthermore, the impact of transactions on corporations and shareholders, the partnership and its partners is emphasized throughout the course.
Fiduciary relationships are also discussed. Students who have successfully completed ACCT 4306 cannot receive credit for this course. Prerequisite: ACCT 5305
(Federal Tax Accounting I) or department head approval.

ACCT 5307. Governmental and Not-for-Profit Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A course specialized in financial accounting related to state and local governments, governmental agencies, and not-for-profit organizations. This course is
designed to develop students' ability to prepare, use, and interpret both financial accounting information for state and local governments and various types of
not-for-profit organizations, both public sector and private sector. Students will examine how the environment for governmental and not-for-profit entities affects
appropriate accounting practice and reporting. Emphasis will be placed on how these entities demonstrate accountability and why demonstrating accountability
is important. Students will apply fund accounting and budgetary accounting; prepare and analyze financial statements for individual funds and for the state or
local government as a whole; and prepare and analyze financial statements for private and public not-for-profit entities. Course includes research component.
Prerequisite: COBA 5101 or equivalent or department head approval.

ACCT 5309. International Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Examination of international accounting within the context of managing multinational enterprises (MNEs). The course will address different countries’ accounting
issues and International Accounting Standards by IFRIS. Prerequisites: COBA 5101 and Intermediate (Financial) Accounting courses or approval by the
department head.

ACCT 5310. Information Systems in Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An in-depth study of the application of information systems knowledge to the accounting environment. Emphasis is on developing an understanding the processing
of accounting data in a computer environment and the controls necessary to assure accuracy and reliability of the data being processed. Students who have
successfully completed ACCT 3310 cannot receive credit for this course. Prerequisite: Mastery of intermediate financial accounting or department head approval.

ACCT 5311. Managing Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the management and use of information and technology as a resource to create competitive businesses, manage global operations, provide useful
products and quality services to customers, whether public or private. Examines unformation systems management, intellectual property, privacy, organizational
and societal impact, legal issues, ethics, security issues, decision making, strategic information systems, and management and organizational support systems.
Prerequisites: BCIS 5301 or approval of department head.

ACCT 5315. Estate and Gift Tax. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is intended to provide students with a general understanding of the fundamental principles of the United States estate and gift tax system. Students
will (i) learn basic principles and concepts of estate planning, (ii) learn the theoretical basis of the U.S. approach to estate and gift taxation and (jii) gain detailed
knowledge of estate and gift tax issues. In addition, the course will prepare students to anticipate, recognize, and manage various issues that arise in the transfer
tax system. Prerequisite: Undergraduate course/preparation in Managerial Accounting or permission of the instructor.

ACCT 5323. Ethics for Professional Accountants. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Explores ways for an accountant to integrate ethical behavior into professional life. Includes a study of ethical behavior and decision making. Also examines
various professional codes of conduct within the accounting profession will be examined with emphasis on accountants’ integrity, independence and objectivity,
and legal liability. Credit for both ACCT 4323 and ACCT 5323 will not be awarded. Prerequisite: Mastery of intermediate financial accounting or department head
approval.

ACCT 5324. Auditing and Professional Responsibility. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of financial auditing standards and procedures. Theory and practice are combined to enable the student to better understand how audits are conducted
and to prepare students for the CPA examination. Students who have successfully completed ACCT 4324 cannot receive credit for this course. Credit for both
ACCT 4324 and ACCT 5324 will not be permitted by the College of Business Administration (the topics covered in these two courses are equivalent from a Texas
State Board of Public Accounting standpoint). Leveling coursework may be required prior to enrollment into this course. Prerequisite: Mastery of intermediate
financial accounting or department head approval.

ACCT 5325. Advanced Fraud Examination. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will cover the current impact of fraud in the workplace, types of fraud schemes, how to prevent fraud in the workplace, how fraud is detected and
investigated, and legal aspects of fraud. Each student will research an assigned current fraud topic, prepare a term paper and give an oral presentation of the
results. Prerequisite: ACCT 5324 or Department Head approval.

ACCT 5330. Advanced Managerial Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Advanced course in managerial accounting: planning, analysis, and control. Develops the role of accountants as financial managers and members of firms’
strategic management teams. Topics include developing cost estimates for managers’ decision-making, measuring and reporting performance, capital budgeting,
and management control systems in complex organizations. Prerequisite: Cost Accounting (ACCT 5302) or approval of department head.

ACCT 5335. Analysis of Financial Statement Information. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of financial statement analysis and accounting topics related to financial statement presentation and disclosure. Prerequisite: Mastery of intermediate
financial accounting or department head approval.

ACCT 5357. Accounting Theory. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A systematic study of generally accepted accounting principles and rules that govern the practical application of accounting methods. Prerequisites: Mastery of
intermediate financial accounting or department head approval, ACCT 5302 or equivalent, and ACCT 5323 or equivalent. ACCT 5302 and/or ACCT 5323 may be
completed concurrently with this course.

ACCT 5384. Accounting Internship. 3 Credit Hours (Lecture: 0 Hours, Lab: 20 Hours).

Directed real-world learning experience under the supervision of a practicing professional accountant. The internship assignment must be approved by an
accounting internship advisor prior to enroliment. The internship must be related to the student’s field of study and requires at least 320 hours of supervised work
in total, including at least 160 during the semester term. Student maintains a diary of work experience gained and, at semester-end, prepares a written paper
reflecting on the work experience. Student also provides to accounting internship advisor the employer’s evaluation of performance and maintains records of all the
listed documentation. No credit will be given for previous experience or activities. Prerequisite: Must have completed at least 15 graduate credit hours with at least
a 3.0 GPA for all attempted course work toward the master’s degree.

ACCT 5385. Accounting Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected accounting topics of current importance to business management. May be repeated once for credit when topics vary.

ACCT 5390. Selected Topics in Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of different financial, managerial, governmental, and not-for-profit topics in Accounting. The course may be repeated for credit as the topic
changes. Prerequisite: Mastery of intermediate financial accounting or department head approval.

ACCT 6307. Governmental and Not-for-Profit Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A course specialized in financial accounting related to state and local governments, governmental agencies, and not-for-profit organizations. This course is
designed to develop students' ability to prepare, use, and interpret both financial accounting information for state and local governments and various types of
not-for-profit organizations, both public sector and private sector. Students will examine how the environment for governmental and not-for-profit entities affects
appropriate accounting practice and reporting. Emphasis will be placed on how these entities demonstrate accountability and why demonstrating accountability
is important. Students will apply fund accounting and budgetary accounting; prepare and analyze financial statements for individual funds and for the state or
local government as a whole; and prepare and analyze financial statements for private and public not-for-profit entities. Course includes research component.
Prerequisite: COBA 6101 or equivalent or department head approval.
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Administration Courses

Business Courses

BUSI 5086. Business Problems. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 1-6 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest, directed reading of a
number of sources selected in concert by the student and professor.

BUSI 5090. Special Topics in Business. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 1-3 Hours).
An examination of current topics in business. Readings required from current business publications and other related periodicals. May be repeated for credit when
topics vary.

BUSI 5365. Managerial Statistics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Review of applied descriptive and inferential statistical calculations. Examination of statistics as a decision-making tool under uncertainty; focusing on probability,
univariate/inferential and multivariate statistics. Emphasis is on interpretation of statistical information. Student will evaluate and interpret data, and report on
current problems in the student's field of study.

BUSI 5380. Strategic Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course deals with the nature of the competitive environment and how organizations formulate and implement competitive strategies given the nature of both
external conditions as well as internal organizational capabilities. Strategic Management is an integrative and interdisciplinary course. It assumes a broad view of
the environment that includes buyers, suppliers, competitors, technology, the economy, markets, government, and global forces. The course integrates and builds
concepts, and theories from disciplines such as Accounting, Economics, Finance, Marketing, Organizational Behavior, and Statistics. The course takes a macro
view of organizations, examining how policies in each functional area are integrated into an overall competitive strategy. Prerequisites: FINC 5307, MKTG 5308,
and MBA student in their final semester.

BUSI 5387. Small Business Consulting. 3 Credit Hours (Lecture: 3 Hours, Lab: 3 Hours).
Students will develop skill in diagnosing and analyzing problems of actual small business clients and will prepare formal written reports and recommendations for
client implementation, Prerequisites: 12 hours of graduate work and approval of SBI director.

BUSI 5389. Global Business Practices. 3 Credit Hours (Lecture: 4.5 Hours, Lab: 0 Hours).

A study of basic international business concepts, cultural literacy, and discipline specific content are then applied to practical experiences and activities in the
foreign country visited. A study abroad at the student's expense is required. Graduate students will be required to complete an extensive research project in
addition to other course requirements. Student may complete a maximum of six hours of COBA sponsored study abroad toward degree completion. Prerequisites:
Admission into a COBA graduate program and permission of the instructor.

BUSI 5391. Seminar in Business. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected business topics of current importance to business. May be repeated for credit when topics vary.

BUSI 5397. Evidence Based Decision Making. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Theory and practice of Evidence-Based Decision Making are explored. Evidence from scientific literature, organization data, professional expertise and
stakeholder interests are considered. Students will demonstrate that business decisions are the result of in depth research, data analysis and not the simple
application of common sense.

Business Administration Courses

COBA 5100. Foundations of Management. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Framework of the functions and development of management practice. Emphasis on management roles and approaches, applied ethics, and leadership of
others in a dynamic, global environment. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business
Programs.

COBA 5101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees. Prerequisite:
Recommendation: Foundations of Accounting or equivalent, and Foundations of Economics or equivalent.

COBA 5103. Foundations of Statistics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to statistics and probability including: Methods of sampling, classifying, analyzing, and presenting numerical data; frequency distribution, averages,
dispersion, times series analysis, correlation, and forecasting for business purposes May be required for admission to Graduate Business Programs. May not be
used as credit toward Graduate Business Degrees.

COBA 5104. Foundations of Economics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
An integrated survey of both microeconomics and macroeconomics. May be required for admission to Graduate Business Programs. May not be used as credit
toward Graduate Business Degrees.

COBA 5105. Foundations of Marketing. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course introduces the principles and concepts of the design, distribution, pricing, and promotion of goods, services, people, places, and causes offered by
profit-seeking and non-profit organizations. It also examines both national and international markets and includes an application of the legal and ethical constraints
on the marketing field. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5301. Foundations of Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The first component of this course presents the foundational principles of accounting to graduate students without a previous foundation. The second component
of this course presents the foundational principles of statistics for graduate students without a previous foundation.

COBA 5302. Foundations of Economics and Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A foundational course in economics and finance for those students without sufficient preparation. The first component will present the basics of economics. The
second component will present the basics of finance.

COBA 6101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 6102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.
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Business Analytics Courses

BANA 5085. Business Analytics Seminar. 1-6 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course addresses selected topics of current importance in business analytics. May be repeated for credit when topics vary.

BANA 5086. Problems. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
This course offers students the opportunity to study analytics topics and perform research within the student's area of interest as directed by the responsible
professor. Prerequisite: Approval of the department head.

BANA 5090. Special Topics in Business Analytics. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 1-3 Hours).
An examination of current topics in business analytics. Readings required from current analytics publications and other related periodicals. May be repeated for
credit when topics vary.

BANA 5301. Business Analytical Statistics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course emphasizes statistical data analysis using statistical programming languages, and the reporting of results in a manner consistent with contemporary
business practice. This course starts with a review of descriptive statistics, probability theory, and a review of probability under various distribution conditions.

It then advances into univariate hypothesis testing and introduces non-parametric data analysis. Statistical programming is introduced and applied across the
course. Prerequisite: undergraduate statistics (a minimum of 3 semester credit hours).

BANA 5310. Business Applied Data Mining. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course focuses on using statistical techniques to solve business problems across the enterprise and create competitive advantage from information held
in data warehouses. The techniques covered include decision trees, cluster analysis, pattern matching, vector auto-regression, co-integration, and event study
methodology. Prerequisite: BANA 5301 or Department Head approval.

BANA 5320. Prescriptive Analytics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Business prescriptive analytics seek the best course of action among many choices. This course focuses on using techniques to solve complex business problems
that involve trade-offs between goals and constraints. The course addresses resource allocation problems under uncertainty. Topics covered include optimization,
sensitivity analysis, linear integer and nonlinear programming, network models, decision making under uncertainty, inventory and supply chain models, and an
introduction to simulation and queuing models. Prerequisite: BANA 5301 or Department Head approval.

BANA 5391. Business Analytics Research. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The goal of the business data analyst is to give the business enterprise a competitive advantage. This capstone course combines database management, data
visualization, statistical data exploration, data mining, and predictive modeling to address business problems. The student is required to interpret and understand
the business problem and develop an analytical approach to solving the problem. The course introduces the student to Python programming and requires the
student to communicate the solution to the problem following contemporary business communication. Prerequisites: ECON 5311, BANA 5310, and BANA 5320.

Business Computer Information Systems Courses

BCIS 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to study CIS topics and perform research within the student's area of interest as directed by the responsible professor.
May be repeated as topics vary for a maximum of 6 semester hours. Prerequisite: Approval of the department head.

BCIS 5090. Selected Topics in BCIS. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
An examination of various topics in the Computer Information Systems area with focus on current and recent developments. May be repeated as topics vary.
Prerequisite: Approval of department head.

BCIS 5304. Telecommunications for Managers. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Examines the management and utilization of data communication technologies including technical components, configurations, applications, protocols, legal
issues, software and management issues, Local Area Network (LAN) technologies, and security issues. Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5307. Systems Analysis for Managers. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Investigates and compares various analysis approaches for application automation while highlighting management considerations for planning and developing
automated systems. Systems life cycle models and case studies are used. Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5311. Managing Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the management and use of information and technology as a resource to create competitive businesses, manage global operations, provide useful
products and quality services to customers, whether public or private. Examines information systems management, intellectual property, privacy, organizational
and societal impact, legal issues, ethics, security issues, decision making, strategic information systems, and management and organizational support systems.

BCIS 5316. Applied Database Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Examines the objectives and methodologies of database management. Topics include data models, database design, data dictionaries, fourth generation
programming languages, data integrity, security, and privacy. Students use a commercial database. Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5317. Special Topics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of various issues, products, and technology current to computer information systems. May be repeated once for credit as topics vary. Prerequisite: Varies
with topic.

BCIS 5318. Quantitative Concepts in Computing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of measurements related to software projects and applying measurement techniques to information technology related problems. Analyses of
programs and selected algorithms are performed. A statistical program will be used to analyze data.

BCIS 5319. Decision Support Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the use of decision support systems within organizations to support operational decisions. Explores the various systems used to collect, store, and analyze
data, as well as systems to support collaborative decision making. Examines current topics within the field of decision support including: managerial decision
models, collaborative decision environments, and knowledge management.

BCIS 5320. Seminar on Computer Based Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Topics will vary according to timeliness and special needs. May be repeated once for credit as topics vary.

BCIS 5349. Topics in Programming. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Develops programming proficiency in a modern programming language. Students complete many programming assignments to achieve necessary knowledge and
skills. May be repeated once for credit as topics vary. Prerequisite: Approval of instructor.

BCIS 5351. IT Project Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the genesis of project management and its importance to improving the success of information technology projects. Project management concepts and
techniques are emphasized, and students are required to apply these concepts by working on a group project as a project manager or active team member.
Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5360. Multimedia Application Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Theory and application of the multimedia application development process. A review of the principles of user interface, design, graphic design, and interactivity
including the appropriate application of these principles to multimedia will be conducted. Students will explore computer-based multimedia development tools and
their use in the creation of various types of multimedia applications. The planning, design, production, and evaluation of interactive multimedia projects for delivery
through a variety of media will culminate the course of study.
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BCIS 5365. Multimedia: Web Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Theory and application of the multimedia application development process of the creation of web-based authoring and scripting tools and their use in the creation
of various types of web-based projects. The planning, design, projection, and evaluation of interactive web-based projects for delivery through a variety of media
will culminate the course of study.

BCIS 5366. Human Computer Interaction. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of the principles of human computer interaction including planning, design, and testing of effective application interfaces. Review of current literature in the
field and its application to improving the interaction between people and computers.

BCIS 5368. Topics in Multimedia. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of issues, theory, and application of current technology specific to multimedia development.

BCIS 5379. The Technology of E-Business. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the technical and business considerations for creating and operating an electronically based business. Students will study the environment from
an operational and legal perspective, analyze the technologies available and implement an e-commerce project integrating database, web pages, and script
languages.

BCIS 5380. E-Business Application Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course examines issues related to supporting a business that uses the Internet and other on-line implementations. The course operates in a team
environment simulating a business organization and requires the team develop and implement database and Internet technologies.

BCIS 5381. Strategic Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines the strategic use of information systems within organizations to leverage their use for competitive advantage. The course explores the job
market, develops research and problem-solving skills, and refines presentation skills. Prerequisites: BCIS 5304, BCIS 5307, BCIS 5311, BCIS 5316, BCIS 5351,
and BCIS 5392 or Approval of Department Head. NOTE: BCIS 5392 may be taken concurrently.

BCIS 5388. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is accepted. Prerequisite: BCIS 5351, consent of major advisor or approval of
department head.

BCIS 5392. Business Intelligence Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Develops research skills related to the reactive and proactive use of data to analyze business decisions. Business environmental and internal data sets will be
designed using data warehousing techniques. Students will use datamining, text mining, OLAP, or analytics used to improve decision making. Prerequisites:
BCIS 5311 and BCIS 5316 or Approval of Department Head.

BCIS 5395. Research Project with Laboratory. 3 Credit Hours (Lecture: 1 Hour, Lab: 5 Hours).
Independent study course in specific areas of Information Systems. May be repeated for credit once when topics change. Prerequisites: Approval of department
head. Lab fee $15.

BCIS 5398. Research Methods in Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines timely topics related to computer-based systems. The course develops research skills, problem-solving skills, applies the scientific method,
refines presentation skills, and promotes team involvement. The course operates in a distributed team environment using the Internet as its communication
vehicle. Prerequisites: BCIS 5304, BCIS 5307, BCIS 5311, BCIS 5316, BCIS 5351, and BCIS 5392 or Approval of Department Head. Students can be concurrently
enrolled in BCIS 5392 while taking BCIS 5398.

BCIS 5399. Internship. 3 Credit Hours (Lecture: 1 Hour, Lab: 8 Hours).
Supervised work experience in an information technology-related position with a public or private organization. May be repeated for a total of 6 hours credit.
Prerequisite: 6 semester hours of prefix BCIS courses or equivalent and approval of internship coordinator or department head. Field experiences fee $50.

Business Law Courses

BLAW 5303. Healthcare Law. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Introduction to the federal and Texas legal system with an overview of the statutory and regulatory process as well as significant laws and regulations as
applicable to the provision of and business of health care in this country.

BLAW 5384. International Business Law. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of international commercial business and the legal environment within which it operates. The study of traditional international concepts of treaties,
sovereignty, public and private laws, customs laws, licensing, franchising, environmental and employment law. Special emphasis on contracts for international
sale of goods (CISG)< GATT and WTO Treaties, NAFTA, regional trade areas. In addition, a research based project will be required. Graduate standing required.
Credit for both BLAW 4384 and BLAW 5384 will not be awarded.

Economics Courses

ECON 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 2-6 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert by the student's professor. Prerequisite: Approval of department head.

ECON 5308. Managerial Economics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Applies economic theory and methodology to business and administrative decision-making. The tools of economic analysis are demonstrated and their use in
formulating business policies is explained. Topics include concepts of profits, production and cost functions, demand theory, competitive pricing policies, and
business criteria for investment output and marketing decisions. Prerequisite: Approval of MBA Director.

ECON 5311. Econometrics and Forecasting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Econometrics is the science of using statistics to estimate economic relationships, test theories, and evaluate the impacts of government and business policies.
Econometrics is also used to forecast or predict how economic variables, stock prices, and other time-varying economic indicators behave. It is used not only
in economics, but in fields as diverse as finance, marketing, political science, sociology, biology, and even comparative literature. This course is data-driven as
students apply what they have learned in other courses to specific, testable research questions. Credit will not be granted for both ECON 4311 and Econ 5311.
Prerequisites: COBA 5103 and COBA 5104, or MATH 5305, or AGEC 5317, or equivalent undergraduate preparation.

ECON 5320. Health Care Economics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is intended to provide important background information surrounding the health care reform debate and address a spectrum of economic and
policy issues impacting the health care industry. A basic overview of the health care industry emphasizing the economic issues affecting medical care delivery
and finance is provided. The demand side and the supply side of the health care market are studied with the ultimate focus on the use of the technical tools of
economics to address public policy issues. Emphasis is placed on the changing nature of health care and its implications for medical and health industry. The
course is accessible for non-economics majors. Credit will not be given for both ECON 4320 and 5320. Prerequisites: None - Some background in accounting,
economics and finance is helpful.

ECON 5359. Economic Applications and Issues. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Seminar examination of the application of economic theory in the firm (micro) and in the overall economy (macro); in-depth research and analysis of current
economic issues through critical examination of the professional literature and the current environment of business government. Prerequisite: ECON 4365
Intermediate Economics or Micro and Macroeconomics.
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ECON 5364. Seminar On Global Commerce. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on global competitive challenges facing business management teams. Students will evaluate how companies have strategically entered and developed
international markets and managed global diversification. Students will learn to analyze international market potential, assess business risks and become familiar
with institutions and national policies directing international trade. Prerequisite: ECON 4365 Intermediate Economics or Micro and Macroeconomics.

Finance Courses

FINC 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert by the student's professor. Prerequisite: Approval of department head.

FINC 5301. International Finance and Business Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course examines the major international issues pertaining to finance, including choosing and implementing an appropriate corporate strategy, the
determination of exchange rates, international risk management, transfer pricing, and evaluating and financing international investment opportunities. There will be
readings and case analysis and students will be required to report on research findings. Credit for both FINC 5301 and BUSI 5301 will not be awarded.

FINC 5305. Case Studies in Corporate Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A course designed to use case studies and financial analysis to further the graduate student's knowledge and ability to make financial management decisions.
Selected cases will be assigned for outside the classroom analysis, and preparation of proposed solutions. The classroom will be used to discuss the cases, the
student's proposal for solutions, and desired courses of action. The cases will be such that students will be required to use prior knowledge, current research, and
a good deal of analytical ability in preparing their proposals. Prerequisite: Graduate standing.

FINC 5306. Financial Markets and Institutions. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course is intended to give the student a broad coverage of the operation, mechanics, and structure of the financial system within the United States,
emphasizing its institutions, markets, and instruments. Monetary policy of the Federal Reserve and its impact upon financial institutions are treated.

FINC 5307. Financial Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Course focuses on financial decision making in the modern corporation. Basic issues include capital budgeting, capital structure, corporate sources of funding,
dividend policy, financial risk management, standard theories of risk and return, and valuation of assets. Prerequisite: COBA 5102, or equivalent, or department
head approval.

FINC 5320. Health Care Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Health Care Finance offers an introduction to decision making in health care settings using accounting and finance theories, principles, concepts and techniques
most important to managers. Credit for both FINC 5320 and ACCT 5320 will not be awarded.

FINC 5329. Sports Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines the financial tools that sports managers use to run their sport businesses. As such, it explores traditional and innovative methods of revenue
acquisition and financial management in sports organizations, the financial business structure of sports organizations, and the financial planning and forecasting
processes that make organizations effective. Various other aspects of finance are discussed as they relate to sports organizations, including the time value of
money, capital structuring, stocks and bonds, inventory management, and taxation.

FINC 5335. Analysis of Financial Statements. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of financial statement analysis and accounting topics related to financial statement presentation and disclosure. Prerequisites: A background in both
accounting and finance (at least leveling courses in both accounting and finance).

FINC 5385. Seminar on Consumer and Business Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course will cover selected consumer and business finance topics. Examples include debt management, initial public offering of a new business, Internet
based finance and regulatory aspects, and management of compensation. Students will be expected to research assigned topics and submit reports.

FINC 5390. Selected Topics in Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of different topics in finance from areas such as investments, corporate financial management, and financial markets and institutions. This course
may be repeated for credit as the topic changes. Prerequisites: Graduate standing and FINC 3301 or FINC 5307 or approval of instructor.

FINC 6307. Financial Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Course focuses on financial decision making in the modern corporation. Basic issues include capital budgeting, capital structure, corporate sources of funding,
dividend policy, financial risk management, standard theories of risk and return, and valuation of assets. Prerequisite: COBA 6102 or equivalent or department
head approval.

Human Resource Management Courses

HRMT 5086. Problems. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
This course offers students the opportunity to study human resource management topics and perform research within the student's area of interest as directed by
the responsible professor. Prerequisite: approval of the department head.

HRMT 5090. Select Topics in Human Resource Management. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
An examination of current topics in human resource management. Readings required from current HRM publications and other related periodicals. May be
repeated for credit when topics vary.

HRMT 5301. Law & Regulation in Human Resources. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Examines legal issues and regulatory processes related to employment relationships, equal employment opportunity and affirmative action, privacy, employment
testing and staffing, copyrights and patents, compensation and benefits, employee/labor relations, and occupational health and safety.

HRMT 5302. Human Resource Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Presents the fundamental principles and techniques of global personnel management and examines the management of human resources from the point of view
of the personnel officer, the operational manager and the employee. Examines the responsibilities of organizational leadership for incorporating human resource
issues in strategic planning and initiatives. Emphasis is placed on current legal considerations, issues and research.

HRMT 5303. Training & Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on elements of employee training and development within organizations and the management of the human resource development process. Examines
management issues, identifying and responding to training needs, cost/benefit analysis, four-phase training evaluation, and the selection and development of
training staff. Overall Course Objective As a result of this course, students will be able to successfully plan, design, and develop a business training program that
effectively addresses a business problem.

HRMT 5314. Workforce Planning & Talent Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on the legal, ethical and organizational considerations related to recruitment, assessment, selection, placement and appraisal of employees and
managers within various types of organizations including aspects of the role of the EEOC, INS, DOL and other enforcement agencies in this critical human
resource function. Career development and record-keeping will also be addressed as will utilization of human resources within organizations including the use of
pre and post-employment tests and other techniques in human resource management. Prerequisite: Admission to the COBA Graduate Program.

HRMT 5316. Compensation Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Analyzes the theories, concepts, operational practices and research related to managing comprehensive compensation programs. Various types of compensation
plans, including job evaluation levels and wage structures are investigated. Emphasis is placed on the development of sound compensation programs which
consider current trends, legal implications and social requirements. Quantitative applications are required to analyze various case studies and problems.
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HRMT 5324. Employee & Labor Relations. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Exploration of the labor union movement and the process of collective bargaining, the formation of a union, labor agreement negotiation, labor agreement
administration, grievance processes, and arbitration and mediation. Labor law and legal issues in labor relations are explored extensively to include the National
Labor Relations Act and the functions of the NLRB. Negotiation skills are developed via mock labor contract negotiations. Prerequisite: Admission to the COBA
Graduate Program.

HRMT 5340. Effective Employee Relations. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course presents legal and practical methods for handling employee relations issues. Special emphasis is given to handling employee complaints, resolving
employee conflicts, assessing and conducting internal investigations, discipline and sanctions, coaching managers with employee issues, performance
management, voluntary separation and job terminations that are on-the-job behavior-related. This course integrates the many aspects between human resource
management, organizational development, and human relations.

HRMT 5343. Conflict Resolution Practices. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides students the opportunity to develop skills at managing conflict using various formal and informal conflict resolution processes including
negotiation, mediation, arbitration, facilitation, shuttle facilitation, and restorative conferences. Role plays, discussions, and case studies in a variety of contexts will
provide students the opportunity to practice skills necessary to effectively approach and resolve conflict in the workplace. Prerequisite: HRMT 5340.

HRMT 5345. Diversity & Inclusion in the Workplace. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of creating, managing, and maintaining a diverse and inclusive workforce Students will examine workplace diversity and
how their own experiences shape their ability to effectively lead across generational, racial, ethnic, and gender differences. Students will explore challenges
organizations encounter regarding diversity and strategies to manage and lead a diverse workforce.

HRMT 5355. Internship in Human Resource Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provides work experience in the human resource field under the supervision of a faculty-approved management sponsor. Emphasis is placed on the application
of human resource management skills to real world, practical problems and situations. A minimum of 20 work hours per week is expected, with a total of 200-300
on-the-job hours required during the semester. Prerequisite: Completion of 12 graduate semester hours in Human Resource Management, preregistration
coordination and approval of the course instructor. Field experiences fee $50.

HRMT 5380. Strategic Human Resources. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Coverage of the special Human Resource issues related to strategy formulation, competitive advantage, and the linkage between HR strategy and the mission,
vision, and goals of corporations that lead to organizational effectiveness. An integrated view of the HR disciplines addressed in the MS HRM core curriculum and
the interplay among the various disciplines. Course should be taken in the last semester of the student’s program. This is the capstone course for the MS HRM
degree program. Prerequisite: MS HRM student in last semester or instructor approval required.

HRMT 5388. Thesis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisite: Approved research methodology course and
approval of instructor of record.

HRMT 5389. Global Human Resource Management Practices. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of basic international business concepts, cultural literacy, and discipline specific content are applied to practical experiences and activities in the foreign
country visited. Graduate students will be required to complete an extensive research project in addition to other course requirements. A study abroad at the
student's expense is required. Prerequisites: Admission into a COB graduate program and permission of the instructor.

HRMT 5391. Human Resource Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected topics of current importance to human resource management. May be repeated for credit when topics vary.

Logistics and Supply Chain Management Courses

LSCM 5086. Problems. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
This course offers students the opportunity to study logistics or supply chain management topics and perform research within the student's area of interest as
directed by the responsible professor. Prerequisite: Approval of the Department Head.

LSCM 5088. Thesis. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisites: Approved research methodology course and
approval of instructor of record.

LSCM 5301. Logistics and Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Overview of the logistics and supply chain industry. All functional areas of supply chain management are explored in an integrated view of procurement,
manufacturing and operations management, transportation and logistics, inventory and warehousing, demand planning, scheduling, network design, collaboration,
and performance measurement.

LSCM 5311. Transportation Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Principles of transportation covers the role of transportation systems within the supply chain; environmental and economic impacts; modal components;
managerial and economic aspects of the various modes, and applications to domestic and international operations.

LSCM 5313. Logistics Operations. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course examines logistics and transportation services, including customer service, order fulfillment, distribution operations, purchasing, transportation
services, third-party logistics providers, and network design.

LSCM 5321. Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Develop an understanding of key drivers of supply chain management and their inter-relationships with the firm's strategy, value-chain, performance, and other
functional areas. Focus on developing analytic, problem-solving, and cost /benefit trade-off managerial skills. This course presents a comprehensive supply
chain management framework that emphasizes contemporary topics such as co-opetition, automation/technology, uncertainty, risk management, quality, and
sustainability. The role of logistics and procurement within the overall supply chain management framework is also introduced and discussed.

LSCM 5322. Global Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Global Supply Chain Management involves the flows of materials and information among all of the firms in different locations that contribute value to a

product, from the source of raw materials to end customers. The course will integrate issues from logistics, marketing (channels of distribution), and operations
management to develop a broad understanding of a global supply chain by considering factors including geographic distribution of resources and demand,
exchange rate risk, availability and reliability of suppliers in different regions, and consumer characteristics in different markets. A strategic perspective will focus
on relatively long-term decisions involving the configuration of processes, product designs, investment in productive resources, and development of partnerships
with suppliers and channels of distribution. The course is designed to refine the intuition developed from models to develop managerial insights.

LSCM 5323. Strategic Sourcing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Fundamentals of strategic sourcing and supply chain management. Integration and coordination of product innovation, sourcing, manufacturing, distribution, and
logistics for global competitiveness.

LSCM 5330. Supply Chain Analytics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on the application of quantitative techniques. Problems addressed include demand forecasting, inventory control, and network design analysis, and
simulation. Additionally, analytical topics related to enhancing the SCM strategy, design, execution, and people are covered. Prerequisite: BANA 5301 or approval
of the department head.
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LSCM 5380. Logistics and Supply Chain Management Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Analysis and solution of supply chain management cases and simulations. Develop an understanding of key drivers of logistics performance and their inter-
relationships with strategy and other functional areas. Situations involving purchasing, manufacturing, logistics, and transportation as an integrated supply
chain are explored. Focus on developing analytic, problem-solving, and cost trade-off management skills. Explore the eight basic best practices teamwork,
communication, and job skills.

LSCM 5382. Internship in Logistics and Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provides work experience in the logistics/supply chain management field under the supervision of a faculty-approved management sponsor. Emphasis is placed
on the application of logistics/supply chain management skills to real world, practical problems and situations. A minimum of 20 work hours per week is expected,
with a total of 200-300 on-the-job hours required during the semester. Prerequisites: Completion of 12 graduate semester hours in Logistics and Supply Chain
Management; preregistration coordination and approval of the course instructor.

LSCM 5385. Logistic & Supply Chain Management Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course addresses selected topics of current importance in logistics and supply chain management. May be repeated for credit when topics vary.

LSCM 5390. Special Topics in Logistics and Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of current topics in logistics and supply chain management. Readings required from current logistics or supply chain management publications and
other related periodicals. May be repeated for credit when topics vary.

LSCM 5398. Risk Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The supply chain is a complex sequence of processes, tools, and people involved in producing and distributing products and services. It is inherently susceptible
to risk and its associated impacts. This course addresses the supply chain risk management principles and provides learners a strategic framework for risk
identification, assessment, monitoring, and control, to benefit the overall firm’s performance. The students will learn to examine the nature of supply chain risk,
analyze the risk, and mitigate or manage the risk and its associated impact on the firm. In doing so, students will apply research and a range of appropriate risk
management tools and techniques to the supply chain. Students will acquire a solid understanding of the supply chain risk management framework. Students
will master risk management principles, techniques, models, and tools used to identify, estimate, evaluate, communicate, monitor, and control risks in the supply
chain. Students will work in teams to research and address supply chain risks for a real firm or reflect on specific case studies.

Management Courses

MGMT 5086. Problems. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
This course offers students the opportunity to study management topics and perform research within the student's area of interest as directed by the responsible
professor. Prerequisite: Approval of the department head.

MGMT 5090. Special Topics in Management. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 1-3 Hours).
An examination of current topics in management. Readings required from current management publications and other related periodicals. May be repeated for
credit when topics vary.

MGMT 5301. Organizational Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Behavioral theory in organizational context. A study of individual and group dynamics in the business environments. Specific emphasis is given to leadership,
motivation, communication, employee supervision, and morale in all organizational settings.

MGMT 5303. Managerial Communication. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an overview of foundations for professional success in business and professional communication. The course will focus on applying communication
and management theories to practices in business organizations, implementing optimal business and professional communication strategies, and focus on
effective oral and written communication skills for business leaders.

MGMT 5307. Responsibilities and Ethics of Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An examination of an organization's social and environmental responsibilities to its employees, customers, and the general public. Practical emphasis is given to
the case study method for evaluating the performance of various organizations. Establishes a theoretical framework for understanding ethics, principles and values
of leadership as they affect the organization, the organizational environment and society.

MGMT 5310. Leadership Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Leadership is explored through the process of developing oneself as a leader while developing followers. Emphasis is placed upon learning the skills necessary to
lead through the ethical use of influence in order to achieve organizational strategic goals.

MGMT 5311. Managing Operations and Services. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of concepts, models and methods used to effectively manage the manufacturing and/or service operations of for-profit and not-for-profit organizations.
Emphasis will be placed on the design and use of cross-functional operations planning, control, and support systems. Topics of contemporary relevance will be
examined to include supply chain management, enterprise resource planning, time-based competition, and quality improvement.

MGMT 5312. Project Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Project Management is a growing field in many disciplines from manufacturing to marketing and from technology to training. Students will plan, document, and
execute a simulated or real project while learning the principles and practices of project management.

MGMT 5313. Small Business Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provide students with an overview of entrepreneurial best practices for leading through influence while incorporating self-reflection, strategic management, and
high-performance team leadership validated practices for successful ventures. Explore the implications for comprehensive leadership abilities in the small business
context and integrate fundamental insights from the entrepreneurship, leadership, and strategic management disciplines. Identify strategies and techniques for
effectively leading small and medium-sized enterprise start-ups, and existing firms.

MGMT 5314. Family Business Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Family business management explores firm interworking’s within the small business context. The challenges of leading family firms are more complex than other
small businesses due to family relationships, profit generation pressures, and self-preservation of elder family members to retain positions of power and influence.
The course explores three management disciplines germane for understanding family firm complexities: (a) Founder-CEOs challenges, (b) firm culture, and (c)
estate planning. During the course we will also examine family firm culture focusing on the individual, group, and organizational level influenced by entrepreneurial
mindset governance structures. Estate planning processes influencing family firm vision, power, personality-driven governance structures, and succession
planning.

MGMT 5315. Entrepreneurship Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The entrepreneurship strategy course provides conceptual instruction for the conceptualizing, designing, organizing, and managing new entrepreneurial ventures.
The course explores earlier stages of the entrepreneurial venture and scalability through mature life cycles in the following order: (a) discovery phase, (b) market
research, (c) product/service, (d) venture scaling, (e) sale/ownership and (f) entrepreneurship theories, and (g) frameworks.

MGMT 5325. Trends and Issues in Entrepreneurship. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of trends, topics, and opportunities in the entrepreneurial/small business arena. The course will explore the ever-changing environment of the 21st
century entrepreneur with a focus on emerging trends, current research, popular press publications and articles, and other present day resources. Identification of
potential impact, implications, and/or opportunities for the current or prospective entrepreneur will be a focus.

MGMT 5354. International Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Coverage of the management issues corporations face when doing business internationally. Topics include the impact of culture, role of international relations,
ethical decision-making, international strategic management, organizational behavior and human resource management.
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MGMT 5368. Organizational Development & Leading Change. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Apply behavioral science research, theories, and practices and analyze strategies for organizational change and development. This includes the study of change
models, interventions, communication strategies, and motivation and behaviors, with a focus on leading change initiatives. Discovery of frameworks helpful in
guiding and leading the change process are highlighted.

MGMT 5378. Strategic Business Planning & Policy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course provides students with an opportunity to integrate various topics related to strategic execution. The perspective of the organization as a total system,
which encompasses internal, specialized sub-systems, interacting with an external, dynamic environment serves as the foundation of study. The emphasis will be
on the development, implementation, and analysis of organization strategies and policies that impact a firm’s survival and success in a progressively competitive
global marketplace. Models for strategic formulation, implementation, and control are analyzed for the facilitation of an integrated understanding of the courses that
comprise the MSM curriculum. Readings and lectures illustrate strategic management theories and frameworks while case discussions, experiential exercises, and
team projects provide opportunities for application.

MGMT 5388. Thesis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisite: Approved research methodology course and
approval of instructor of record.

MGMT 5389. Global Management Practices. 3 Credit Hours (Lecture: 4.5 Hours, Lab: 0 Hours).

A study of basic international business concepts, cultural literacy, and discipline specific content are then applied to practical experiences and activities in the
foreign country visited. A study abroad at the student's expense is required. Student may complete a maximum of six hours of COBA sponsored study abroad
toward degree completion. Prerequisites: Admission into a COBA graduate program and permission of the instructor.

MGMT 5391. Management Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected topics of current importance to management. May be repeated for credit when topics vary.

MGMT 5395. Internship. 3 Credit Hours (Lecture: 1 Hour, Lab: 8 Hours).
Prepared and supervised work experience in a management-related position with a public or private business organization. May be repeated for a total of 6 hours
credit. Prerequisite: Approval of MBA Director. Field experiences fee $50.

Marketing Courses

MKTG 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert with the student's professor. Prerequisite: Approval of department head.

MKTG 5302. Services Marketing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An understanding of the unique characteristics of services industry, the marketing challenges created by these characteristics, the marketing tools to deal with
these challenges, and the strategic issues of utilizing these marketing tools. Prerequisite: COBA 5105 or department head approval.

MKTG 5303. NonProfit & Public Sector Marketing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course will examine the role and application of marketing in public and nonprofit settings. The course focuses on a conceptual understanding of the marketing
discipline and marketing processes and shows how basic concepts and principles of marketing are applicable to public and nonprofit organizations.

MKTG 5308. Marketing Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Study of the planning and coordination of marketing functions specifically related to product, pricing, promotion, and distribution strategies. Includes case analysis
and presentation of results.

MKTG 5312. Sales Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an understanding of how selling is critical to the success of marketing and business. Course topics include, selling principles & techniques,
understanding of the ethical perspective of selling, tasks and roles of the sales manager, the management of sales professionals within an organization,
developing effective ways of communications, improving sales knowledge, customers, products, and technology, determining the prospect, planning and executing
the sales calls, determining the most effective ways of presentations, handling sales objectives, closing and follow up activities. The emphasis will be on building
long-lasting relationships with customers through the systematic analysis and solution of customers' problems. Prerequisite: N/A.

MKTG 5315. Marketing Research. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provide a fundamental understanding of marketing research methods. Familiarizes students with the accurate, objective, and systematic gathering, recording,
and analyzing of data about problems relating to marketing goods and services. Emphasis will be on the interpretation and use of results rather than on the
mathematical derivations. The course focuses on helping students recognize the role of systematic information gathering and analysis in making marketing
decisions, and develop an appreciation for the potential contributions and limitations of marketing research data. Prerequisite: COBA 5103, COBA 5105 (COB
Leveling) or department head approval.

MKTG 5316. Advanced Consumer Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will blend theories and applications of consumer behavior in marketing. Students are expected to adopt an integrative theoretical approach by
incorporating psychological, social, cultural, and ethnic factors in the process of analyzing consumer-related marketing cases and offer viable solutions. This
course will offer insights into how consumers decide, evaluate, and repurchase, how they direct their attention and form perceptions, and how they learn and
change in a myriad of consumption contexts. The course will also create opportunities for students to analyze marketing cases via lens of consumer-centric
theoretical frameworks. The course will guide students to integrate these frameworks in the process of investigating consumer issues and generating well-
supported interventions to these issues. Prerequisite: COBA 5105 or department head approval.

MKTG 5320. Digital Marketing and Analytics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides unique and hands-on projects from interactive platforms. Students utilize the concepts of digital marketing and applies them into applicable
projects. This course creates opportunities for students to identify the function of analytics by creating, promoting, and positioning an online presence in order for
them to operate in digital, marketing, or eCommerce organizations. This course assists students to understand the Digital Marketing terminology, social media
marketing, paid search, search engine optimization applying to market segmentation, promotions, and specifically targeting that is frequently utilized in Digital
Marketing.

MKTG 5323. Sports Marketing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces an overview of various aspects of sports marketing and the application of basic principles of sports marketing. It examines the world of
sports as a business and will focus on attracting the ultimate customer...sports fans...in an increasingly competitive, fragmented and global service. Students
will gain a deeper understanding of sports marketing through examination of the sport marketing mix of product, price, place, and promotion. Students will study
current opportunities and threats facing sports and entertainment properties and trends that may impact the future of sports and its various audiences.

MKTG 5330. Brand Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course takes a consumer-centric approach to explore such questions with the goal of identifying the ingredients for building and managing inspired brands,
where brand is defined as “a reputation” — departing from traditional perspectives of brand. Branding is both an art and a science, thus few branding situations
have a definitive, unqualified answer as to the “right” strategy or “best” marketing approach. In this course, students are provided with insights into how profitable
brand strategies can be created and the implications for brand management professionals. The class blends marketing theory and practice to provide perspective
on corporate marketing and the brand management function.



34 Department of Accounting, Finance, and Economics

MKTG 5340. New Product Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Product innovation is one of the most important components in the market orientation. Most of the product/service ideas fail during, before, and after the prototype/
process development stage. Although innovativeness is one of the marketing concept elements, it may be hard to reach due to the challenges in the new

product procedures. This course focuses on the process whereby innovators solve consumer problems by creating new products or services. Course topics
include strategic elements of product development, the new product process, opportunity identification for new products, new product idea development, concept
evaluation, and testing, product protocol, designing, development, and evaluation of the final product, product launching.

MKTG 5350. Advertising Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to introduce the promotional strategy portion of the marketing mix. The emphasis will be on the role of advertising in the integrated
marketing communications (IMC) of an organization. Attention will be given to various IMC tools used in contemporary advertising campaigns. Examination of the
process by which advertising strategies are planned, developed and executed as well as the various factors and considerations that influence this process will be a
focus, as well as an understanding of advertising from the broader IMC perspective. Prerequisite: COBA 5105 or department head approval.

MKTG 5354. International Marketing. 3 Credit Hours (Lecture: 4.5 Hours, Lab: 0 Hours).
A global approach to the study of comparative marketing systems, including economic, social, technological, governmental, and political environments as they
affect international marketing operations. Graduate students will be required to complete an extensive research project in addition to other course requirements.

MKTG 5389. Global Marketing Practices. 3 Credit Hours (Lecture: 4.5 Hours, Lab: 0 Hours).

A study of basic international business concepts, cultural literacy, and discipline specific content are then applied to practical experiences and activities in the
foreign county visited. A study abroad at the student¢,s expense is required. Graduate students will be required to complete an extensive research project in
addition to other course requirements. Student may complete a maximum of six hours of COBA sponsored study abroad toward degree completion. Prerequisites:
Admission into a COBA graduate program and permission of the instructor.

MKTG 5391. Marketing Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected topics of current importance to marketing. May be repeated for credit when topics vary.

Real Estate Courses

Department of Accounting, Finance, and Economics

Dr. Keldon Bauer, (Acting) Department Head
Department of Accounting, Finance and Economics
Business Building, Room 125

Box T-0920

Stephenville, Texas U.S.A. 76402

(254) 968-9909

(254) 968-9665

kbauer@tarleton.edu

www.tarleton.edu/afe (http://www.tarleton.edu/afe/)

Welcome to the Department of Accounting, Finance, and Economics at Tarleton State University's College of Business. Our department fosters a dynamic
learning environment, offering specialized programs like the renowned Master of Accounting (MACC) and emphasizing a global perspective. With a commitment to
excellence, innovation, and community engagement, we prepare students for success in diverse sectors of the business world.

Although all departments in the College of Business collaborate on the Master of Business Administration (MBA) degree, the Department of Accounting,
Finance, and Economics also offers the Master of Accounting (MACC) degree. The MACC program has one of the highest pass rates on the Certified Public
Accountant exam of any public university in the Dallas-Fort Worth area or the Texas A&M University System. For those learners preparing to become certified
public accountants, the Public Accountancy Act of 1991 requires that applicants must have completed at least a baccalaureate degree and not fewer than 150
semester credit hours of recognized courses. Courses included in the BBA program in accounting are accepted toward this requirement. The BBA in Accounting
will count 120 of the 150 hours required to sit for the exam. For the remainder of the 150 semester hours, learners may complete the MACC or MBA degree as
described in the graduate section of the catalog. Learners with a baccalaureate degree in accounting will be able to complete the MACC with the remaining 30
semester credit hours.

¢ MACC (https://www.tarleton.edu/degrees/accounting-ma/)
Mission:

Designed to prepare learners for professional careers in the public, private, or governmental sector. As part of this objective the program is designed to
provide the educational background to become a Certified Public Accountant or to attain other professional certifications such as Certified Management
Accountant, Chartered Global Management Accountant, and Certified Fraud Examiner.

Location(s)/Modality Offered:

*  Fort Worth
*  Stephenville
* Waco

Requirements:

To pursue this degree, learners are required to hold a baccalaureate degree and obtain acceptance to the College of Graduate Studies at Tarleton.
Learners will need reliable Internet access, basic computer skills, ample time to dedicate to completing the required course content, and the desire to
complete an advanced degree that can provide opportunities for career advancement.

After a MACC applicant is admitted to the College of Graduate Studies, his/her transcript, application, essay, and test scores (if applicable), will be
evaluated by the MACC Program Coordinator (https://www.tarleton.edu/afe/people/). The coordinator evaluates the learner's educational background to
determine what leveling requirements or program prerequisites may be needed. Leveling requirements will be determined on a case-by-case basis and may
be satisfied by taking graduate leveling courses or through other appropriate means.

A learner whose undergraduate degree was not in accounting may be required to take additional course work (which is not counted toward the 30 hours
required for the degree) to be prepared for successful graduate study in business. All required leveling courses must be completed within the first 12
hours of course work and before any other courses in that discipline. For more information regarding leveling requirements, please reach out to the
MACC Program Coordinator or refer to the MACC Student Guidebook (https://www.tarleton.edu/cob/wp-content/uploads/sites/103/2022/05/macc-student-
guidebook.pdf).

Before a learner completes 12 hours of graduate credit in the MACC program, the learner should contact the MACC Program Coordinator (https://
www.tarleton.edu/afe/people/) and request that an official degree plan be prepared. The learner may petition for changes in this degree plan at a later date,
but these changes must be approved by the MACC Program Coordinator (https://www.tarleton.edu/afe/people/) and the Dean of the College of Graduate
Studies.
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Master of Accounting in Accounting
ACCT 5302 Cost Analysis & Control 3
ACCT 5304 Advanced Financial Accounting 3
ACCT 5305 Federal Tax Accounting | (or Approved Advised Graduate Elective*) 3
ACCT 5306 Federal Income Tax Il 3
ACCT 5323 Ethics for Professional Accountants (or Approved Advised Graduate Elective*) 3
ACCT 5324 Auditing and Professional Responsibility (or Approved Advised Graduate Elective*) 3
ACCT 5335 Analysis of Financial Statement Information 3
or FINC 5335 Analysis of Financial Statements
ACCT 5357 Accounting Theory 3
BUSI 5397 Evidence Based Decision Making 3
or ECON 5311 Econometrics and Forecasting
Choose 3 elective graduate hours 3
Total Hours 30

Academic Appeals Process

In accordance with Tarleton State University policy, the College of Business hereby adopts the following as its procedure for academic appeals. If you
encounter a grievance, academic in nature, you should review the Satisfactory Academic Performance section on the Student Services and Resources

(https://www.tarleton.edu/cob/student-services-and-resources/) page.

Other Information

*  COB Netiquette (https://www.tarleton.edu/cob/netiquette/)
*  COB Minimum Technology Requirements (https://www.tarleton.edu/cob/minimum-technology-requirements/)

e COB Computer Skills and Digital Information Literacy Skills (https://www.tarleton.edu/cob/computer-skills-and-digital-information/)

»  COB Vendor Privacy Statements (https://www.tarleton.edu/cob/vendor-privacy-statements/)

e COB Technical Support (https://www.tarleton.edu/cob/technical-support/)

e COB Accessibility Support (https://www.tarleton.edu/cob/accessibility-support/)

*  COB Academic Support Services (https://www.tarleton.edu/cob/academic-support-services/)

e COB Student Services and Resources (https://www.tarleton.edu/cob/student-services-and-resources/)
e COB Vendor Accessibility Statements (https://www.tarleton.edu/cob/vendor-accessibility-statements/)
*  COB Graduate Online Orientation (https://tarleton.instructure.com/courses/19005/)

e COB Graduate Course Rotations (https://tarleton.sharepoint.com/:x:/s/ICOBA-CollegeofBusinessAdministration/
EaVYeJKX59xLhjf-OE1vFPkByY-2RSy8J_sfvGduuulK8fA/?e=9antul)

¢ MACC Student Guidebook (https://www.tarleton.edu/cob/documents/student-resources/macc-student-guidebook. pdf)

Return to Top of Page

Administrative Assistant

e Sanders, Ms. Teresa

Professors

e Blythe, Dr. Stephen

«  Esqueda, Dr. Omar

e Jafri, Dr. Hussain

e Sankar, Dr. Sundarrajan

e Thomas, Dr. Charles (Chuck)

Associate professors
e Bauer, Dr. Keldon
e Gordey, Dr. Laura
e Goodpasture, Dr. James
«  Katuwal, Dr. Hari
e Leach, Dr. Judd
e Post, Dr. Kyle
¢ Rogers, Dr. Nina
e Watson, Dr. Derrill

Assistant professors
* Lamptey, Dr. Ebenezer
e Tanter, Mr. Alex
e Varnell, Ms. Karen
Instructor
e Adams, Mr. Mark

Professor Emeritus
e Collier, Dr. Boyd
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Accounting Courses

ACCT 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert by the student's professor. Prerequisite: Approval of department head.

ACCT 5301. Financial Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a part of and a continuation of the Intermediate Accounting sequence. It extends and builds directly on what students have learned in ACCT 3303
and 3304. Topics may include: accounting for pensions; accounting for income taxes in a corporation's financial reporting; changes in accounting principles and
correction of errors; preparation of statement of cash flows. This course is intended to qualify for recognition by the Texas State Board of Public Accountancy
as one semester hour in accounting research and analysis (reflecting the dedication of one semester hour to research and analysis). Accordingly, this course
addresses the identification, organization, and integration of diverse sources of information to reach a conclusion or make a decision; and should analyze
accounting and taxation issues by reviewing information, using empirical data and analytical methods, recognizing data in patterned activities, forecasting, and
integrating data. Students who have successfully completed ACCT 4301 cannot receive credit for this course. Prerequisite: Mastery of intermediate financial
accounting or department head approval.

ACCT 5302. Cost Analysis & Control. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of management control systems, profit performance, standard and direct costing, investment control, and long-range planning. Included is an introduction
to accounting for material, labor and manufacturing expenses as related to specific jobs and for process costing, hybrid costing, developing cost systems that will
enhance a company's ability to meet its overall objectives in order to remain competitive, methods of cost allocations, and cost, volume and profit analysis as tools
for providing management with information required for making decisions. Methods of allocation of joint costs to products and by-products will be covered as well
as coverage of the contribution margin approach to analyze products and the concepts of variable costing and absorption costing for products as used in decision
making. This course includes research components. Students who have successfully completed ACCT 3302 (or equivalent course) cannot receive credit for this
course. Prerequisite: COBA 5101.

ACCT 5303. Accounting Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of accounting related to the problems of making business and economic decisions. Course content includes both financial and managerial accounting.
Learners will be required to prepare accounting reports and other information as well as interpret and discuss the information. Course may not be used as credit
toward the Master of Accounting (MAcc) degree program. Prerequisite: COBA 5101, or equivalent, or department head approval.

ACCT 5304. Advanced Financial Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An intensive study of theory and practices related to advanced financial accounting topics pertaining to partnerships, joint ventures, consignments, installment
sales, insolvent (bankruptcy) concerns, and business combinations. Significant coverage of consolidated financial statements is provided in this course. The
course covers foreign currency translation, hedge accounting and International Accounting Principles. This course includes a research component. Students
who have successfully completed ACCT 4303 cannot receive credit for this course. Prerequisite: COBA 5101, Intermediate (Financial) Accounting courses, or
Department Head approval.

ACCT 5305. Federal Tax Accounting I. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
General concepts of federal income taxation applicable to individuals and business entities. Students who have successfully completed ACCT 4305 cannot receive
credit for this course. Prerequisite: COBA 5101 or equivalent.

ACCT 5306. Federal Income Tax II. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The tax consequences of doing business by using corporations, partnerships, and S corporations from creation, to operating, distribution, and dissolution are
discussed. Furthermore, the impact of transactions on corporations and shareholders, the partnership and its partners is emphasized throughout the course.
Fiduciary relationships are also discussed. Students who have successfully completed ACCT 4306 cannot receive credit for this course. Prerequisite: ACCT 5305
(Federal Tax Accounting 1) or department head approval.

ACCT 5307. Governmental and Not-for-Profit Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A course specialized in financial accounting related to state and local governments, governmental agencies, and not-for-profit organizations. This course is
designed to develop students' ability to prepare, use, and interpret both financial accounting information for state and local governments and various types of
not-for-profit organizations, both public sector and private sector. Students will examine how the environment for governmental and not-for-profit entities affects
appropriate accounting practice and reporting. Emphasis will be placed on how these entities demonstrate accountability and why demonstrating accountability
is important. Students will apply fund accounting and budgetary accounting; prepare and analyze financial statements for individual funds and for the state or
local government as a whole; and prepare and analyze financial statements for private and public not-for-profit entities. Course includes research component.
Prerequisite: COBA 5101 or equivalent or department head approval.

ACCT 5309. International Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Examination of international accounting within the context of managing multinational enterprises (MNEs). The course will address different countries’ accounting
issues and International Accounting Standards by IFRIS. Prerequisites: COBA 5101 and Intermediate (Financial) Accounting courses or approval by the
department head.

ACCT 5310. Information Systems in Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An in-depth study of the application of information systems knowledge to the accounting environment. Emphasis is on developing an understanding the processing
of accounting data in a computer environment and the controls necessary to assure accuracy and reliability of the data being processed. Students who have
successfully completed ACCT 3310 cannot receive credit for this course. Prerequisite: Mastery of intermediate financial accounting or department head approval.

ACCT 5311. Managing Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the management and use of information and technology as a resource to create competitive businesses, manage global operations, provide useful
products and quality services to customers, whether public or private. Examines unformation systems management, intellectual property, privacy, organizational
and societal impact, legal issues, ethics, security issues, decision making, strategic information systems, and management and organizational support systems.
Prerequisites: BCIS 5301 or approval of department head.

ACCT 5315. Estate and Gift Tax. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is intended to provide students with a general understanding of the fundamental principles of the United States estate and gift tax system. Students
will (i) learn basic principles and concepts of estate planning, (ii) learn the theoretical basis of the U.S. approach to estate and gift taxation and (iii) gain detailed
knowledge of estate and gift tax issues. In addition, the course will prepare students to anticipate, recognize, and manage various issues that arise in the transfer
tax system. Prerequisite: Undergraduate course/preparation in Managerial Accounting or permission of the instructor.

ACCT 5323. Ethics for Professional Accountants. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Explores ways for an accountant to integrate ethical behavior into professional life. Includes a study of ethical behavior and decision making. Also examines
various professional codes of conduct within the accounting profession will be examined with emphasis on accountants’ integrity, independence and objectivity,
and legal liability. Credit for both ACCT 4323 and ACCT 5323 will not be awarded. Prerequisite: Mastery of intermediate financial accounting or department head
approval.

ACCT 5324. Auditing and Professional Responsibility. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of financial auditing standards and procedures. Theory and practice are combined to enable the student to better understand how audits are conducted
and to prepare students for the CPA examination. Students who have successfully completed ACCT 4324 cannot receive credit for this course. Credit for both
ACCT 4324 and ACCT 5324 will not be permitted by the College of Business Administration (the topics covered in these two courses are equivalent from a Texas
State Board of Public Accounting standpoint). Leveling coursework may be required prior to enrollment into this course. Prerequisite: Mastery of intermediate
financial accounting or department head approval.



Updated Tarleton 24-25 Catalog 37

ACCT 5325. Advanced Fraud Examination. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will cover the current impact of fraud in the workplace, types of fraud schemes, how to prevent fraud in the workplace, how fraud is detected and
investigated, and legal aspects of fraud. Each student will research an assigned current fraud topic, prepare a term paper and give an oral presentation of the
results. Prerequisite: ACCT 5324 or Department Head approval.

ACCT 5330. Advanced Managerial Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Advanced course in managerial accounting: planning, analysis, and control. Develops the role of accountants as financial managers and members of firms’
strategic management teams. Topics include developing cost estimates for managers’ decision-making, measuring and reporting performance, capital budgeting,
and management control systems in complex organizations. Prerequisite: Cost Accounting (ACCT 5302) or approval of department head.

ACCT 5335. Analysis of Financial Statement Information. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of financial statement analysis and accounting topics related to financial statement presentation and disclosure. Prerequisite: Mastery of intermediate
financial accounting or department head approval.

ACCT 5357. Accounting Theory. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A systematic study of generally accepted accounting principles and rules that govern the practical application of accounting methods. Prerequisites: Mastery of
intermediate financial accounting or department head approval, ACCT 5302 or equivalent, and ACCT 5323 or equivalent. ACCT 5302 and/or ACCT 5323 may be
completed concurrently with this course.

ACCT 5384. Accounting Internship. 3 Credit Hours (Lecture: 0 Hours, Lab: 20 Hours).

Directed real-world learning experience under the supervision of a practicing professional accountant. The internship assignment must be approved by an
accounting internship advisor prior to enrollment. The internship must be related to the student’s field of study and requires at least 320 hours of supervised work
in total, including at least 160 during the semester term. Student maintains a diary of work experience gained and, at semester-end, prepares a written paper
reflecting on the work experience. Student also provides to accounting internship advisor the employer’s evaluation of performance and maintains records of all the
listed documentation. No credit will be given for previous experience or activities. Prerequisite: Must have completed at least 15 graduate credit hours with at least
a 3.0 GPA for all attempted course work toward the master’s degree.

ACCT 5385. Accounting Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected accounting topics of current importance to business management. May be repeated once for credit when topics vary.

ACCT 5390. Selected Topics in Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of different financial, managerial, governmental, and not-for-profit topics in Accounting. The course may be repeated for credit as the topic
changes. Prerequisite: Mastery of intermediate financial accounting or department head approval.

ACCT 6307. Governmental and Not-for-Profit Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A course specialized in financial accounting related to state and local governments, governmental agencies, and not-for-profit organizations. This course is
designed to develop students' ability to prepare, use, and interpret both financial accounting information for state and local governments and various types of
not-for-profit organizations, both public sector and private sector. Students will examine how the environment for governmental and not-for-profit entities affects
appropriate accounting practice and reporting. Emphasis will be placed on how these entities demonstrate accountability and why demonstrating accountability
is important. Students will apply fund accounting and budgetary accounting; prepare and analyze financial statements for individual funds and for the state or
local government as a whole; and prepare and analyze financial statements for private and public not-for-profit entities. Course includes research component.
Prerequisite: COBA 6101 or equivalent or department head approval.

Business Administration Courses

COBA 5100. Foundations of Management. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Framework of the functions and development of management practice. Emphasis on management roles and approaches, applied ethics, and leadership of
others in a dynamic, global environment. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business
Programs.

COBA 5101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees. Prerequisite:
Recommendation: Foundations of Accounting or equivalent, and Foundations of Economics or equivalent.

COBA 5103. Foundations of Statistics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to statistics and probability including: Methods of sampling, classifying, analyzing, and presenting numerical data; frequency distribution, averages,
dispersion, times series analysis, correlation, and forecasting for business purposes May be required for admission to Graduate Business Programs. May not be
used as credit toward Graduate Business Degrees.

COBA 5104. Foundations of Economics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
An integrated survey of both microeconomics and macroeconomics. May be required for admission to Graduate Business Programs. May not be used as credit
toward Graduate Business Degrees.

COBA 5105. Foundations of Marketing. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course introduces the principles and concepts of the design, distribution, pricing, and promotion of goods, services, people, places, and causes offered by
profit-seeking and non-profit organizations. It also examines both national and international markets and includes an application of the legal and ethical constraints
on the marketing field. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5301. Foundations of Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The first component of this course presents the foundational principles of accounting to graduate students without a previous foundation. The second component
of this course presents the foundational principles of statistics for graduate students without a previous foundation.

COBA 5302. Foundations of Economics and Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A foundational course in economics and finance for those students without sufficient preparation. The first component will present the basics of economics. The
second component will present the basics of finance.

COBA 6101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 6102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.
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Economics Courses

ECON 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 2-6 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert by the student's professor. Prerequisite: Approval of department head.

ECON 5308. Managerial Economics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Applies economic theory and methodology to business and administrative decision-making. The tools of economic analysis are demonstrated and their use in
formulating business policies is explained. Topics include concepts of profits, production and cost functions, demand theory, competitive pricing policies, and
business criteria for investment output and marketing decisions. Prerequisite: Approval of MBA Director.

ECON 5311. Econometrics and Forecasting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Econometrics is the science of using statistics to estimate economic relationships, test theories, and evaluate the impacts of government and business policies.
Econometrics is also used to forecast or predict how economic variables, stock prices, and other time-varying economic indicators behave. It is used not only
in economics, but in fields as diverse as finance, marketing, political science, sociology, biology, and even comparative literature. This course is data-driven as
students apply what they have learned in other courses to specific, testable research questions. Credit will not be granted for both ECON 4311 and Econ 5311.
Prerequisites: COBA 5103 and COBA 5104, or MATH 5305, or AGEC 5317, or equivalent undergraduate preparation.

ECON 5320. Health Care Economics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is intended to provide important background information surrounding the health care reform debate and address a spectrum of economic and
policy issues impacting the health care industry. A basic overview of the health care industry emphasizing the economic issues affecting medical care delivery
and finance is provided. The demand side and the supply side of the health care market are studied with the ultimate focus on the use of the technical tools of
economics to address public policy issues. Emphasis is placed on the changing nature of health care and its implications for medical and health industry. The
course is accessible for non-economics majors. Credit will not be given for both ECON 4320 and 5320. Prerequisites: None - Some background in accounting,
economics and finance is helpful.

ECON 5359. Economic Applications and Issues. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Seminar examination of the application of economic theory in the firm (micro) and in the overall economy (macro); in-depth research and analysis of current
economic issues through critical examination of the professional literature and the current environment of business government. Prerequisite: ECON 4365
Intermediate Economics or Micro and Macroeconomics.

ECON 5364. Seminar On Global Commerce. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on global competitive challenges facing business management teams. Students will evaluate how companies have strategically entered and developed
international markets and managed global diversification. Students will learn to analyze international market potential, assess business risks and become familiar
with institutions and national policies directing international trade. Prerequisite: ECON 4365 Intermediate Economics or Micro and Macroeconomics.

Finance Courses

FINC 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert by the student's professor. Prerequisite: Approval of department head.

FINC 5301. International Finance and Business Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course examines the major international issues pertaining to finance, including choosing and implementing an appropriate corporate strategy, the
determination of exchange rates, international risk management, transfer pricing, and evaluating and financing international investment opportunities. There will be
readings and case analysis and students will be required to report on research findings. Credit for both FINC 5301 and BUSI 5301 will not be awarded.

FINC 5305. Case Studies in Corporate Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A course designed to use case studies and financial analysis to further the graduate student's knowledge and ability to make financial management decisions.
Selected cases will be assigned for outside the classroom analysis, and preparation of proposed solutions. The classroom will be used to discuss the cases, the
student's proposal for solutions, and desired courses of action. The cases will be such that students will be required to use prior knowledge, current research, and
a good deal of analytical ability in preparing their proposals. Prerequisite: Graduate standing.

FINC 5306. Financial Markets and Institutions. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course is intended to give the student a broad coverage of the operation, mechanics, and structure of the financial system within the United States,
emphasizing its institutions, markets, and instruments. Monetary policy of the Federal Reserve and its impact upon financial institutions are treated.

FINC 5307. Financial Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Course focuses on financial decision making in the modern corporation. Basic issues include capital budgeting, capital structure, corporate sources of funding,
dividend policy, financial risk management, standard theories of risk and return, and valuation of assets. Prerequisite: COBA 5102, or equivalent, or department
head approval.

FINC 5320. Health Care Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Health Care Finance offers an introduction to decision making in health care settings using accounting and finance theories, principles, concepts and techniques
most important to managers. Credit for both FINC 5320 and ACCT 5320 will not be awarded.

FINC 5329. Sports Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines the financial tools that sports managers use to run their sport businesses. As such, it explores traditional and innovative methods of revenue
acquisition and financial management in sports organizations, the financial business structure of sports organizations, and the financial planning and forecasting
processes that make organizations effective. Various other aspects of finance are discussed as they relate to sports organizations, including the time value of
money, capital structuring, stocks and bonds, inventory management, and taxation.

FINC 5335. Analysis of Financial Statements. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of financial statement analysis and accounting topics related to financial statement presentation and disclosure. Prerequisites: A background in both
accounting and finance (at least leveling courses in both accounting and finance).

FINC 5385. Seminar on Consumer and Business Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course will cover selected consumer and business finance topics. Examples include debt management, initial public offering of a new business, Internet
based finance and regulatory aspects, and management of compensation. Students will be expected to research assigned topics and submit reports.

FINC 5390. Selected Topics in Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of different topics in finance from areas such as investments, corporate financial management, and financial markets and institutions. This course
may be repeated for credit as the topic changes. Prerequisites: Graduate standing and FINC 3301 or FINC 5307 or approval of instructor.

FINC 6307. Financial Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Course focuses on financial decision making in the modern corporation. Basic issues include capital budgeting, capital structure, corporate sources of funding,
dividend policy, financial risk management, standard theories of risk and return, and valuation of assets. Prerequisite: COBA 6102 or equivalent or department
head approval.

Real Estate Courses
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Management

Dr. Joseph H. Schuessler, (Acting) Department Head

Department of Management

Business Building, Room 130

Box T-0330

Stephenville, Texas 76402

(254) 968-9654

(254) 968-9737

schuessler@tarleton.edu

www.tarleton.edu/mgmt/index.html (http://www.tarleton.edu/mgmt/)

Welcome to the Management Department in Tarleton State University's College of Business, where leadership meets innovation. Our department is dedicated
to cultivating effective management skills and nurturing visionary leaders. With a focus on real-world applications and global perspectives, we equip students
with the knowledge and expertise to excel in diverse management roles.The Department of Management offers four graduate programs, the Master of Business
Administration (MBA (p. )), Master of Science in Human Resource Management (MS-HRM (p. )), Master of Science in Management (MS-M

(p. )anagement (p. )), and the Master of Science in Logistics and Supply Chain Management (MS-LSCM (p. ).

Master of Business Administration

The MBA program at Tarleton is a broad, business-based professional degree with relevant coursework directly applicable to current concepts and
practices of key business areas. You'll explore topics in accounting, finance, information systems, marketing, business strategy, and more. Unlike career-
specific advanced degrees like a teaching credential or a medical degree, the knowledge and skills you gain while earning your MBA can transfer easily
across industries. An MBA opens the door to a wide array of careers in business management and positions you for success both now and well into the
future.

The MBA is a 30-hour program that seeks to develop your leadership, decision-making, and critical-thinking abilities in the functional areas of business,
such as Management, Marketing, Finance, Accounting, Information Systems, and Business Strategy. Two versions of the program are available. The
traditional MBA can be completed in 1.5 years and utilizes mostly 16-week long-semester courses. It is more amenable for those with a busy schedule and
is frequently completed on a part-time learner basis. Alternately, the fast-track MBA requires the same course work and objectives; however, the completion
time is reduced to one year by using a mixture of 3, 5, 8, 10, and 16-week courses. The fast track program is designed for those with open and flexible
schedules. While the fast-track program courses might be compressed to as little as 3 weeks, the content and rigger equal its 16-week equivalent. With the
classes being the same, entrants in the fast-track program always have the option to revert to the traditional program, and entrants in the traditional program
can enroll in 3, 5, 8, 10, or 16-week courses pending availability.

«  Traditional MBA (https://www.tarleton.edu/degrees/business-masters-mba/)
¢ Fast-Track MBA (https://www.tarleton.edu/degrees/mba-accelerated/)

Mission:

The mission of the Master of Business Administration degree program is to provide a relevant, high-quality, broad-based education that develops learners’
critical thinking and decision-making skills, thereby preparing them for successful business careers and enhancing life-long learning.

Location(s)/Modality Offered:

The MBA program is offered primarily as an online degree, and all required courses, including leveling courses, are available online every semester.
Additionally, select courses are offered on the Fort Worth campus. If you are an international student or for other reasons require in-classroom instruction,
the classes listed below are offered on rotation, face-to-face at the Fort Worth campus:

Fall semester:

« BUSI 5397
« BUSI5365
¢ ACCT 5303

*  MKTG 5308
Spring semester:

« FINC 5307
< BCIS 5311

Requirements:

To pursue this degree, if you are a Tarleton State University undergraduate student within 12 hours of obtaining your degree and you have a 3.0 GPA
or higher on your last 60 hours of coursework, you can request Provisional Enrollment. You must work with the COB Graduate Program Manager (https://
www.tarleton.edu/cob/graduate-advising/) to complete the Graduate Student Provisional Form, enabling you to register for graduate classes early. You
will need reliable Internet access, basic computer skills, ample time to dedicate to completing the required course content, and the desire to complete an
advanced degree that can provide opportunities for career advancement.

After you are admitted to the College of Graduate Studies, your transcript, application, essay, and test scores (if applicable) will be evaluated by the COB
Graduate Program Manager (https://www.tarleton.edu/cob/graduate-advising/). The manager evaluates your educational background to determine what
leveling requirements or program prerequisites may be needed. If your undergraduate degree is not in business, you may be required to take up to nine
hours of graduate leveling courses in preparation for successful graduate study in business. Leveling requirements will be determined case-by-case and
may be satisfied by taking graduate leveling courses (courses under the COBA prefix) or other appropriate means. More about Leveling (p. 40).

Before completing 12 hours of graduate credit in the MBA program, you should contact the COB Graduate Program Manager (https://www.tarleton.edu/
cob/graduate-advising/) and request that an official degree plan be prepared. You may petition for changes in this degree plan later, but the COB Graduate
Program Manager (https://www.tarleton.edu/cob/graduate-advising/) and the Dean of the College of Graduate Studies must approve these changes.

For more information about the degree, see the student guidebook

*  MBA Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/
EXjLgcW1GPplhwHNfR_PJ8IByx1F_Y58cFopySjiHIF-kg/?e=ROfLrp)

Required courses: 2

ACCT 5303 Accounting Management 3
BUSI 5397 Evidence Based Decision Making 3
FINC 5307 Financial Management 8
MGMT 5301 Organizational Behavior 3
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MKTG 5308 Marketing Strategy 8
ECON 5308 Managerial Economics 3
BCIS 5311 Managing Information Systems 3
BUSI 5380 Strategic Management 3
ACCT/BANA/BCIS/BLAW/BUSI/ECON/FINC/HRMT/LSCM/MGMT/MKTG Electives 6
Total Hours 30
Leveling Requirement:

If your undergraduate degree that is not in business, you may be required to take leveling courses. Below is the list of Tarleton COB leveling
requirements. To avoid leveling, it is recommended that you consider taking the following courses (or their equivalents) as part of your undergraduate
program:

*  Management (any business MGMT course): Recommend: MGMT 3300: Principles of Managment
«  Financial Accounting: (ACCT 3300) or (ACCT 2301 and ACCT 2302)

«  Principles of Finance (FINC 3301)

«  Business Statistics (BUSI 2305)

¢ Micro Economics (ECON 2302)

«  Marketing (any business MKTG course): Recommend: MKTG 3312: Marketing

If you have already completed your undergraduate degree, COBA 5xxx courses are available to satisfy leveling requirements. While only 1.5 credit
hour courses, they can be quite intense due to the compressed nature of the courses. Therefore, the undergraduate equivalents outlined above are
recommended. The gradualte leveling classes are listed below:

COBA 5100 Foundations of Management 2
COBA 5101 Foundations of Accounting 2
COBA 5102 Foundations of Finance 2
COBA 5103 Foundations of Statistics 2
COBA 5104 Foundations of Economics 2
COBA 5105 Foundations of Marketing 2

All required leveling courses must be completed within the first 12 hours of course work and before any other courses in that discipline for
which leveling is required, e.g., before ACCT 5303, the accounting leveling requirement must be complete. Leveling courses are preparatory and are not
counted toward the 30 hours required for the degree.

Comprehensive Examination:

As an MBA student, successful completion of the comprehensive assessment is a prerequisite for degree conferral, and this assessment is integrated into
the MBA capstone course. You will be tasked with showcasing your knowledge and understanding across all areas of Business Administration within the
capstone context. To be eligible for the comprehensive assessment, learners must have attained a GPA of at least 3.0 in their core courses.

Thesis option

The MBA is a wide-spectrum program and does not offer a thesis option. Those interested in a thesis option might consider one of the COB discipline-
focused MS programs.

Questions?
Send your questions to the COB Graduate Program Manager (https://www.tarleton.edu/cob/graduate-advising/) at cob.graduate @tarleton.edu

Return to the Top of Page (p. 39)

Master of Science in Human Resource Management

People are the most important part of any business. Businesses that are leaders in their industry strive to put human resources as their top priority in
developing strategy, marketing, or operational excellence. It takes talent, dedication, and an educated human resource staff to keep these businesses at the
top of their game. Changing demographics, laws and regulations, and the continuing need to keep the existing workforce and the management of related
issues motivate this program for Human Resource professionals.

The Master of Science degree in Human Resource Management is a 30-hour program that provides you opportunities to develop critical skills in areas
such as research and job analysis, recruitment and selection, training and development, compensation and benefits, labor relations, and organizational
effectiveness. You will gain knowledge and skills that are applicable in business and not-for-profit entities, including state and local governments and military
organizations. The Human Resources Master's program is recognized by the Society for Human Resource Management (SHRM) for having curricula
aligned with their Human Resource guidelines.

¢ MS-HRM (https://www.tarleton.edu/degrees/hrm-ad/)
Mission:
The mission of the Master of Science degree in Human Resource Management program is to provide a relevant, high-quality, specialized education in

Human Resources that develops learners’ critical thinking and decision-making skills and connects them with business leaders, thereby preparing them for
successful business careers in a global business environment and enhances life-long learning.

Location(s)/Modality Offered:
The MS-HRM program is offered as an online degree. Some courses are only offered during particular semesters or locations.
Requirements:

To pursue this degree, if you are a Tarleton State University undergraduate student within 12 hours of obtaining your degree and you have a 3.0 GPA
or higher on your last 60 hours of coursework, you can request Provisional Enroliment. You must work with the COB Graduate Program Manager (https:/
www.tarleton.edu/cob/graduate-advising/) to complete the Graduate Student Provisional Form, enabling you to register for graduate classes early. You
will need reliable Internet access, basic computer skills, ample time to dedicate to completing the required course content, and the desire to complete an
advanced degree that can provide opportunities for career advancement.

After you are admitted to the College of Graduate Studies, your transcript, application, essay, and test scores (if applicable) will be evaluated by one
of the COB Graduate Program Managers. The manager evaluates your educational background to determine what leveling requirements or program
prerequisites may be needed. If your undergraduate degree did not include certain business studies, you may be required to take up to nine hours of
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graduate leveling courses in preparation for graduate study in business. Leveling requirements will be determined on a case-by-case basis. As preparatory
courses, Leveling courses are not counted toward the 30 hours required for the degree. More on Leveling (p. 41).

For more information about the degree, see the student guidebook

¢ MS-HRM Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/EU7j-
R3csqBHgAUug9mjCtMBug8h2RNPD0oC85Y9PGTMhhA/?e=pgn5cS)

HRMT 5301 Law & Regulation in Human Resources 3
HRMT 5302 Human Resource Management 3
HRMT 5303 Training & Development 3
HRMT 5314 Workforce Planning & Talent Management 3
HRMT 5316 Compensation Management 3
HRMT 5324 Employee & Labor Relations 3
MGMT 5368 Organizational Development & Leading Change 3
HRMT 5380 Strategic Human Resources ! 3
Total Hours 24
Non-Thesis
ACCT/BANA/BCIS/BLAW/BUSI/ECON/FINC/HRMT/LSCM/MGMT/MKTG Electives 2
Total Hours
Thesis/Research
HRMT 5388 Thesis 3
HRMT 5388 Thesis 3
Total Hours 6
Leveling Requirement:
You must have completed the courses listed below as part of your undergraduate program or be subject to leveling requirements. To avoid leveling
requirements, it is recommended that you consider taking the following courses (or their equivalents) as part of your undergraduate program.

¢« Management (any business MGMT course): Recommend: MGMT 3300: Principles of Managment

«  Financial Accounting: (ACCT 3300) or (ACCT 2301 and ACCT 2302)

«  Principles of Finance (FINC 3301)

«  Business Statistics (BUSI 2305)

*  Micro Economics (ECON 2302)

*  Marketing (any business MKTG course): Recommend: MKTG 3312: Marketing

While the above are recommended, you may alternatively complete the following graduate leveling courses:

COBA 5100 Foundations of Management 2
COBA 5101 Foundations of Accounting 2
COBA 5102 Foundations of Finance 2
COBA 5103 Foundations of Statistics 2
COBA 5104 Foundations of Economics 2
COBA 5105 Foundations of Marketing 2

All required leveling courses must be completed within the first 12 hours of course work and before any other courses in that discipline for
which leveling is required, e.g., before ACCT 5303, the accounting leveling requirement must be complete. Leveling courses are preparatory and are not
counted toward the 30 hours required for the degree.

Questions?

Send your questions to the COB Graduate Programs Manager (https://www.tarleton.edu/cob/graduate-advising/) at cob.graduate@tarleton.edu
(cob.graduate@tarleton.edu)

Return to Top of Page (p. 39)

Master of Science in Management

Designed for graduate learners with diverse needs who want to advance their business management careers, our online Master of Management degree
program is flexible, affordable and customizable. Classes are 100% online, and no leveling classes are required for enroliment. Depending on your
concentration, you may be able to complete our online Master of Management degree in as quickly as a year.

The Master of Science degree in Management is a 30—36-hour program that provides you opportunities to develop critical skills in areas such as
business analytics, executive communication, recreation and sports, management and leadership, social media strategy, or self-design to meet the unique
requirements of your desired career path.

¢ MSM (https://www.tarleton.edu/degrees/management-ms/)
Mission:

The mission of the Master of Science in Management program is to provide a relevant, high-quality, specialized education in various aspects of business
management that develops learners’ critical thinking and decision-making skills. Each concentration of the program develops the emerging executive with
knowledge and skills intended to prepare them for a chosen business career paths plus enhances the learner readiness to be an independent life-long
learner.

Location(s)/Modality Offered:

The MS-Management program is offered as an online degree. Some courses are only offered during particular semesters or locations.
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Requirements:

To pursue this degree, if you are a Tarleton State University undergraduate student within 12 hours of obtaining your degree and you have a 3.0 GPA
or higher on your last 60 hours of coursework, you can request Provisional Enrollment. You must work with the COB Graduate Program Manager (https://
www.tarleton.edu/cob/graduate-advising/) to complete the Graduate Student Provisional Form, enabling you to register for graduate classes early. You
will need reliable Internet access, basic computer skills, ample time to dedicate to completing the required course content, and the desire to complete an

advanced degree that can provide opportunities for career advancement.

The MS-M program does not require leveling courses.

Select concentrations of the MS-M offer a thesis option. In all concentrations, the thesis requires additional course hours.

For more information about the degree, see the student guidebook:

¢« MS-Management Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/

EZ_clgXQvX1CnUKZkm9R1PgBY4HTHQUO51BDJVKDbEvgtg/?e=4meckp)

MGMT 5301 Organizational Behavior 3
MGMT 5312 Project Management 3
BUSI 5397 Evidence Based Decision Making L7 3

or BANA 5391 Business Analytics Research
MGMT 5310 Leadership Development 1348 3

or MGMT 5311 Managing Operations and Services
BUSI 5365 Managerial Statistics -/ 3

or BANA 5301 Business Analytical Statistics
MGMT 5378 Strategic Business Planning & Policy 3
Total Hours 18
Business Analytics
BCIS 5311 Managing Information Systems 3
BCIS 5316 Applied Database Management 3
BCIS 5392 Business Intelligence Systems 3
ECON 5311 Econometrics and Forecasting 8
BANA 5310 Business Applied Data Mining 3
BANA 5320 Prescriptive Analytics 8
Total Hours 18
Executive Communication
ENGL 5327 Executive Writing 3
ENGL 5337 Intercultural Technical and Professional Writing 3
ENGL 5338 Technical Editing: Practice and Theory 3
ENGL 5320 Studies in the English Language 3
Choose two of the following: 6

ENGL 5331 History of Rhetoric |

ENGL 5332 History of Rhetoric II

ENGL 5333 Rhetorical Criticism

ENGL 5334 Introduction to Visual Rhetoric

ENGL 5335 Seminar in Professional Writing

ENGL 5336 Grant and Proposal Writing

ENGL 5328 Ethics in Technical and Professional Writing
Total Hours 18
Human Resources
HRMT 5301 Law & Regulation in Human Resources 3
HRMT 5302 Human Resource Management 3
HRMT 5303 Training & Development 3
HRMT 5000 Level Elective 3
Total Hours 12
Industrial Quality
BANA 5310 Business Applied Data Mining 3
BANA 5320 Prescriptive Analytics 3
ENGT 5324 Statistics for Engineering Management 3
ENGT 5325 Advanced Concepts in Six Sigma 8
ENGT 5368 Quality Management 3
ENGT 5398 Research in Engineering Management Topics 3
Total Hours 18
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Logistics - NonThesis

LSCM 5311 Transportation Management 3
LSCM 5313 Logistics Operations 8
LSCM 5330 Supply Chain Analytics 3
BANA 5320 Prescriptive Analytics 3
Total Hours 12
Management and Leadership - NonThesis
MGMT 5313 Small Business Leadership 3
ENGL 5327 Executive Writing 3
MGMT 5000 Elective 3
MGMT 5000 Elective 3
Total Hours 12
Management and Leadership - Thesis
MGMT 5313 Small Business Leadership 3
ENGL 5327 Executive Writing 3
MGMT 5000 Level Elective 3
MGMT 5000 Level Elective 3
MGMT 5388 Thesis 3
MGMT 5388 Thesis 3
Total Hours 18
Marketing
MKTG 5308 Marketing Strategy 3
MKTG 5000 Level Electives 9
Total Hours 12
Production Operations
MGMT 5311 Managing Operations and Services 3
BANA 5320 Prescriptive Analytics 3
ENGT 5336 Production and Inventory Control 3
ENGT 5362 Supply Chain Management 8
ENGT 5303 Engineering Economics and Decision Analysis 3

or ENGT 5332 Financial Risk for Engineering Project Management
ENGT 5324 Statistics for Engineering Management 8
Total Hours 18
Recreation and Sports
KINE 5305 Administration of Athletics 3
KINE 5317 Leadership and Professional Development 3
KINE 5326 Facilities in Kinesiology, Athletics, and Recreation 3
KINE 5343 Law for Sport and Recreation 8
KINE 5385 Seminar 3
Choose one of the following: 3

KINE 5304 Principles of Sport Organization

KINE 5312 Contemporary Issues in Sports Medicine

KINE 5313 Administrative Practices in Sports Medicine

KINE 5399 Internship
Total Hours 18
Self-Design - NonThesis
ACCT/BANA/BCIS/BLAW/BUSI/ECON/FINC/HRMT/LSCM/MGMT/MKTG Electives 2 12
Total Hours 12
Small and Family Business Management - NonThesis
MGMT 5313 Small Business Leadership 3
MGMT 5314 Family Business Management 3
MGMT 5315 Entrepreneurship Strategy 3
ACCT/BANA/BCIS/BLAW/BUSI/ECON/FINC/HRMT/LSCM/MGMT/MKTG Electives 2 8

Total Hours 12
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Small and Family Business Management - Thesis

MGMT 5313 Small Business Leadership 3
MGMT 5314 Family Business Management 3
MGMT 5315 Entrepreneurship Strategy 3
ACCT/BANA/BCIS/BLAW/BUSI/ECON/FINC/HRMT/LSCM/MGMT/MKTG Electives 3
MGMT 5388 Thesis 3
MGMT 5388 Thesis &
Total Hours 18
Social Media Strategy

COMM 5311 Social Media Campaigns 6 3
COMM 5310 New Communication Technology 8
COMM 5313 Social Media Analytics 3
ACCT/BANA/BCIS/BLAW/BUSI/ECON/FINC/HRMT/LSCM/MGMT/MKTG Electives 3
Total Hours 12
Supply Chain Management - NonThesis

LSCM 5321 Supply Chain Management 3
LSCM 5322 Global Supply Chain Management 3
LSCM 5323 Strategic Sourcing 3
LSCM 5330 Supply Chain Analytics 3
Total Hours 12
Master of Science in Logistics and Supply Chain Management

A Master of Science in Logistics and Supply Chain Management (MS-LSCM) is a graduate-level program that provides you with an in-depth
understanding of the processes involved in managing the flow of goods and services from raw materials to final delivery.

The curriculum covers a broad range of topics related to logistics and supply chain management, including:

a. Supply chain strategy: You will learn how to develop and implement effective supply chain strategies that align with the goals of the organization.

b. Logistics management: The program covers the principles of logistics management, including transportation management, warehousing, inventory
management, and order fulfillment.

c. Supply chain analytics: You will learn how to use data analysis techniques to identify patterns and trends in supply chain operations, and how to use
this information to make informed decisions.

d. Global supply chain management: The program covers the unique challenges associated with managing supply chains across borders, including
issues related to customs, tariffs, and trade agreements.

e. Sustainability in supply chain management: You will learn about the environmental and social impact of supply chain operations, and how to develop
sustainable supply chain practices.

f. Project management: The program typically includes courses in project management, which is essential for effectively managing the many moving
parts of a complex supply chain.

As a graduate of the MS-LSCM program, you will be well-equipped to pursue a variety of careers in logistics and supply chain management, including
roles such as supply chain analyst, logistics manager, procurement specialist, and operations manager.

The Master of Science degree in Logistics and Supply Chain Management is a 30—39-hour program that includes either or both of two concentrations:
Logistics and/or Supply Chain. both of which provide you with the opportunity to develop critical skills in areas such as business analytics, executive
communication, recreation and sports, management and leadership, social media strategy, or self-design to meet the unique requirements of your desired
career path.

Mission:

The mission of the Master of Science in Logistics and Supply Chain Management program is to provide a relevant, high-quality, specialized education in
various aspects of business that develops learners’ critical thinking and decision-making skills. Each concentration of the program develops the emerging
executive with knowledge and skills intended to prepare them for a chosen business career paths plus enhances the learner readiness to be an independent
life-long learner.

Location(s)/Modality Offered:

The MS-LSCM program is offered as a 100% online degree. Refer to the COB Course Rotations below to determine during which semester, courses are
offered.

Requirements:

To pursue this degree, if you are a Tarleton State University undergraduate student within 12 hours of obtaining your degree and you have a 3.0 GPA
or higher on your last 60 hours of coursework, you can request Provisional Enroliment. You must work with the COB Graduate Program Manager (https:/
www.tarleton.edu/cob/graduate-advising/) to complete the Graduate Student Provisional Form, enabling you to register for graduate classes early. You
will need reliable Internet access, basic computer skills, ample time to dedicate to completing the required course content, and the desire to complete an
advanced degree that can provide opportunities for career advancement.

The MS-LSCM program does not require leveling courses.
For more information about the degree, see the student guidebook:

*  MS-LSCM Student Guidebook (https://tarleton.sharepoint.com/:w:/s/ICOBA-CollegeofBusinessAdministration/EYBtWuT_|2IBsmEvocrH1LEBagMYZT-
uFw2FI6tgk0Oso-g/?e=ux1VLi)


https://www.tarleton.edu/cob/graduate-advising/
https://www.tarleton.edu/cob/graduate-advising/
https://www.tarleton.edu/cob/graduate-advising/
https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/EYBtWuT_I2lBsmEvocrH1LEBaqMYZT-uFw2Fl6tqk0so-g/?e=ux1VLi
https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/EYBtWuT_I2lBsmEvocrH1LEBaqMYZT-uFw2Fl6tqk0so-g/?e=ux1VLi
https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/EYBtWuT_I2lBsmEvocrH1LEBaqMYZT-uFw2Fl6tqk0so-g/?e=ux1VLi

Updated Tarleton 24-25 Catalog 45

LSCM 5301 Logistics and Supply Chain Management 3
LSCM 5398 Risk Management 8
MGMT 5312 Project Management 3
BANA 5301 Business Analytical Statistics 3
LSCM 5380 Logistics and Supply Chain Management Strategy 3
LSCM 5330 Supply Chain Analytics 3
ENGL 5327 Executive Writing 3
or MGMT 5303 Managerial Communication
Total Hours 21
Logistics - NonThesis
LSCM 5311 Transportation Management 3
LSCM 5313 Logistics Operations 8
BANA 5320 Prescriptive Analytics 3
Total Hours 9
Logistics - Thesis
LSCM 5311 Transportation Management 3
LSCM 5313 Logistics Operations 3
BANA 5320 Prescriptive Analytics 3
LSCM 5088 Thesis 3
LSCM 5088 Thesis 3
Total Hours 15
Supply Chain Management - NonThesis
LSCM 5321 Supply Chain Management 3
LSCM 5322 Global Supply Chain Management 3
LSCM 5323 Strategic Sourcing 3
Total Hours 9
Supply Chain Management - Thesis
LSCM 5321 Supply Chain Management 3
LSCM 5322 Global Supply Chain Management 8
LSCM 5323 Strategic Sourcing 3
LSCM 5088 Thesis &
LSCM 5088 Thesis 3
Total Hours 15

Academic Appeals Process

In accordance with Tarleton State University policy, the College of Business hereby adopts the following as its procedure for academic appeals. If you
encounter a grievance, academic in nature, you should review the Satisfactory Academic Performance section on the Student Services and Resources
(https://www.tarleton.edu/cob/student-services-and-resources/) page.

Other Information:

e COB Netiquette (https://www.tarleton.edu/cob/netiquette/)

e COB Minimum Technology Requirements (https://www.tarleton.edu/cob/minimum-technology-requirements/)

»  COB Computer Skills and Digital Information Literacy Skills (https://www.tarleton.edu/cob/computer-skills-and-digital-information/)

»  COB Vendor Privacy Statements (https://www.tarleton.edu/cob/vendor-privacy-statements/)

e COB Technical Support (https://www.tarleton.edu/cob/technical-support/)

*  COB Accessibility Support (https://www.tarleton.edu/cob/accessibility-support/)

e COB Academic Support Services (https://www.tarleton.edu/cob/academic-support-services/)

e COB Student Services and Resources (https://www.tarleton.edu/cob/student-services-and-resources/)
* COB Vendor Accessibility Statements (https://www.tarleton.edu/cob/vendor-accessibility-statements/)
e COB Graduate Online Orientation (https://tarleton.instructure.com/courses/19005/)

e COB Graduate Course Rotations (https://tarleton.sharepoint.com/:x:/s/ICOBA-CollegeofBusinessAdministration/
EaVYeJKX59xLhjf-OE1vFPkBY-2RSy8J_sfvGduuulK8fA/?e=9antul)

¢ MBA Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/

EXjLgcW1GPplhwHNIR_PJ8IByx1F_Y58cFopySjiHIF-kg/?e=ROfLrp)

¢ MS-HRM Student Guidebook (https://tarleton.sharepoint.com/:w:/s/ICOBA-CollegeofBusinessAdministration/EU7j-
R3csqBHgAUug9ImjCtMBug8h2RNPDoC85Y9PGTMhhA/?e=pgn5cS)

¢ MS-LSCM Student Guidebook (https://tarleton.sharepoint.com/:w:/s/ICOBA-CollegeofBusinessAdministration/EYBtWuT_I2IBsmEvocrH1LEBagMYZT-

uFw2FI6tgk0Oso-g/?e=ux1VLi)

*  MS-Management Student Guidebook (https://tarleton.sharepoint.com/:w:/s/ICOBA-CollegeofBusinessAdministration/

EZ_clgXQuX1CnUKZkmOR1PgBY4HTHQUO51BDJIVKDbEVgtg/?e=4meckp)
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Questions?

Send your questions to the COB Graduate Programs Manager (https://www.tarleton.edu/cob/graduate-advising/) at cob.graduate @tarleton.edu

Professors

* Baeza, Dr. Miguel

e Freed, Dr. Rusty

¢ Heller, Dr. Nathan

e Joiner, Dr. Sue

*  Martinson, Dr. Brian
*  McCamey, Dr. Randy
*  Notgrass, Dr. David

Associate professors

e Ashton, Dr. Triss

¢ Cavazos, Dr. David
»  Dittfurth, Dr. Ed

e Hall, Dr. Reggie

¢ Heller, Dr. Jake

*  Krueger, Dr. Dianna
*  Mullens, Dr. Drake

e Shaw, Dr. Joanna

* Richardson, Dr. Rick

Assistant professors

e Brown, Dr. Bryn

¢ Dinulescu, Dr. Catalin
*  Foster, Ms. Christi

* LeCounte, Dr. John

Instructor

*  Brown, Ms. Angie
*  Foster, Ms. Christi
e Dummar, Mr. Joe
e Leaverton, Mr. Bill

Business Administration Courses

COBA 5100. Foundations of Management. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Framework of the functions and development of management practice. Emphasis on management roles and approaches, applied ethics, and leadership of
others in a dynamic, global environment. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business
Programs.

COBA 5101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees. Prerequisite:
Recommendation: Foundations of Accounting or equivalent, and Foundations of Economics or equivalent.

COBA 5103. Foundations of Statistics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to statistics and probability including: Methods of sampling, classifying, analyzing, and presenting numerical data; frequency distribution, averages,
dispersion, times series analysis, correlation, and forecasting for business purposes May be required for admission to Graduate Business Programs. May not be
used as credit toward Graduate Business Degrees.

COBA 5104. Foundations of Economics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
An integrated survey of both microeconomics and macroeconomics. May be required for admission to Graduate Business Programs. May not be used as credit
toward Graduate Business Degrees.

COBA 5105. Foundations of Marketing. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course introduces the principles and concepts of the design, distribution, pricing, and promotion of goods, services, people, places, and causes offered by
profit-seeking and non-profit organizations. It also examines both national and international markets and includes an application of the legal and ethical constraints
on the marketing field. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5301. Foundations of Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The first component of this course presents the foundational principles of accounting to graduate students without a previous foundation. The second component
of this course presents the foundational principles of statistics for graduate students without a previous foundation.

COBA 5302. Foundations of Economics and Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A foundational course in economics and finance for those students without sufficient preparation. The first component will present the basics of economics. The
second component will present the basics of finance.

COBA 6101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.
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COBA 6102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.

Business Analytics Courses

BANA 5085. Business Analytics Seminar. 1-6 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course addresses selected topics of current importance in business analytics. May be repeated for credit when topics vary.

BANA 5086. Problems. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
This course offers students the opportunity to study analytics topics and perform research within the student's area of interest as directed by the responsible
professor. Prerequisite: Approval of the department head.

BANA 5090. Special Topics in Business Analytics. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 1-3 Hours).
An examination of current topics in business analytics. Readings required from current analytics publications and other related periodicals. May be repeated for
credit when topics vary.

BANA 5301. Business Analytical Statistics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course emphasizes statistical data analysis using statistical programming languages, and the reporting of results in a manner consistent with contemporary
business practice. This course starts with a review of descriptive statistics, probability theory, and a review of probability under various distribution conditions.

It then advances into univariate hypothesis testing and introduces non-parametric data analysis. Statistical programming is introduced and applied across the
course. Prerequisite: undergraduate statistics (a minimum of 3 semester credit hours).

BANA 5310. Business Applied Data Mining. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course focuses on using statistical techniques to solve business problems across the enterprise and create competitive advantage from information held
in data warehouses. The techniques covered include decision trees, cluster analysis, pattern matching, vector auto-regression, co-integration, and event study
methodology. Prerequisite: BANA 5301 or Department Head approval.

BANA 5320. Prescriptive Analytics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Business prescriptive analytics seek the best course of action among many choices. This course focuses on using techniques to solve complex business problems
that involve trade-offs between goals and constraints. The course addresses resource allocation problems under uncertainty. Topics covered include optimization,
sensitivity analysis, linear integer and nonlinear programming, network models, decision making under uncertainty, inventory and supply chain models, and an
introduction to simulation and queuing models. Prerequisite: BANA 5301 or Department Head approval.

BANA 5391. Business Analytics Research. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The goal of the business data analyst is to give the business enterprise a competitive advantage. This capstone course combines database management, data
visualization, statistical data exploration, data mining, and predictive modeling to address business problems. The student is required to interpret and understand
the business problem and develop an analytical approach to solving the problem. The course introduces the student to Python programming and requires the
student to communicate the solution to the problem following contemporary business communication. Prerequisites: ECON 5311, BANA 5310, and BANA 5320.

Human Resource Management Courses

HRMT 5086. Problems. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
This course offers students the opportunity to study human resource management topics and perform research within the student's area of interest as directed by
the responsible professor. Prerequisite: approval of the department head.

HRMT 5090. Select Topics in Human Resource Management. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
An examination of current topics in human resource management. Readings required from current HRM publications and other related periodicals. May be
repeated for credit when topics vary.

HRMT 5301. Law & Regulation in Human Resources. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Examines legal issues and regulatory processes related to employment relationships, equal employment opportunity and affirmative action, privacy, employment
testing and staffing, copyrights and patents, compensation and benefits, employee/labor relations, and occupational health and safety.

HRMT 5302. Human Resource Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Presents the fundamental principles and techniques of global personnel management and examines the management of human resources from the point of view
of the personnel officer, the operational manager and the employee. Examines the responsibilities of organizational leadership for incorporating human resource
issues in strategic planning and initiatives. Emphasis is placed on current legal considerations, issues and research.

HRMT 5303. Training & Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on elements of employee training and development within organizations and the management of the human resource development process. Examines
management issues, identifying and responding to training needs, cost/benefit analysis, four-phase training evaluation, and the selection and development of
training staff. Overall Course Objective As a result of this course, students will be able to successfully plan, design, and develop a business training program that
effectively addresses a business problem.

HRMT 5314. Workforce Planning & Talent Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on the legal, ethical and organizational considerations related to recruitment, assessment, selection, placement and appraisal of employees and
managers within various types of organizations including aspects of the role of the EEOC, INS, DOL and other enforcement agencies in this critical human
resource function. Career development and record-keeping will also be addressed as will utilization of human resources within organizations including the use of
pre and post-employment tests and other techniques in human resource management. Prerequisite: Admission to the COBA Graduate Program.

HRMT 5316. Compensation Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Analyzes the theories, concepts, operational practices and research related to managing comprehensive compensation programs. Various types of compensation
plans, including job evaluation levels and wage structures are investigated. Emphasis is placed on the development of sound compensation programs which
consider current trends, legal implications and social requirements. Quantitative applications are required to analyze various case studies and problems.

HRMT 5324. Employee & Labor Relations. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Exploration of the labor union movement and the process of collective bargaining, the formation of a union, labor agreement negotiation, labor agreement
administration, grievance processes, and arbitration and mediation. Labor law and legal issues in labor relations are explored extensively to include the National
Labor Relations Act and the functions of the NLRB. Negotiation skills are developed via mock labor contract negotiations. Prerequisite: Admission to the COBA
Graduate Program.

HRMT 5340. Effective Employee Relations. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course presents legal and practical methods for handling employee relations issues. Special emphasis is given to handling employee complaints, resolving
employee conflicts, assessing and conducting internal investigations, discipline and sanctions, coaching managers with employee issues, performance
management, voluntary separation and job terminations that are on-the-job behavior-related. This course integrates the many aspects between human resource
management, organizational development, and human relations.

HRMT 5343. Conflict Resolution Practices. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides students the opportunity to develop skills at managing conflict using various formal and informal conflict resolution processes including
negotiation, mediation, arbitration, facilitation, shuttle facilitation, and restorative conferences. Role plays, discussions, and case studies in a variety of contexts will
provide students the opportunity to practice skills necessary to effectively approach and resolve conflict in the workplace. Prerequisite: HRMT 5340.
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HRMT 5345. Diversity & Inclusion in the Workplace. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of creating, managing, and maintaining a diverse and inclusive workforce Students will examine workplace diversity and
how their own experiences shape their ability to effectively lead across generational, racial, ethnic, and gender differences. Students will explore challenges
organizations encounter regarding diversity and strategies to manage and lead a diverse workforce.

HRMT 5355. Internship in Human Resource Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provides work experience in the human resource field under the supervision of a faculty-approved management sponsor. Emphasis is placed on the application
of human resource management skills to real world, practical problems and situations. A minimum of 20 work hours per week is expected, with a total of 200-300
on-the-job hours required during the semester. Prerequisite: Completion of 12 graduate semester hours in Human Resource Management, preregistration
coordination and approval of the course instructor. Field experiences fee $50.

HRMT 5380. Strategic Human Resources. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Coverage of the special Human Resource issues related to strategy formulation, competitive advantage, and the linkage between HR strategy and the mission,
vision, and goals of corporations that lead to organizational effectiveness. An integrated view of the HR disciplines addressed in the MS HRM core curriculum and
the interplay among the various disciplines. Course should be taken in the last semester of the student’s program. This is the capstone course for the MS HRM
degree program. Prerequisite: MS HRM student in last semester or instructor approval required.

HRMT 5388. Thesis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisite: Approved research methodology course and
approval of instructor of record.

HRMT 5389. Global Human Resource Management Practices. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of basic international business concepts, cultural literacy, and discipline specific content are applied to practical experiences and activities in the foreign
country visited. Graduate students will be required to complete an extensive research project in addition to other course requirements. A study abroad at the
student's expense is required. Prerequisites: Admission into a COB graduate program and permission of the instructor.

HRMT 5391. Human Resource Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected topics of current importance to human resource management. May be repeated for credit when topics vary.

Logistics and Supply Chain Management Courses

LSCM 5086. Problems. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
This course offers students the opportunity to study logistics or supply chain management topics and perform research within the student's area of interest as
directed by the responsible professor. Prerequisite: Approval of the Department Head.

LSCM 5088. Thesis. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisites: Approved research methodology course and
approval of instructor of record.

LSCM 5301. Logistics and Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Overview of the logistics and supply chain industry. All functional areas of supply chain management are explored in an integrated view of procurement,
manufacturing and operations management, transportation and logistics, inventory and warehousing, demand planning, scheduling, network design, collaboration,
and performance measurement.

LSCM 5311. Transportation Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Principles of transportation covers the role of transportation systems within the supply chain; environmental and economic impacts; modal components;
managerial and economic aspects of the various modes, and applications to domestic and international operations.

LSCM 5313. Logistics Operations. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course examines logistics and transportation services, including customer service, order fulfillment, distribution operations, purchasing, transportation
services, third-party logistics providers, and network design.

LSCM 5321. Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Develop an understanding of key drivers of supply chain management and their inter-relationships with the firm's strategy, value-chain, performance, and other
functional areas. Focus on developing analytic, problem-solving, and cost /benefit trade-off managerial skills. This course presents a comprehensive supply
chain management framework that emphasizes contemporary topics such as co-opetition, automation/technology, uncertainty, risk management, quality, and
sustainability. The role of logistics and procurement within the overall supply chain management framework is also introduced and discussed.

LSCM 5322. Global Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Global Supply Chain Management involves the flows of materials and information among all of the firms in different locations that contribute value to a

product, from the source of raw materials to end customers. The course will integrate issues from logistics, marketing (channels of distribution), and operations
management to develop a broad understanding of a global supply chain by considering factors including geographic distribution of resources and demand,
exchange rate risk, availability and reliability of suppliers in different regions, and consumer characteristics in different markets. A strategic perspective will focus
on relatively long-term decisions involving the configuration of processes, product designs, investment in productive resources, and development of partnerships
with suppliers and channels of distribution. The course is designed to refine the intuition developed from models to develop managerial insights.

LSCM 5323. Strategic Sourcing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Fundamentals of strategic sourcing and supply chain management. Integration and coordination of product innovation, sourcing, manufacturing, distribution, and
logistics for global competitiveness.

LSCM 5330. Supply Chain Analytics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Focuses on the application of quantitative techniques. Problems addressed include demand forecasting, inventory control, and network design analysis, and
simulation. Additionally, analytical topics related to enhancing the SCM strategy, design, execution, and people are covered. Prerequisite: BANA 5301 or approval
of the department head.

LSCM 5380. Logistics and Supply Chain Management Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Analysis and solution of supply chain management cases and simulations. Develop an understanding of key drivers of logistics performance and their inter-
relationships with strategy and other functional areas. Situations involving purchasing, manufacturing, logistics, and transportation as an integrated supply
chain are explored. Focus on developing analytic, problem-solving, and cost trade-off management skills. Explore the eight basic best practices teamwork,
communication, and job skills.

LSCM 5382. Internship in Logistics and Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provides work experience in the logistics/supply chain management field under the supervision of a faculty-approved management sponsor. Emphasis is placed
on the application of logistics/supply chain management skills to real world, practical problems and situations. A minimum of 20 work hours per week is expected,
with a total of 200-300 on-the-job hours required during the semester. Prerequisites: Completion of 12 graduate semester hours in Logistics and Supply Chain
Management; preregistration coordination and approval of the course instructor.

LSCM 5385. Logistic & Supply Chain Management Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course addresses selected topics of current importance in logistics and supply chain management. May be repeated for credit when topics vary.

LSCM 5390. Special Topics in Logistics and Supply Chain Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of current topics in logistics and supply chain management. Readings required from current logistics or supply chain management publications and
other related periodicals. May be repeated for credit when topics vary.
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LSCM 5398. Risk Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The supply chain is a complex sequence of processes, tools, and people involved in producing and distributing products and services. It is inherently susceptible
to risk and its associated impacts. This course addresses the supply chain risk management principles and provides learners a strategic framework for risk
identification, assessment, monitoring, and control, to benefit the overall firm’s performance. The students will learn to examine the nature of supply chain risk,
analyze the risk, and mitigate or manage the risk and its associated impact on the firm. In doing so, students will apply research and a range of appropriate risk
management tools and techniques to the supply chain. Students will acquire a solid understanding of the supply chain risk management framework. Students
will master risk management principles, techniques, models, and tools used to identify, estimate, evaluate, communicate, monitor, and control risks in the supply
chain. Students will work in teams to research and address supply chain risks for a real firm or reflect on specific case studies.

Management Courses

MGMT 5086. Problems. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
This course offers students the opportunity to study management topics and perform research within the student's area of interest as directed by the responsible
professor. Prerequisite: Approval of the department head.

MGMT 5090. Special Topics in Management. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 1-3 Hours).
An examination of current topics in management. Readings required from current management publications and other related periodicals. May be repeated for
credit when topics vary.

MGMT 5301. Organizational Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Behavioral theory in organizational context. A study of individual and group dynamics in the business environments. Specific emphasis is given to leadership,
motivation, communication, employee supervision, and morale in all organizational settings.

MGMT 5303. Managerial Communication. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an overview of foundations for professional success in business and professional communication. The course will focus on applying communication
and management theories to practices in business organizations, implementing optimal business and professional communication strategies, and focus on
effective oral and written communication skills for business leaders.

MGMT 5307. Responsibilities and Ethics of Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An examination of an organization's social and environmental responsibilities to its employees, customers, and the general public. Practical emphasis is given to
the case study method for evaluating the performance of various organizations. Establishes a theoretical framework for understanding ethics, principles and values
of leadership as they affect the organization, the organizational environment and society.

MGMT 5310. Leadership Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Leadership is explored through the process of developing oneself as a leader while developing followers. Emphasis is placed upon learning the skills necessary to
lead through the ethical use of influence in order to achieve organizational strategic goals.

MGMT 5311. Managing Operations and Services. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of concepts, models and methods used to effectively manage the manufacturing and/or service operations of for-profit and not-for-profit organizations.
Emphasis will be placed on the design and use of cross-functional operations planning, control, and support systems. Topics of contemporary relevance will be
examined to include supply chain management, enterprise resource planning, time-based competition, and quality improvement.

MGMT 5312. Project Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Project Management is a growing field in many disciplines from manufacturing to marketing and from technology to training. Students will plan, document, and
execute a simulated or real project while learning the principles and practices of project management.

MGMT 5313. Small Business Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provide students with an overview of entrepreneurial best practices for leading through influence while incorporating self-reflection, strategic management, and
high-performance team leadership validated practices for successful ventures. Explore the implications for comprehensive leadership abilities in the small business
context and integrate fundamental insights from the entrepreneurship, leadership, and strategic management disciplines. Identify strategies and techniques for
effectively leading small and medium-sized enterprise start-ups, and existing firms.

MGMT 5314. Family Business Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Family business management explores firm interworking’s within the small business context. The challenges of leading family firms are more complex than other
small businesses due to family relationships, profit generation pressures, and self-preservation of elder family members to retain positions of power and influence.
The course explores three management disciplines germane for understanding family firm complexities: (a) Founder-CEOs challenges, (b) firm culture, and (c)
estate planning. During the course we will also examine family firm culture focusing on the individual, group, and organizational level influenced by entrepreneurial
mindset governance structures. Estate planning processes influencing family firm vision, power, personality-driven governance structures, and succession
planning.

MGMT 5315. Entrepreneurship Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The entrepreneurship strategy course provides conceptual instruction for the conceptualizing, designing, organizing, and managing new entrepreneurial ventures.
The course explores earlier stages of the entrepreneurial venture and scalability through mature life cycles in the following order: (a) discovery phase, (b) market
research, (c) product/service, (d) venture scaling, (e) sale/ownership and (f) entrepreneurship theories, and (g) frameworks.

MGMT 5325. Trends and Issues in Entrepreneurship. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of trends, topics, and opportunities in the entrepreneurial/small business arena. The course will explore the ever-changing environment of the 21st
century entrepreneur with a focus on emerging trends, current research, popular press publications and articles, and other present day resources. Identification of
potential impact, implications, and/or opportunities for the current or prospective entrepreneur will be a focus.

MGMT 5354. International Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Coverage of the management issues corporations face when doing business internationally. Topics include the impact of culture, role of international relations,
ethical decision-making, international strategic management, organizational behavior and human resource management.

MGMT 5368. Organizational Development & Leading Change. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Apply behavioral science research, theories, and practices and analyze strategies for organizational change and development. This includes the study of change
models, interventions, communication strategies, and motivation and behaviors, with a focus on leading change initiatives. Discovery of frameworks helpful in
guiding and leading the change process are highlighted.

MGMT 5378. Strategic Business Planning & Policy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course provides students with an opportunity to integrate various topics related to strategic execution. The perspective of the organization as a total system,
which encompasses internal, specialized sub-systems, interacting with an external, dynamic environment serves as the foundation of study. The emphasis will be
on the development, implementation, and analysis of organization strategies and policies that impact a firm’s survival and success in a progressively competitive
global marketplace. Models for strategic formulation, implementation, and control are analyzed for the facilitation of an integrated understanding of the courses that
comprise the MSM curriculum. Readings and lectures illustrate strategic management theories and frameworks while case discussions, experiential exercises, and
team projects provide opportunities for application.

MGMT 5388. Thesis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisite: Approved research methodology course and
approval of instructor of record.
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MGMT 5389. Global Management Practices. 3 Credit Hours (Lecture: 4.5 Hours, Lab: 0 Hours).

A study of basic international business concepts, cultural literacy, and discipline specific content are then applied to practical experiences and activities in the
foreign country visited. A study abroad at the student's expense is required. Student may complete a maximum of six hours of COBA sponsored study abroad
toward degree completion. Prerequisites: Admission into a COBA graduate program and permission of the instructor.

MGMT 5391. Management Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected topics of current importance to management. May be repeated for credit when topics vary.

MGMT 5395. Internship. 3 Credit Hours (Lecture: 1 Hour, Lab: 8 Hours).
Prepared and supervised work experience in a management-related position with a public or private business organization. May be repeated for a total of 6 hours
credit. Prerequisite: Approval of MBA Director. Field experiences fee $50.

Marketing and Computer Information Systems

Dr. Rajarshi V. Aroskar, (Acting) Department Head
Department of Marketing and Computer Information Systems
Business Building, Room 159

Box T-0170

Stephenville, Texas U.S.A. 76402

2549689047

raroskar@tarleton.edu

www.tarleton.edu/mcis (http://www.tarleton.edu/mcis/)

The Marketing and Computer Information Systems department in the College of Business at Tarleton State University stands as a vibrant academic center,
distinguished for its commitment to excellence in two specialized graduate programs. Offering the MS in Information Systems (MS-IS) and MS in Marketing (MS-
Marketing), the department's faculty, enriched by extensive industry expertise, guides students through a comprehensive education that seamlessly integrates
marketing strategy and advanced information systems. Fostering collaboration and innovation, this department prepares graduates to navigate and excel in the
dynamic intersections of marketing and technology.

Master of Science in Information Systems

The MS Information Systems program at Tarleton State University is designed to equip you with advanced knowledge and skills in information technology,
preparing you for leadership roles in the rapidly evolving field. The curriculum focuses on areas such as database management, networking, IT project
management, business intelligence, and system analysis, providing a comprehensive understanding of the strategic use of information systems in organizations.
With experienced faculty and hands-on learning opportunities, as a graduate of the program, students will emerge well-prepared to address the complex
challenges of the modern IT landscape. The MS in Information Systems is designed for working professionals to complete 36 hours of graduate credit, 100%
online. The program is flexible and allows you to complete classes remotely while balancing work and life demands. If you are interested in pursuing their
doctorate, a thesis option is available and encouraged. Reach out to the COB Graduate Programs Manager (cob.graduate@tarleton.edu) for more information.

Mission:

The mission of the Master of Science in Information Systems (MS-IS) degree program is to provide a relevant, high-quality education that develops learners’
decision-making skills in the productive and profitable utilization of computer information systems, preparing them for success in their careers and life-long
learning.

e MS-IS (https://www.tarleton.edu/degrees/ms-information-systems/)
Requirements:

To pursue this degree, if you are a Tarleton State University undergraduate student within 12 hours of obtaining your degree and you have a 3.0 GPA or higher
on your last 60 hours of coursework, you can request Provisional Enrollment. You must work with the COB Graduate Program Manager (https://www.tarleton.edu/
cob/graduate-advising/) to complete the Graduate Student Provisional Form, enabling you to register for graduate classes early. You will need reliable Internet
access, basic computer skills, ample time to dedicate to completing the required course content, and the desire to complete an advanced degree that can provide
opportunities for career advancement.

After you are admitted to the College of Graduate Studies, your transcript, application, essay, and test scores (if applicable) will be evaluated by the COB
Graduate Program Manager (https://www.tarleton.edu/cob/graduate-advising/).

Before completing 12 hours of graduate credit in the MS-IS program, you should contact the COB Graduate Program Manager (https://www.tarleton.edu/cob/
graduate-advising/) and request that an official degree plan be prepared. You may petition for changes in this degree plan later, but the COB Graduate Program
Manager (https://www.tarleton.edu/cob/graduate-advising/) and the Dean of the College of Graduate Studies must approve these changes.

Accelerated Program

The MS-Information Systems includes an accelerated option, allowing you, as an undergraduate, to begin your graduate studies early, shortening your
time to graduation and saving you money. You should conider this option early in your undergradaute program and work with your Academic Adviser (https:/
www.tarleton.edu/cob/undergraduate-advising/) to select the appropriate degree plan options:

*  BS-CIS: Accelerated CIS/MS Information Systems
e BAAS-IT: Accelerated IT/MS Information Technology
¢ BBA-MIS: Accelerated MIS/MS Information Systems
When participating in one of these accelerated programs, in your second to last undergraduate semester, you should work with the COB Graduate
Programs Manager (cob.graduate@tarleton.edu) to complete the Graduate Student Provisional Form (https://www.tarleton.edu/degrees/wp-content/uploads/
sites/140/2022/06/New_Provisional_Form.pdf), enabling you to register for graduate classes. In your final semester, you will take BCIS 5311 plus an additional
BCIS graduate elective, to serve as undergraduate electives as well as kickstart your graduate degree. In your final semester, you should also complete your

application to the College of Graduate Studies in preparation for admission into the graduate program. Accelerated option details may be viewed below in each
respective Program Requirements sections.

Master of Science in Information Systems Program Requirements

BCIS 5304 Telecommunications for Managers 3
BCIS 5307 Systems Analysis for Managers 3
BCIS 5311 Managing Information Systems 3
BCIS 5316 Applied Database Management 3
BCIS 5351 IT Project Management 3
BCIS 5392 Business Intelligence Systems 3
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BCIS 5381 Strategic Information Systems 3
Total Hours 21
Non-Thesis

BCIS 5000 Level Electives 15
Total Hours 15

Thesis/Research

BCIS 5000 Level Electives 9
BCIS 5388 Thesis 3
BCIS 5388 Thesis 3
Total Hours 15

Master of Science in Marketing

The MS in Marketing program at Tarleton State University is tailored to cultivate a deep understanding of contemporary marketing strategies and trends. You
will engage in a curriculum that covers essential areas such as marketing research, advanced consumer behavior, digital marketing and analytics, new product
management, and advertising strategy. Guided by expert faculty and enriched with practical experiences, you will be equipped with the knowledge and skills
needed to navigate and excel in dynamic marketing environments.

Required Courses

MKTG 5308 Marketing Strategy 3
MKTG 5315 Marketing Research 3
MKTG 5316 Advanced Consumer Behavior 8
MKTG 5320 Digital Marketing and Analytics 3
MKTG 5340 New Product Management 3
MKTG 5350 Advertising Strategy 3
Graduate Electives

MKTG 5000 Level Electives 12
Total Hours 30

Academic Appeals Process

In accordance with Tarleton State University policy, the College of Business hereby adopts the following as its procedure for academic appeals. If you
encounter a grievance, academic in nature, you should review the Satisfactory Academic Performance section on the Student Services and Resources (https://
www.tarleton.edu/cob/student-services-and-resources/) page.

Other Information

*  COB Netiquette (https://www.tarleton.edu/cob/netiquette/)

e COB Minimum Technology Requirements (https://www.tarleton.edu/cob/minimum-technology-requirements/)

e COB Computer Skills and Digital Information Literacy Skills (https://www.tarleton.edu/cob/computer-skills-and-digital-information/)
* COB Vendor Privacy Statements (https://www.tarleton.edu/cob/vendor-privacy-statements/)

*  COB Technical Support (https://www.tarleton.edu/cob/technical-support/)

e COB Accessibility Support (https://www.tarleton.edu/cob/accessibility-support/)

e COB Academic Support Services (https://www.tarleton.edu/cob/academic-support-services/)

» COB Student Services and Resources (https://www.tarleton.edu/cob/student-services-and-resources/)

e COB Vendor Accessibility Statements (https://www.tarleton.edu/cob/vendor-accessibility-statements/)

e COB Graduate Online Orientation (https://tarleton.instructure.com/courses/19005/)

* COB Graduate Course Rotations (https://tarleton.sharepoint.com/:x:/s/COBA-CollegeofBusinessAdministration/
EaVYeJKX59xLhjf-OE1vFPKkBY-2RSy8J_sfvGduuulK8fA/?e=9antul)

*  MS-IS Student Guidebook (https://tarleton.sharepoint.com/:w:/s/COBA-CollegeofBusinessAdministration/
ECcFAJ08_8utOukwr5zV03hQBHWAmMLjrf_7KTGPHqU1Ni_w/?e=TsPRsv)

Return to Top of Page

Professors

* Jones, Dr. Dennis

*  Schuessler, Dr. Joseph H.
e Schultz, Dr. Leah

e Shao, Dr. Chris

Associate professors

e Hsu, Dr. Chun-Kai "Tommy
e Kilic, Dr. Ceyhan

*  Pellegrino, Dr. Bob

e Wu, Dr. Yi-Chia

Assistant professors

¢ Amin, Dr. MA Sharful
e Chen, Dr. Aray
e Flores, Dr. Javier
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e Senn, Dr. Will
e To, Dr. Rita

Instructor

e January, Dr. Scott
*  Whitson, Ms. Tara

Business Administration Courses

COBA 5100. Foundations of Management. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Framework of the functions and development of management practice. Emphasis on management roles and approaches, applied ethics, and leadership of
others in a dynamic, global environment. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business
Programs.

COBA 5101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees. Prerequisite:
Recommendation: Foundations of Accounting or equivalent, and Foundations of Economics or equivalent.

COBA 5103. Foundations of Statistics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

Introduction to statistics and probability including: Methods of sampling, classifying, analyzing, and presenting numerical data; frequency distribution, averages,
dispersion, times series analysis, correlation, and forecasting for business purposes May be required for admission to Graduate Business Programs. May not be
used as credit toward Graduate Business Degrees.

COBA 5104. Foundations of Economics. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
An integrated survey of both microeconomics and macroeconomics. May be required for admission to Graduate Business Programs. May not be used as credit
toward Graduate Business Degrees.

COBA 5105. Foundations of Marketing. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course introduces the principles and concepts of the design, distribution, pricing, and promotion of goods, services, people, places, and causes offered by
profit-seeking and non-profit organizations. It also examines both national and international markets and includes an application of the legal and ethical constraints
on the marketing field. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 5301. Foundations of Accounting. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The first component of this course presents the foundational principles of accounting to graduate students without a previous foundation. The second component
of this course presents the foundational principles of statistics for graduate students without a previous foundation.

COBA 5302. Foundations of Economics and Finance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A foundational course in economics and finance for those students without sufficient preparation. The first component will present the basics of economics. The
second component will present the basics of finance.

COBA 6101. Foundations of Accounting. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).

This course presents the foundational principles of accounting to graduate students without a previous foundation. Students will be introduced to the basics of
bookkeeping, the accounting cycle, financial statement generation, and basics of interpretation of financial statements. May be required for admission to Graduate
Business Programs. May not be used as credit toward Graduate Business Degrees.

COBA 6102. Foundations of Finance. 2 Credit Hours (Lecture: 1.5 Hour, Lab: 0 Hours).
Introduction to financial concepts with a corporate finance perspective: calculation and interpretation of financial ratios, time value of money (TVM), valuation of
corporate bonds. May be required for admission to Graduate Business Programs. May not be used as credit toward Graduate Business Degrees.

Business Computer Information Systems Courses

BCIS 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to study CIS topics and perform research within the student's area of interest as directed by the responsible professor.
May be repeated as topics vary for a maximum of 6 semester hours. Prerequisite: Approval of the department head.

BCIS 5090. Selected Topics in BCIS. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
An examination of various topics in the Computer Information Systems area with focus on current and recent developments. May be repeated as topics vary.
Prerequisite: Approval of department head.

BCIS 5304. Telecommunications for Managers. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Examines the management and utilization of data communication technologies including technical components, configurations, applications, protocols, legal
issues, software and management issues, Local Area Network (LAN) technologies, and security issues. Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5307. Systems Analysis for Managers. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Investigates and compares various analysis approaches for application automation while highlighting management considerations for planning and developing
automated systems. Systems life cycle models and case studies are used. Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5311. Managing Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the management and use of information and technology as a resource to create competitive businesses, manage global operations, provide useful
products and quality services to customers, whether public or private. Examines information systems management, intellectual property, privacy, organizational
and societal impact, legal issues, ethics, security issues, decision making, strategic information systems, and management and organizational support systems.

BCIS 5316. Applied Database Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Examines the objectives and methodologies of database management. Topics include data models, database design, data dictionaries, fourth generation
programming languages, data integrity, security, and privacy. Students use a commercial database. Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5317. Special Topics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of various issues, products, and technology current to computer information systems. May be repeated once for credit as topics vary. Prerequisite: Varies
with topic.

BCIS 5318. Quantitative Concepts in Computing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of measurements related to software projects and applying measurement techniques to information technology related problems. Analyses of
programs and selected algorithms are performed. A statistical program will be used to analyze data.
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BCIS 5319. Decision Support Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the use of decision support systems within organizations to support operational decisions. Explores the various systems used to collect, store, and analyze
data, as well as systems to support collaborative decision making. Examines current topics within the field of decision support including: managerial decision
models, collaborative decision environments, and knowledge management.

BCIS 5320. Seminar on Computer Based Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Topics will vary according to timeliness and special needs. May be repeated once for credit as topics vary.

BCIS 5349. Topics in Programming. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Develops programming proficiency in a modern programming language. Students complete many programming assignments to achieve necessary knowledge and
skills. May be repeated once for credit as topics vary. Prerequisite: Approval of instructor.

BCIS 5351. IT Project Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Studies the genesis of project management and its importance to improving the success of information technology projects. Project management concepts and
techniques are emphasized, and students are required to apply these concepts by working on a group project as a project manager or active team member.
Prerequisite: BCIS 5311 or Approval of Department Head.

BCIS 5360. Multimedia Application Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Theory and application of the multimedia application development process. A review of the principles of user interface, design, graphic design, and interactivity
including the appropriate application of these principles to multimedia will be conducted. Students will explore computer-based multimedia development tools and
their use in the creation of various types of multimedia applications. The planning, design, production, and evaluation of interactive multimedia projects for delivery
through a variety of media will culminate the course of study.

BCIS 5365. Multimedia: Web Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Theory and application of the multimedia application development process of the creation of web-based authoring and scripting tools and their use in the creation
of various types of web-based projects. The planning, design, projection, and evaluation of interactive web-based projects for delivery through a variety of media
will culminate the course of study.

BCIS 5366. Human Computer Interaction. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of the principles of human computer interaction including planning, design, and testing of effective application interfaces. Review of current literature in the
field and its application to improving the interaction between people and computers.

BCIS 5368. Topics in Multimedia. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of issues, theory, and application of current technology specific to multimedia development.

BCIS 5379. The Technology of E-Business. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the technical and business considerations for creating and operating an electronically based business. Students will study the environment from
an operational and legal perspective, analyze the technologies available and implement an e-commerce project integrating database, web pages, and script
languages.

BCIS 5380. E-Business Application Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course examines issues related to supporting a business that uses the Internet and other on-line implementations. The course operates in a team
environment simulating a business organization and requires the team develop and implement database and Internet technologies.

BCIS 5381. Strategic Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines the strategic use of information systems within organizations to leverage their use for competitive advantage. The course explores the job
market, develops research and problem-solving skills, and refines presentation skills. Prerequisites: BCIS 5304, BCIS 5307, BCIS 5311, BCIS 5316, BCIS 5351,
and BCIS 5392 or Approval of Department Head. NOTE: BCIS 5392 may be taken concurrently.

BCIS 5388. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is accepted. Prerequisite: BCIS 5351, consent of major advisor or approval of
department head.

BCIS 5392. Business Intelligence Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Develops research skills related to the reactive and proactive use of data to analyze business decisions. Business environmental and internal data sets will be
designed using data warehousing techniques. Students will use datamining, text mining, OLAP, or analytics used to improve decision making. Prerequisites:
BCIS 5311 and BCIS 5316 or Approval of Department Head.

BCIS 5395. Research Project with Laboratory. 3 Credit Hours (Lecture: 1 Hour, Lab: 5 Hours).
Independent study course in specific areas of Information Systems. May be repeated for credit once when topics change. Prerequisites: Approval of department
head. Lab fee $15.

BCIS 5398. Research Methods in Information Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines timely topics related to computer-based systems. The course develops research skills, problem-solving skills, applies the scientific method,
refines presentation skills, and promotes team involvement. The course operates in a distributed team environment using the Internet as its communication
vehicle. Prerequisites: BCIS 5304, BCIS 5307, BCIS 5311, BCIS 5316, BCIS 5351, and BCIS 5392 or Approval of Department Head. Students can be concurrently
enrolled in BCIS 5392 while taking BCIS 5398.

BCIS 5399. Internship. 3 Credit Hours (Lecture: 1 Hour, Lab: 8 Hours).
Supervised work experience in an information technology-related position with a public or private organization. May be repeated for a total of 6 hours credit.
Prerequisite: 6 semester hours of prefix BCIS courses or equivalent and approval of internship coordinator or department head. Field experiences fee $50.

Marketing Courses

MKTG 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
This course offers students the opportunity to become acquainted with current research being conducted within the student's area of interest; directed reading of a
number of sources selected in concert with the student's professor. Prerequisite: Approval of department head.

MKTG 5302. Services Marketing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An understanding of the unique characteristics of services industry, the marketing challenges created by these characteristics, the marketing tools to deal with
these challenges, and the strategic issues of utilizing these marketing tools. Prerequisite: COBA 5105 or department head approval.

MKTG 5303. NonProfit & Public Sector Marketing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course will examine the role and application of marketing in public and nonprofit settings. The course focuses on a conceptual understanding of the marketing
discipline and marketing processes and shows how basic concepts and principles of marketing are applicable to public and nonprofit organizations.

MKTG 5308. Marketing Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Study of the planning and coordination of marketing functions specifically related to product, pricing, promotion, and distribution strategies. Includes case analysis
and presentation of results.
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MKTG 5312. Sales Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an understanding of how selling is critical to the success of marketing and business. Course topics include, selling principles & techniques,
understanding of the ethical perspective of selling, tasks and roles of the sales manager, the management of sales professionals within an organization,
developing effective ways of communications, improving sales knowledge, customers, products, and technology, determining the prospect, planning and executing
the sales calls, determining the most effective ways of presentations, handling sales objectives, closing and follow up activities. The emphasis will be on building
long-lasting relationships with customers through the systematic analysis and solution of customers' problems. Prerequisite: N/A.

MKTG 5315. Marketing Research. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provide a fundamental understanding of marketing research methods. Familiarizes students with the accurate, objective, and systematic gathering, recording,
and analyzing of data about problems relating to marketing goods and services. Emphasis will be on the interpretation and use of results rather than on the
mathematical derivations. The course focuses on helping students recognize the role of systematic information gathering and analysis in making marketing
decisions, and develop an appreciation for the potential contributions and limitations of marketing research data. Prerequisite: COBA 5103, COBA 5105 (COB
Leveling) or department head approval.

MKTG 5316. Advanced Consumer Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will blend theories and applications of consumer behavior in marketing. Students are expected to adopt an integrative theoretical approach by
incorporating psychological, social, cultural, and ethnic factors in the process of analyzing consumer-related marketing cases and offer viable solutions. This
course will offer insights into how consumers decide, evaluate, and repurchase, how they direct their attention and form perceptions, and how they learn and
change in a myriad of consumption contexts. The course will also create opportunities for students to analyze marketing cases via lens of consumer-centric
theoretical frameworks. The course will guide students to integrate these frameworks in the process of investigating consumer issues and generating well-
supported interventions to these issues. Prerequisite: COBA 5105 or department head approval.

MKTG 5320. Digital Marketing and Analytics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides unique and hands-on projects from interactive platforms. Students utilize the concepts of digital marketing and applies them into applicable
projects. This course creates opportunities for students to identify the function of analytics by creating, promoting, and positioning an online presence in order for
them to operate in digital, marketing, or eCommerce organizations. This course assists students to understand the Digital Marketing terminology, social media
marketing, paid search, search engine optimization applying to market segmentation, promotions, and specifically targeting that is frequently utilized in Digital
Marketing.

MKTG 5323. Sports Marketing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces an overview of various aspects of sports marketing and the application of basic principles of sports marketing. It examines the world of
sports as a business and will focus on attracting the ultimate customer...sports fans...in an increasingly competitive, fragmented and global service. Students
will gain a deeper understanding of sports marketing through examination of the sport marketing mix of product, price, place, and promotion. Students will study
current opportunities and threats facing sports and entertainment properties and trends that may impact the future of sports and its various audiences.

MKTG 5330. Brand Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course takes a consumer-centric approach to explore such questions with the goal of identifying the ingredients for building and managing inspired brands,
where brand is defined as “a reputation” — departing from traditional perspectives of brand. Branding is both an art and a science, thus few branding situations
have a definitive, unqualified answer as to the “right” strategy or “best” marketing approach. In this course, students are provided with insights into how profitable
brand strategies can be created and the implications for brand management professionals. The class blends marketing theory and practice to provide perspective
on corporate marketing and the brand management function.

MKTG 5340. New Product Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Product innovation is one of the most important components in the market orientation. Most of the product/service ideas fail during, before, and after the prototype/
process development stage. Although innovativeness is one of the marketing concept elements, it may be hard to reach due to the challenges in the new

product procedures. This course focuses on the process whereby innovators solve consumer problems by creating new products or services. Course topics
include strategic elements of product development, the new product process, opportunity identification for new products, new product idea development, concept
evaluation, and testing, product protocol, designing, development, and evaluation of the final product, product launching.

MKTG 5350. Advertising Strategy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to introduce the promotional strategy portion of the marketing mix. The emphasis will be on the role of advertising in the integrated
marketing communications (IMC) of an organization. Attention will be given to various IMC tools used in contemporary advertising campaigns. Examination of the
process by which advertising strategies are planned, developed and executed as well as the various factors and considerations that influence this process will be a
focus, as well as an understanding of advertising from the broader IMC perspective. Prerequisite: COBA 5105 or department head approval.

MKTG 5354. International Marketing. 3 Credit Hours (Lecture: 4.5 Hours, Lab: 0 Hours).
A global approach to the study of comparative marketing systems, including economic, social, technological, governmental, and political environments as they
affect international marketing operations. Graduate students will be required to complete an extensive research project in addition to other course requirements.

MKTG 5389. Global Marketing Practices. 3 Credit Hours (Lecture: 4.5 Hours, Lab: 0 Hours).

A study of basic international business concepts, cultural literacy, and discipline specific content are then applied to practical experiences and activities in the
foreign county visited. A study abroad at the student¢,s expense is required. Graduate students will be required to complete an extensive research project in
addition to other course requirements. Student may complete a maximum of six hours of COBA sponsored study abroad toward degree completion. Prerequisites:
Admission into a COBA graduate program and permission of the instructor.

MKTG 5391. Marketing Seminar. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Selected topics of current importance to marketing. May be repeated for credit when topics vary.
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The College of Education includes the Department of Curriculum and Instruction, the Department of Educational Leadership and Technology, and the School of
Behavioral Sciences, which houses the Department of Psychological Sciences, the Department of Counseling, the Division of Child and Family Studies, and the
Division of Sociology. Additionally, the College houses the Department of Educator Preparation Services.

The mission of the College of Education is to provide students in professional education and the behavioral sciences with a quality education through academic,
cultural, and leadership experiences, and to provide leadership through scholarship and service to the community and professions. Programs in the College of
Education prepare students for challenging, gratifying, and socially significant careers.

Degree programs offered include the Bachelor of Applied Arts and Sciences in Child and Family Studies, Bachelor of Science in Child and Family Studies,
Bachelor of Science in Elementary Teacher Education, Bachelor of Science in Secondary Teacher Education, Bachelor of Science in Psychology, Bachelor of
Science in Sociology, Master of Education degree with majors in Curriculum and Instruction and Educational Administration, the Master of Science in Applied
Psychology, the Master of Science in Child and Family Studies, the Master of Science in Clinical Mental Health Counseling, and a Doctorate of Education in
Educational Leadership. Several teaching supplemental and professional certificates are also offered in conjunction with different academic departments.

In addition to its teaching function, the college has a strong service commitment to public schools, human service agencies, and the surrounding communities.

Department of Curriculum and Instruction

Dr. Christy Reed, Department Head

Department of Curriculum and Instruction

E.J. Howell Building, Room 320 G

Box T-0290

Stephenville, Texas 76402

12549680730

www.tarleton.edu/teachered/index.html (http://www.tarleton.edu/teachered/)

Master of Education Degree in Curriculum and Instruction

The Department of Curriculum and Instruction offers the Master of Education in Curriculum and Instruction (C&l M.Ed.). Concentration areas within the degree
develop expertise needed to assume leadership roles in curriculum development, implementation and assessment.

The 30-33 hour traditional C&l M.Ed. program offers concentration areas in Educational Diagnostician, Curriculum and Instructional Generalist, Content Area
Specialist, and Certified Reading Specialist.

The C&I M.Ed. program prepares students who aspire to positions such as curriculum coordinator, academic department head, reading specialist, educational
diagnostician, technology director, mentor teacher, high school dual enroliment or advanced placement teachers, as well as community college faculty, higher
education adjunct faculty, and instructional designers in industry and government.

Course requirements for the C&I M.Ed., including additional information for each concentration area, may be viewed at www.tarleton.edu/cimasters (http://
www.tarleton.edu/cimasters/).

Application and Admission Procedures

Admission to the College of Graduate Studies. Application for admission should be made to the College of Graduate Studies at least one month prior to
the beginning of the semester in which one intends to enroll. The application form may be obtained from www.tarleton.edu/graduate (http://www.tarleton.edu/
graduate/) or by calling the College of Graduate Studies at 254-968-9104.

An application fee is required, and applicants must submit official transcripts of previous college work, and an essay addressing professional and career goals.
A screening process is required for all certification programs. Advisors for certification programs provide this screening. Refer to the College of Graduate Studies
section of the catalog for a more complete description of application and admission procedures.

Admission to the Degree Program in Curriculum and Instruction. After gaining admission to the College of Graduate Studies, new students are contacted
by the general advisor in the Department of Curriculum and Instruction for guidance regarding initial advisement. The following advisors are available for
consultation:

* Traditional M.Ed.: Dr. Elizabeth Garcia, degarcia@tarleton.edu (degarcia@Tarleton.edu)

Applicants for the C&l M.Ed. must meet grade point requirements of a 2.75 GPA. Applicants develop a 3-faculty member committee (chair and 2 members) who
file a degree plan and direct completion of the student's capstone project.

The student's concentration area advisor assumes responsibility for advisement to satisfy specific concentration area requirements and completion of the
culminating graduate experience.

Maintaining Good Standing. To remain in good standing, students must maintain a 3.0 GPA on all courses required for the degree. Only courses listed on the
degree plan will count in the calculation of grade point average for the purpose of determining "good standing”. Failure to meet the standard for good standing will
result in actions as described in the section, "Graduate Student Performance" in the College of Graduate Studies portion of the catalog (http://catalog.tarleton.edu/
grad/).

Transfer Credits. Transfer credits will be considered only after a student has obtained Full Admission to the degree program. Credits transferred from an
approved institution must meet the guidelines outlined in Limitations on Transfer and Correspondence Courses in General Requirements for the Master's Degree
(http://catalog.tarleton.edu/grad/).

Time Limitations. Degree requirements must be completed within a six year span of time.
CAPSTONE AND COMPREHENSIVE EXAMINATION

Students admitted to the program after Spring of 2013 develop a Capstone Project and complete a traditional Comprehensive Examination. In both Capstone
Project and Comprehensive exam students apply knowledge and concepts acquired throughout their course of study and demonstrate the proficiencies
established within the degree.

THESIS OPTION

Students may elect to pursue the Thesis Option for the C&l M.Ed. The thesis option might be of value to persons considering advanced academic study leading
to a doctoral degree. Committee chairs provide specific requirements for the thesis option to interested students.

Master of Education Degree in Curriculum and Instruction Program Requirements

EDUC 5303 Foundations of Curriculum 3
EDUC 5338 Curriculum Design and Implementation 8
EDUC 5398 Techniques of Research 3

3

Core Capstone Requirement (specific to concentration):
EDUC 5085 Education Seminar
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READ 5399 Reading Specialist Practicum

EDSP 5399 Practicum for Educational Diagnosticians

EDTC 5370 Intern/Service Learning Capstone

EDUC 5374 STEM Education Practitioner Inquiry Capstone
Core Options (select two advisor-approved core options): 6

CHFS 5313 Advanced Human Development

CHFS 5321 Family Theories and Research

EDUC 5302 Cultural Diversity in Schools and Communities

EDUC/EDTC 5307 Adult Learners

EDUC 5390 Selected Topics in Education

EDSP 5305 Introduction to Exceptional Learners

EDSP 5315 Advanced Study of Development Disabilities

EDTC 5353 Designing Online Learning Environments

EDTC 5356 Social Media Use in Education

READ 5377 Digital Literacy

READ 5379 Cognition and Literacy
Total Hours 18
Child and Family Studies (see footnote 6)
12 hours of approved CHFS 5000-level courses 12
Total Hours 12
Content Area Specialist (see footnote 1)
18 hours of approved Graduate coursework in one academic content area 18
Total Hours 18
Educational Diagnostician (see footnote 2)
EDSP 5310 Special Education Law 3
EDSP 5311 Behavior Management in Special Education Environments 3
EDSP 5325 Appraisal of Exceptional Learners 3
EDSP 5328 Case Management for Educational Diagnosticians 3
EDSP 5329 Assessing Cognitive Abilities of Exceptional Learners 3
Total Hours 15
English as a Second Language (ESL) Specialist (see footnote 8)
EDUC 5340 Teaching English as a Second Language 3
EDUC 5341 Language and Literacy Development in Young Learners 3
EDUC 5342 English as a Second Language Content Area Instruction 3
EDUC 5343 Assessments and Accommodations for English Language Learners 3
Total Hours 12
Generalist (see footnote 7)
12 hours approved CHFS, EDUC, EDTC, EDSP, or READ 5000-level coursework 12
Total Hours 12
Instructional Design and Technology
EDTC 5338 Principles of Instructional Design 3

or EDTC 5339 Leading Technology Innovation in Education
EDTC 5349 Educational Media and Technology 3
EDTC 5353 Designing Online Learning Environments 3
EDTC 5354 Facilitating Online Learning Environment 3
EDTC 5356 Social Media Use in Education 3

or EDTC 5339 Leading Technology Innovation in Education
EDTC 5370 Intern/Service Learning Capstone 3
EDTC 5307 Adult Learners 3
Total Hours 21
Reading Specialist (see footnote 3)
READ 5373 Foundations of Reading 3
READ 5374 Reading Resources and Materials 3
READ 5375 Reading Assessment and Intervention 3
READ 5376 Organization and Administration of Reading Programs 3
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READ 5380 Critical Literacy 3
Total Hours 15

Special Education (see footnote 4)

EDSP 5310 Special Education Law 3
EDSP 5311 Behavior Management in Special Education Environments 3
EDSP 5313 Advanced Study of Learning Disabilities 3
EDSP 5320 Assessing Students with Exceptionalities 3
Total Hours 12
CERTIFICATION-ONLY OPTIONS
Two certification programs available for graduate students who do not wish to complete a Master's degree include the Educational Diagnostician
Certificate and Reading Specialist Certificate.
e Educational Diagnostician Certificate®
Designed for educator's who already hold a Master's degree, the Educational Diagnostician Certificate requires a minimum of 2 years of public
school teaching experience, completion of 24 hours of graduate coursework, and a passing score on the Texas certification test. More information
about the Educational Diagnostician certification program can be found on the Curriculum and Instruction graduate website (www.tarleton.edu/
cimasters (http://www.tarleton.edu/cimasters/)).
Educational Diagnostician Certification Only - Non-Degree Requirements
EDSP 5305 Introduction to Exceptional Learners 8
EDSP 5311 Behavior Management in Special Education Environments 3
EDSP 5315 Advanced Study of Development Disabilities 3
EDSP 5329 Assessing Cognitive Abilities of Exceptional Learners 3
EDSP 5325 Appraisal of Exceptional Learners 8
READ 5375 Reading Assessment and Intervention 3
EDSP 5328 Case Management for Educational Diagnosticians 8
EDSP 5399 Practicum for Educational Diagnosticians 3
PSYC 5381 Assessment and Evaluation Fundamentals 3
Total Hours 27
! Other requirements for Educational Diagnostician Certificate include a Master's degree, successful completion of the state examination, valid classroom
teaching certificate and two credible years of teaching experience.
* Reading Specialist Certificate
Information regarding this certification is available from the Reading Specialist concentration advisor listed at (www.tarleton.edu/cimasters (http:/
www.tarleton.edu/cimasters/)).
Reading Specialist Certification Only - Non-Degree Requirements 2
READ 5373 Foundations of Reading 3
READ 5374 Reading Resources and Materials 3
READ 5375 Reading Assessment and Intervention 8
READ 5376 Organization and Administration of Reading Programs 3
READ 5299 Literacy Practicum Il 2
READ 5379 Cognition and Literacy 3
Total Hours 17

2 other requirements for Reading Specialist Professional Certificate include a Master's degree, successful completion of the state examination, valid classroom
teaching certificate, and two credible years of teaching experience.

Education Courses

EDUC 5085. Education Seminar. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 1-3 Hours).
Presentation of project proposal, implementation, and conclusions. Must be repeated a minimum of 3 times for 1 hour credit each semester to complete masters
project. Student must be continuously enrolled until the graduate project is completed.

EDUC 5086. Special Problems. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 1-6 Hours).
Open to graduate students who are capable of developing a problem independently. Problems chosen by the student and approved in advance by the instructor.
Prerequisite: Graduate major in Education.

EDUC 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisites: EDUC 5398, 5357, and consent of major professor.

EDUC 5301. Readings in Professional Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An examination of current issues in the professional development of educators. Topics include models of professional development, impact of professional
development on public school student achievement, effective evaluation of professional development, and identification of best practice in writing and evaluating
research with an emphasis on literature reviews.

EDUC 5302. Cultural Diversity in Schools and Communities. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of various dimensions of culture related to teaching, learning, and support services in the community. Topics of study will include ethnicity, socio-
economic status, language, gender, religion, age, and exceptionality.

EDUC 5303. Foundations of Curriculum. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the philosophical, historical, psychological and social foundations of curriculum. Analysis and interpretation of theoretical research is required. Students
must complete this course within the first twelve semester hours of graduate study. TMATE students will enroll in this course immediately following completion of
certification requirements.
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EDUC 5304. Human Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Increasing the understanding of human behavior with emphasis on the child, adolescent, and adult learner. An examination of the social and cultural forces in the
formation of personality, the self, and roles in group membership.

EDUC 5307. Adult Learners. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the theory and research pertaining to adult learners. Topics for study include the characteristics of adult learners, human performance improvement,
instructional and assessment strategies that are effective with adults, technology applications for instructional delivery, and program assessment. Students may
not count both EDUC 5307 and EDTC 5307 for credit toward a degree.

EDUC 5310. Foundations of Elementary and Middle School Curriculum. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the elementary and middle school curricula, including English language arts and reading; mathematics; life, earth and physical science; social sciences;
fine arts; health and physical education. Additional topics include the state adopted curriculum, local school instructional programs and national/state assessment
programs. Field experience is required. Prerequisite: admission to the College of Graduate Studies; pending admission to the alternative teacher certification
program at Tarleton.

EDUC 5311. Methods of Effective Teaching. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the research on effective teaching practices with an emphasis on direct instruction. Additional topics of study include mastery learning, assessment
of learning and use of assessment to guide instruction. Students will apply technology and effective teaching practices to the design and delivery of instruction.
Prerequisite: admission to the alternative teacher certification program at Tarleton.

EDUC 5312. Seminar in Teaching Language Arts and Social Studies. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An integrated approach to teaching Social Studies through the application of the writing process, reading/writing connections, and children's literature.
Prerequisite: 18 hours of professional education course work.

EDUC 5313. Equitable Teaching for All Learners. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Analysis and application of equitable instructional practices that improve achievement for all learners. An exploration of student differences and learner-centered
characteristics. Students will investigate the theoretical and practical implications that promote academic and social growth in exceptional learners, including
processes and procedures relating to the identification and placement of special education, gifted and talented, and English-language Learners. Prerequisite:
Admitted to College of Graduate Studies Admitted to TMATE Program.

EDUC 5314. Creating and Managing the Learning Environment. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of the research on creating and maintaining a positive learning environment. Additional topics for study include: cultural dimensions of classroom
management; motivating student achievement; fostering cooperation among students; and reinforcing appropriate behavior. Prerequisite: admission to the
alternative teacher certification program at Tarleton.

EDUC 5315. Content Methodology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course is designed to examine specific content methodology derived from research-based instructional practice using the Texas Educator Standards. All
TMATE certification content areas will be available in this online course. Prerequisites: EDUC 5311 and EDUC 5314.

EDUC 5320. Issues in the Education of Children. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The examination of issues related to the education of young children. Course content includes: applying stage development and learning theories to develop
instructional strategies and classroom management practices; cultural and individual differences; teaching English language learners and learners with special
needs. Prerequisite: admission to the alternative teacher certification program at Tarleton.

EDUC 5321. Issues in the Education of Adolescents. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The examination of issues related to the education of adolescents. Course content includes: applying stage development and learning theories to develop
instructional strategies and classroom management practices; cultural and individual differences; the adolescent subculture and factors that place adolescents at
risk; teaching English language learners and learners with special needs. Prerequisite: admission to the alternative teacher certification program at Tarleton.

EDUC 5322. Teaching Math and Science in the Elementary School. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An advanced study of methods and materials for the teaching of math and science. Emphasis will be on helping teachers become more effective in teaching math
and science by developing questions, investigations, speculations, and explorations that reflect not only the content of each area of study, but the process involved
in learning.

EDUC 5334. Curriculum for Early Childhood Programs. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An advanced study will be made of early childhood education curriculum and practices. An examination will be made of current trends in early childhood curriculum
with an emphasis on the modifications needed to ensure the success of all young children. Prerequisite: 18 hours of professional educational course work.

EDUC 5338. Curriculum Design and Implementation. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The curriculum selection, design, implementation, and evaluation processes within the classroom and school district settings are examined. Factors that influence
the curriculum decision-making process and a review of theories of curriculum development will be researched. Curriculum alignment and curriculum auditing will
be major emphases of this course.

EDUC 5340. Teaching English as a Second Language. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An examination of theory, research, and practice as it relates to English language learners. This course will provide an overview of the various methods and
philosophies of English language instruction. The course will focus on the best practices for developing listening, speaking, reading, and writing skills with English
language learners.

EDUC 5341. Language and Literacy Development in Young Learners. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An examination of the interrelatedness between language acquisition and literacy development. This course will review the multiple perspectives on developing
English language literacy with English language learners that come from bilingual and multilingual homes. The course will focus on best practices for assessing
and developing literacy in English Language Learners.

EDUC 5342. English as a Second Language Content Area Instruction. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of best practices for integrating English language instruction with content-based ESL instruction in science, mathematics and social sciences for
non-English speaking students. This course will focus on content specific strategies and sheltered English instruction.

EDUC 5343. Assessments and Accommodations for English Language Learners. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of assessments to determine English Language Learners' linguistic levels, language proficiency, and growth content area learning.

EDUC 5345. Advanced Instructional Strategies. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The derivation of appropriate methods and techniques from basic principles of learning. The development of working skills needed in cooperative planning,
selecting, and organizing teaching materials, utilization of the environment, individual and group guidance, and evaluation activities.

EDUC 5350. Assessment Issues for Educational Leaders. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The examination of assessment as a process with emphasis on assessment of student achievement and on data interpretation for the purpose of improving
instruction.

EDUC 5355. Effective Instructional Programming. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of research-based best instructional and curricular practices and the evaluation and enhancement of instructional and curricular programs related
to identified best practices.

EDUC 5360. The Gifted Learner. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An in-depth study of the characteristics and needs of gifted and talented students as they relate to both school and family settings. Different models and programs
for gifted education will be studied. Formal and informal identification procedures will be examined in line with federal and state guidelines.
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EDUC 5362. Creativity in the Classroom. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of the theories and models of creativity. Emphasis will be given to identifying the creative potential of students in all classrooms. Instructional processes
which accommodate the needs of creative learners will be examined and developed. Prerequisite: EDUC 5360.

EDUC 5364. Curriculum and Materials Development for the Gifted Learner. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A comparison of regular and gifted curricula with a focus on developing an interdisciplinary curriculum for gifted learners. Students will examine and evaluate
existing materials and equipment which support instruction for the gifted in both regular and special programs. One focus will be on developing and evaluating
teacher constructed materials. Prerequisite: EDUC 5360.

EDUC 5366. Instructional and Evaluation Methods for the Gifted Learner. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Methods of determining specific learning styles and talents will be learned, with emphasis placed on implementing appropriate instruction for programs. Methods
and tools of informal and formal evaluation and assessment will be examined. Prerequisites: EDUC 5360 and 5364.

EDUC 5369. Practicum in Gifted Education. 3 Credit Hours (Lecture: 1 Hour, Lab: 7 Hours).
Supervises professional activities in gifted and talented programs. Students will be required to demonstrate competence in the process of delivering a synergistic
gifted and talented program. Prerequisites: Successful completion of EDUC 5360, 5362, 5364, and 5366.

EDUC 5370. Foundations of STEM Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will explore the history of STEM education and the concepts and application of STEM in society; examine, analyze, and apply the role that STEM
disciplinary language plays in STEM instruction; examine factors influencing STEM comprehension; examine sociocultural and cognitive factors influencing STEM
education across EC-12 levels; application of STEM principles to instructional settings. Prerequisites: Admitted into the Curriculum & Instruction graduate program,
STEM empbhasis certificate program, or previously obtained a graduate degree.

EDUC 5371. Problem-Based Research in STEM Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will introduce scientific research associated with STEM education; examine problems associated with STEM implementation in EC-12 curriculum and
instruction settings; evaluate and create effective solutions for STEM curricular and implementation problems in school-based settings. Prerequisites: Admitted into
the Curriculum & Instruction graduate program, STEM emphasis certificate program, or previously obtained a graduate degree.

EDUC 5372. Integrative STEM Pedagogy & Instructional Design for the Classroom. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is grounded in research and new theories regarding educational practices and outcomes in STEM education; examine integrated and multidisciplinary
practice-based pedagogies; building of interdisciplinary STEM connections among content areas; development, implementation, and evaluation of integrative
STEM project-based learning. Prerequisites: Admitted into the Curriculum & Instruction graduate program, STEM emphasis certificate program, or previously
obtained a graduate degree.

EDUC 5373. Design Thinking for STEM Teaching & Learning. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will explore integrated approaches for teaching science and mathematics concepts using design thinking principles and technology in EC-12
education; students will deliver contextualized and integrated STEM instruction that promotes students engagement, motivation, and interest using the design
thinking process. Prerequisites: Admitted into the Curriculum & Instruction graduate program, STEM emphasis certificate program, or previously obtained a
graduate degree.

EDUC 5374. STEM Education Practitioner Inquiry Capstone. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Knowledge and skills acquired in STEM education courses will be used to identify and research solutions to a practical, real-world obstacle in STEM education
curriculum or implementation. Students will review scholarly literature, problem-solve using best practices in STEM education, implement their solution, evaluate
the results, and formally report the outcome. Prerequisite: EDUC 5370, EDUC 5371, EDUC 5372, or concurrent enroliment.

EDUC 5390. Selected Topics in Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An examination of different topics each semester with a focus on such subjects as the gifted student, the education of culturally disadvantaged, teacher evaluation,
or other selected topics concerning the teaching/learning process. This semester may be repeated for credit as topic changes. Prerequisite: Permission of
instructor.

EDUC 5398. Techniques of Research. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Fundamental concepts and tools of research applied to psychological and educational problems. Rationale of research, analysis of problems, library skills,
sampling, appraisal instruments, statistical description and inference, writing the research report, and representative research designs.

EDUC 5399. Internship in Teaching. 3 Credit Hours (Lecture: 1 Hour, Lab: 7 Hours).

Supervised field-based experience in classroom teaching. Interns must demonstrate proficiency in applying effective teaching practices and classroom
management strategies in a school classroom. Prerequisite: Admission to a teacher certification program at Tarleton; satisfactory performance in the professional
development courses preceding the internship. May be repeated for credit.

EDUC 5695. Practicum in Clinical Teaching. 6 Credit Hours (Lecture: 1 Hour, Lab: 18 Hours).
Supervised practicum in clinical teaching in the public schools at the appropriate level. Students are required to demonstrate proficiency in the application of
effective instructional practices and classroom management strategies. Prerequisite: Admission to the TMATE Practicum in Clinical Teaching.

Special Education Courses

EDSP 5086. Special Education Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
Open to graduate students who are capable of developing a problem independently. Problems are chosen by the student and approved in advance by the
instructor and department head. Prerequisites: Full admission to the College of Graduate Studies and a graduate degree or certification program.

EDSP 5305. Introduction to Exceptional Learners. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A survey of learner characteristics and an examination of instructional techniques that promote academic, personal, and social growth in exceptional learners and
an examination of the process and procedures relating to the placement of exceptional learners. Prerequisite: 18 hours of professional education or certification.

EDSP 5310. Special Education Law. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to interpret and apply current special education policy and law to practice, and develop the skills to be professional and ethical educational
leaders and advocates for students with disabilities. In addition, an exposure to how issues of diversity have shaped federal statutes and regulations concerning
assessment and evaluation procedures, due process and mediation, discipline, individual education plans (IEPs), free appropriate education (FAPE), and least
restrictive environment (LRE).

EDSP 5311. Behavior Management in Special Education Environments. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Characteristics of students with emotional disabilities, including the application of behavioral management strategies appropriate for students with emotional and
behavioral disabilities. Course content includes: functional assessment of behavior; development of behavior intervention plans; strategies for teaching appropriate
behavior; crisis management strategies; integrating behavior management with instructional programs in school, community and home settings. Prerequisite:
admission to the alternative teacher certification program at Tarleton.

EDSP 5313. Advanced Study of Learning Disabilities. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of research-based instructional methods appropriate for students with high incidence disabilities, including causation, diagnosis and educational
programming. Course content includes methods for teaching students with learning disabilities, mild intellectual disabilities, speech and language impairments,
behavior disorders and other high incidence disabilities. Emphasis placed on adaptation, accommodation, and modification strategies as well as collaboration with
parents, paraprofessionals, general education teachers, and other educational professionals.
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EDSP 5315. Advanced Study of Development Disabilities. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A study of research-based instructional methods appropriate for students with learning and developmental disabilities, including causation, diagnosis and
educational programming. Course content includes methods for teaching students with learning and developmental disabilities; adapting general education
classrooms to accommodate the inclusion of students with learning and developmental disabilities; collaboration with parents, paraprofessionals, and general
education teachers. Prerequisite: EDSP 5305 or approval of department head.

EDSP 5320. Assessing Students with Exceptionalities. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides knowledge and skills related to various forms of assessment which are designed to identify and support students with exceptional learning
and behavioral needs. Students will become familiar with general concepts related to tests and measurement, and gain experience using various forms of formal
and informal assessment. Assessment data will be analyzed and used to help formulate various elements of student instructional plans/interventions. Prerequisite:
EDSP 5305.

EDSP 5325. Appraisal of Exceptional Learners. 3 Credit Hours (Lecture: 3 Hours, Lab: 2 Hours).

Standardized assessment of the academic achievement of students referred for or currently receiving special education services including test administration,
analysis, and reporting of scores, and program planning. Prerequisite: Admission into Educational Diagnostician program; EDSP 5305 or concurrent enroliment; or
approval of department head. Lab fee: $30.

EDSP 5327. Teaching Students with Severe to Profound Disabilities. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Definitions, characteristics, and instructional techniques for students with severe and profound disabilities, including functional assessment, applied behavioral
analysis, Individualized Education Program (IEP) goals and objectives, transition and placement issues. Prerequisite: EDSP 5305 or approval of department head.

EDSP 5328. Case Management for Educational Diagnosticians. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course addresses state and federal laws that affect the diagnosis, placements, and programs for students with disabilities and the diagnostician's role and
responsibilities as compliance officers. Enrollment limited to students admitted to the Diagnostician Certification Program or permission of department head.
Prerequisites: Admission to the Educational Diagnostician Certification Program, EDSP 5305, EDSP 5325 and EDSP 5329.

EDSP 5329. Assessing Cognitive Abilities of Exceptional Learners. 3 Credit Hours (Lecture: 3 Hours, Lab: 2 Hours).
Standardized assessment of the cognitive and adaptive behavior abilities of exceptional students. Includes test administration, scoring, analysis, and program
planning. Prerequisites: Acceptance into Educational Diagnostician program, EDSP 5305, and EDSP 5325. Lab fee: $2.

EDSP 5397. Internship in Special Education Teaching. 3 Credit Hours (Lecture: 1 Hour, Lab: 7 Hours).

A supervised, field-based experience in a special education classroom. Interns must demonstrate proficiency in applying effective teaching practices and
classroom management strategies in a school classroom. May be repeated for credit. Prerequisite: Admission to a teacher certification program at Tarleton;
satisfactory performance in the professional development courses preceding the internship.

EDSP 5399. Practicum for Educational Diagnosticians. 3 Credit Hours (Lecture: 1 Hour, Lab: 7 Hours).

Supervised professional activities for students preparing for certification as an educational diagnostician. Professional activities will include test administration,
scoring, analysis, diagnosis, report writing, and program planning. Students will be required to demonstrate competence in the performance of professional duties
as an educational diagnostician. This project addresses a practical, real world challenge using the skills and knowledge students have gained throughout their
program of study. The completed project will demonstrate critical thinking, research-based best practices, review of scholarly literature, and formal reporting
consistent with APA style. A minimum of 300 hours of documented related professional activities will be required. A field experience fee of $50.00 is required for
this course. Prerequisites: EDSP 5305, 5325, and 5329 or approval of department head.
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Master of Education Degree in Educational Administration

The Department of Educational Leadership and Technology offers the Master of Education degree in Educational Administration. This degree is designed
to help students improve their competencies in the field by developing new skills and in-depth knowledge, which are requisites for assuming roles of increased
responsibility and leadership.

General Procedures

Graduate faculty are designated as advisors to assist students with developing a course of study in accordance with each students' area of concentration.
Faculty advisors work with students throughout their program to help them prepare for meeting program requirements, such as a comprehensive exam and
practicum.

To receive full admission to any degree program offered in the Department of Educational Leadership and Technology, an applicant must meet all standards
established by the College of Graduate Studies and all departmental program requirements.

To remain in good standing, students who have full admission status are expected to maintain a 3.0 GPA. Students whose GPA does not meet the minimum
may not enroll for additional work without special permission from the department head.

Consideration for accepting transfer credits will be given only after a student has full admission to graduate study. Credits transferred from an approved
institution must meet the guidelines outlined in Limitations on Transfer and Correspondence Courses in General Requirements for the Master's Degree.
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Comprehensive Examination

The following comprehensive examination procedures apply to the concentrations offered in the Department of Educational Leadership and Technology.
There are four concentration of which students select one: EC-12 Leadership, Principal Certification; Higher Education Leadership; or Educational Technology
Leadership.

Administration and Application Dates

Examinations will be administered according to guidelines established by the requirements of each concentration area. Examinees must have filed a degree
plan and completed course requirements to be eligible to take the comprehensive examination.

Examination Schedule

Examination schedules vary by area of concentration. A faculty advisor notifies students of examination opportunities and may include days, times, locations,
and requirements as they progress toward earning the master's degree in educational administration.

Procedures
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Students are provided information specific to the comprehensive examination in their concentration area. Information also included guidelines for completing and

submitting the examination.

Students are expected to have a passing score in order to be eligible for graduation. Passing scores are established according to concentration criteria and
explained to students during their program of study.

Educational Administration Degree and Certification Requirements

The Educational Administration programs at Tarleton State University are designed to prepare effective educational leaders. Students may pursue a

concentration in EC-12 Leadership; Principal Certification; Higher Education Leadership; Educational Technology Leadership; Post-Master's Principal Certification;

or Post-Master's Superintendent Certification. Semester credit hour requirements are as follows: EC-12 Leadership, Principal Certification (33 semester
hours); Higher Education Leadership (30 semester hours); Educational Technology Leadership (30 semester hours); Post-Master's Principal Certification (24
semester hours); Post-Master's Superintendent Certificate (15 semester hours).

Tarleton's Master of Education degree in Educational Administration and the accompanying certification programs are designed to prepare administrators for a
variety of roles and responsibilities. The Principal's Certificate qualifies one to hold campus-level administrative positions. The Superintendent's Certificate qualifies

one to become a district superintendent. Higher Education Leadership and Educational Technology Leadership graduates are prepared to hold a variety of

leadership positions in higher education and EC-12. The programs are designed to support the continuing professional development of career-oriented individuals

and to help them be knowledgeable decision-makers, capable of providing leadership to districts, campuses, other educational organizations, and communities.

Typical Curriculum for M.Ed. in Educational Administration

Following is the typical curriculum for the Master of Education (M.Ed.) Degree in Educational Administration. A student who wishes to complete this degree

and qualify for the principal's certificate should ask his/her academic advisor for information about additional requirements for the principal's certificate. Students

specializing in higher education will complete 12 hours of the leadership core, and 18 hours of higher education courses for a total of 30 semester credit hours.

EDAD 5301 Research in Educational Leadership 3
EDAD 5355 Leadership of Diverse Learning Communities 3
Total Hours 6
Educational Technology Leadership

EDTC 5307 Adult Learners 3
EDTC 5338 Principles of Instructional Design 8
EDTC 5339 Leading Technology Innovation in Education 3
EDTC 5349 Educational Media and Technology 8
EDTC 5353 Designing Online Learning Environments 3
EDTC 5354 Facilitating Online Learning Environment 3
EDTC 5356 Social Media Use in Education 3
EDTC 5370 Intern/Service Learning Capstone 8
Total Hours 24
Higher Education

ELHE 5300 Higher Education History 3
ELHE 5301 Higher Education Student Services 3
ELHE 5302 Higher Education Finance 3
ELHE 5303 The Comprehensive Community College 3
ELHE 5304 Higher Education Leadership 3
ELHE 5305 Higher Education Politics and Policy 3
EDTC 5339 Leading Technology Innovation in Education 3
ELHE 5399 Practicum in Higher Education Leadership 3
Total Hours 24
Principal Certification*

EDAD 5300 Foundations in Educational Leadership 3
EDAD 5307 Leadership of Programs and Procedures in Supervision 3
EDAD 5309 Legal Issues in School Leadership 3
EDAD 5316 Instructional Leadership 3
EDAD 5339 Processes of Educational Leadership 3
EDAD 5342 Leaderships of Campus Resources 8



62 Department of Educational Leadership and Technology

EDAD 5345 Leadership of Curriculum Systems 3
EDAD 5398 Principal Practicum | 8
EDAD 5399 Principal Practicum |1 3
Total Hours 27

Admission to Educational Leadership Programs

Admission procedures for the Master of Education Degree in Educational Administration include the following steps:

a.

Admission to the College of Graduate Studies:
Students must complete all requirements for admission to the College of Graduate Studies listed in the current University catalog.

Admission to the MEd in Educational Administration program or Post-Master's Principal Certification:

Students will submit a program application prior to receiving advising or registering for course work that will include all teacher service records and copies of
teaching certificates. Program applications will be due by Nov 1 for projected spring enroliment, April 1 for summer enroliment, and July 1 for fall enroliment.

Recommendation for Certification:

Recommendation for certification by Tarleton State University will be forwarded to the State Board for Educator Certification only after the student has
successfully completed the designated course of study, two years of creditable teaching experience as a classroom teacher (see TAC § 241.25), and

has earned a passing score on the Texas State Principal Certification Examination, and has submitted a Request for Certification Recommendation form.
Students will be allowed to register for the certification examination when program requirements have been met and approval for testing has been given by
a department representative. Students who fail to register and take the principal certification examination within 24 months after the date of completing the
requirements listed in this paragraph must request permission from the department head prior to registering for the certification examination. The department
head may require additional study to ensure that the student is current in the knowledge and skills in the learner-centered proficiencies. The additional study
may include, but is not limited to, additional course work.

Students who fail to complete the certification examination, satisfactorily, must receive permission from the department head prior to registering for a
subsequent attempt. The department head may require additional study to ensure that the student is current in the knowledge and skills in the learner-
centered proficiencies. The additional study may include, but is not limited to, additional course work.

Students should regularly visit with advisors and the Educator Preparation Services Office for updates and changes in the certification process.

Post-Master's Principal's Certificate

A master's degree is a prerequisite for this certificate. Students seeking post-master's principal certification must take 15 semester hours of prescribed
coursework and 6 semester hours of designated EDAD coursework in the practicum. A practicum is required for the certificate.

Required EDAD Courses

EDAD 5300 Foundations in Educational Leadership 8
EDAD 5309 Legal Issues in School Leadership 3
EDAD 5316 Instructional Leadership 3
EDAD 5339 Processes of Educational Leadership 3
EDAD 5399 Principal Practicum Il (due to the nature of the new exam the practicum is being moved to a two-semester 6
course)
EDAD 5398 Principal Practicum | 3
EDAD 5307 Leadership of Programs and Procedures in Supervision 3
EDAD 5342 Leaderships of Campus Resources 3
EDAD 5345 Leadership of Curriculum Systems 8
Total Hours 30
Admission to the Principal Practicum as Post-Master's Certification
Students pursuing the Principal's Certificate normally complete their master's degree requirements before completing the practicum.
a. The student must enroll each semester until the practicum is satisfactorily completed.
b.  Application for admission to the principal practicum must be submitted to the Coordinator of M.Ed./Principal Certification Programs no later than June 15
preceding the fall of enrollment for the internship and October 15 preceding the spring internship. (See Forms for Application)
c.  Students must complete the educational administration core or be enrolled in the last of five core courses prior to enrolling in the internship.
The principal practicum courses typically are a one-semester course each; however, the courses may be repeated so that the student can satisfactorily
complete practicum requirements. No more than 6 semester hours of practicum course work can be used to satisfy certification plan requirements.
Admission to the Superintendent's Certificate Program
For admission to the Superintendent's Certificate Program, students must have earned the principal certificate;

a. have been admitted to the College of Graduate Studies according the requirements of the current University catalog

b.  submit copies of official teacher and administration certificates

c. formally apply with the Coordinator of the Superintendent Certification Program for admission to the Superintendent's Certificate Program

Admission to the program does not guarantee recommendation for certification. To be recommended for certification, students must meet all program
requirements and, satisfy the requirements for recommendation for certification.
EDAD 6380 Superintendent Leadership and Communication 3
EDAD 6381 Superintendent Leadership and Human Resources 8
EDAD 6382 Superintendent Leadership and Resource Allocation 3
EDAD 6383 Superintendent Leadership and Accountability 3
EDAD 6384 Superintendent Leadership Practicum 3
Total Hours 15

Doctor of Education in Educational Leadership

Designed to prepare high-quality scholar-practitioners for public school and higher education leadership, the Doctor of Education (Ed.D.) in educational
leadership offers a rich theoretical knowledge base as the foundation for the development of visionary leaders for EC-12 and higher education environments. The
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Ed.D. consists of 54 semester hours of coursework and a 9 semester hour dissertation requirement combining an individualized program of study with specialized
coursework and research. Including the dissertation, the program is designed for students to complete the Ed.D. in three years.

The program operates as a cohort model. Students are admitted annually and then matriculate through the doctoral coursework as a class, beginning in the
summer semester. At the beginning of the program, the course work is similar for all students in the cohort, but as students progress through the program, their
program of study becomes more individualized and focuses on a specific area of study.

Admission

The admission process is a three-stage process. Stage 1 is the screening process, which includes the submission of all appropriate documents by the
advertised deadline. The required documentation includes:
»  Application to the College of Graduate Studies.

» Applicants must provide official transcripts for all higher education coursework, including the transcript for their Master's Degree from an accredited
institution. You must have completed a minimum of 18 hours of coursework in administration, management, or leadership or have equivalent experience.

*  You must provide three reference forms using either the printable PDF or electronic reference (Doctoral Application | Educational Leadership & Technology
(tarleton.edu) (https://www.tarleton.edu/edlt/doctoral-application/)). All references must be from individuals outside of the Department of Educational
Leadership and Technology. At least two of the letters must be written by individuals who hold doctoral degrees.

e Asasingle PDF file, email your cover letter and resume/curriculum vitae to grad-docs@tarleton.edu. Your cover letter should be no more than 1 page in
Iength and should include information, such as:
Goals for being in and completing the doctoral program.

*  Professional experience, including leadership experience.
*  Details of current work position
*  Any personal details you would like to share.

Stage 2 is the evaluation stage, which consists of a review of all information submitted in the screening process, a review of a writing sample, and personal
interviews. Information about how and when to complete a writing sample will be provided as the admission process continues.

Stage 3 is the selection stage of the admission process. During stage 3, the admissions committee determines which applicants are appropriate for admission to
the doctoral program. Admissions are considered twice yearly;

a. an early admission period in November (deadline: November 1) and

b.  the normal admission period in April (deadline: April 1).

Application information and instructions can be found at https://www.tarleton.edu/graduate/index.html (https://www.tarleton.edu/graduate/).

Course Work

The doctoral program curriculum consists of 63 semester hours in educational leadership foundations, research tools such as inquiry, a concentration area in
EC-12 Leadership or Higher Education Leadership, and a dissertation. Students may choose to pursue principal or superintendent certification as their area of
concentration. Thirty-nine semester hours consist of foundation and inquiry courses; fifteen semester hours consist of an area of concentration; and nine semester
hours consist of dissertation work. Students pursuing certification as their area of concentration must be admitted to those programs separate from admission to
the EdD in Educational Leadership.

Students should work closely with their advisors so that an appropriate workload is established. Up to 15 semester credit hours of coursework from subsequent
graduate coursework not applied to a graduate degree could potentially be applied to the doctoral degree pending advisor approval. Coursework taken more than
10 years previous to the date of graduation will not apply toward the degree.

1

Foundation Courses 24
EDAD 6310 Scholar-Practitioner Leader
EDAD 6324 Models and Theories of Educational Leadership
EDAD 6323 Organizational Theory and Change in Education
EDAD 6330 Educational Policy and Governance
EDAD 6320 State and Federal Administrative Law
EDAD 6317 Educational Equity and Identity
EDAD 6314 Philosophy and Ethics in Educational Leadership
EDTC 6359 Leading Technology Innovation in Education
Inquiry Courses 2 15
EDAD 6311 Scholarly Process in Educational Leadership
EDAD 6312 Research Design and Critical Analysis
EDAD 6316 Investigating Problems of Practice in Educational Leadership
EDAD 6325 Data Analysis
EDAD 6331 Advanced Data Analysis
Dissertation 9
EDAD 7088 Dissertation
EDAD 7088 Dissertation
EDAD 7088 Dissertation
Total Hours 48

EC-12 Education Leadership - *Includes Superintendent and Post-Master Principal Certification Options

EDAD 6351 Accountability in Education 3
or EDAD 6380 Superintendent Leadership and Communication
or EDAD 5300 Foundations in Educational Leadership

EDAD 6353 Constituent Relations In Education 3
or EDAD 6381 Superintendent Leadership and Human Resources
or EDAD 5309 Legal Issues in School Leadership

EDAD 6352 Human Resource Administration for Educational Leaders 3
or EDAD 6382 Superintendent Leadership and Resource Allocation

or EDAD 5316 Instructional Leadership
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EDAD 6354 Finance for School Leaders 3
or EDAD 6383 Superintendent Leadership and Accountability
or EDAD 5339 Processes of Educational Leadership
or EDAD 5342 Leaderships of Campus Resources

EDTC 6360 Facilitating Instructional Innovation in Education 3
or EDAD 6384 Superintendent Leadership Practicum
or EDAD 5345 Leadership of Curriculum Systems
or EDAD 5355 Leadership of Diverse Learning Communities

Total Hours 15

Educational Finance

EDAD 6342 Fin and Resource Management in Higher Education 3
EDAD 6354 Finance for School Leaders 3
FINC 6307 Financial Management 3
ACCT 6307 Governmental and Not-for-Profit Accounting 8
COBA 6101 Foundations of Accounting 2
COBA 6102 Foundations of Finance 2
Total Hours 15
Educational Technology Leadership

EDTC 6360 Facilitating Instructional Innovation in Education 3
EDTC 6361 Visionary Planning to Transform Learning with Technology 3
EDTC 6362 Implementing Technology Strategy and Systems 3
EDTC 6363 Promoting Continuous Professional Learning 3
EDTC 6364 Empowering Technology Innovation and Change 3
Total Hours 15
Higher Education Leadership

EDAD 6340 Foundations of Higher Education 3
EDAD 6347 Trends and Issues in Higher Education 3
EDTC 6360 Facilitating Instructional Innovation in Education 3
EDAD 6342 Fin and Resource Management in Higher Education 3
EDAD 6343 Teaching and Assessment in Higher Education 3
Total Hours 15

Concentration

In the concentration area, students will work with his/her doctoral advisor to establish a program supportive of professional goals and doctoral objectives.

Progress Checkpoint

As students near the end of their first year of study, they must submit documentation of progress toward becoming a scholar-practitioner and advancing a
dissertation topic. Course work and information sessions during the first year of study provide guidelines in order for students to complete requirements needed to
continue in the program.

Dissertation

The dissertation consists of nine semester credits and is embedded in the course sequencing to be taken in three separate semesters. In the event students
do not complete the dissertation within three years, they may continue in the program. However, students must be continually enrolled in dissertation credits
each semester. Students must also make satisfactory progress toward completing their degree. A student may be removed from the program for non-continuous
enroliment and/or not making satisfactory progress on their dissertation.

Continuous Enrollment

Students are required to maintain continuous enroliment toward the doctoral degree for the duration of their program. This consists of enrolling in courses and/or
dissertation work each semester, Fall, Spring, and Summer. Students who take a break from progress must submit a Leave-of-Absence request with their advisor
and have approval from the head of the department.

Transfer Course Work

With the approval and written request from the doctoral advisor, and at the discretion of the Dean of the College of Graduate Studies, students may transfer
up to 15 semester credit hours toward the doctoral degree from another regionally-accredited university. Transfer course work may not be used to satisfy the
educational leadership core requirements and must have been completed within the 10 years prior to the student's graduation date. Because of limitations on
transfer for advanced standing, advisors should be consulted prior to making the request.

Courses

EDAD 5086. Special Problems. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
Open to graduate students who are capable of developing a problem independently. Problems are chosen by the student and approved in advance by the
instructor.

EDAD 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisites: completion of all other coursework required for the
degree and consent of the major professor or approval of the department head.
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EDAD 5300. Foundations in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 1 Hour).

The purpose of EDAD 5300 Foundations of Educational Leadership is to introduce students to: campus-based educational administration and the context in
which it currently operates; an initial description of the scope of the process of educational administration; and a review of the fundamental theories related to
management, administration, and leadership. Other concepts to be explored in the course include: creating a shared mission and vision, exploring the Texas
Principal Standards, identifying frameworks of educational organizations, examining educational policies at the local, state, and national levels, and developing a
context for ethical leadership. Prerequisites: Admission to the Educational Administration program and the principal certification program.

EDAD 5301. Research in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of the fundamentals of research emphasizes research terminology, principal research designs, data collection methodology, psychometric qualities of
measurement, research ethics, program evaluation, and distinguishing features of quantitative and qualitative research paradigms. The course focuses on the
development and use of the research and evaluation skills necessary to become critical consumers and producers of research.

EDAD 5307. Leadership of Programs and Procedures in Supervision. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of programs and procedures in supervision emphasizes the application of appropriate supervisory practices in hiring, selection, and retention of
teachers, as well as, the development and appraisal of teachers. Educational leaders develop an understanding of clinical and developmental supervision, teacher
evaluation/appraisal, observation and feedback, and the evolving concepts of supervisory practice. Prerequisites: Admission to the principal certification program;
Completion of EDAD 5300, 5316, and 5309 or approval of department head.

EDAD 5309. Legal Issues in School Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of legal issues emphasizes the relevant legal principles that affect the operation, organization, and administration of public schools. This course focuses
on the ethical application of constitutional, statutory, administrative, and case law. Prerequisites: Completion of EDAD 5300 and EDAD 5316 or approval of the
department head.

EDAD 5310. Special Education Law. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Legal framework for special education in the United States; consideration of federal constitutional provisions, federal and state statutes, federal and state judicial
decisions and rules and regulations for the various federal and state agencies which affect special education.

EDAD 5316. Instructional Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

EDAD 5316: Instructional Leadership The purpose of EDAD 5316 Instructional Leadership is to help aspiring school administrators develop an understanding
of the instructional leadership, coaching, and team building skills necessary to become effective campus principals. The course will require students to develop
knowledge and skills of facilitating high-quality instructional practices, creating a school mission, vision, and culture to support teacher growth and student
achievement, utilizing data-driven decision making, and implementing instructional coaching to support staff development and teacher growth. Prerequisites:
Admission to Educational Leadership and Principal Certification Program prerequisite is completion of EDAD 5300 or approval of the department head.

EDAD 5317. Public School Fin Fiscal Management. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
The principles of school finance, budgeting, and accounting procedures. Prerequisite: Mid-Management Certification or approval of department head.

EDAD 5318. Adm Law and Personnel Administration. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A comprehensive study of public school law as it relates to contractual and at-will personnel. Emphasis is placed on advertising, interviewing, selecting, and
evaluating personnel. Special attention is given to Equal Employment Opportunity guidelines, Federal Right to Privacy Act, employee contracts, and records.
Additional attention is given to employee induction and student records. Prerequisite: Mid-Management Certification or approval of department head.

EDAD 5319. The School Superintendency. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A detailed study of the multiple roles and responsibilities of the chief school administration, including the leadership role with the community, school board,
professional staff, and students. Some observations and activities in the public schools and community will be required. Prerequisite: Mid-Management
Certification or approval of department head.

EDAD 5335. Edu Plan and Facility Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of present and future building and equipment needs of public school systems, including operations, maintenance, and planning for new facilities. Field
work will be included in this course relating to various phases of planning and designing educational facilities. Prerequisite: Mid-Management Certification or
approval of department head.

EDAD 5336. Instructional Development and School Improvement. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of research and state policy affecting instructional improvement on public school campuses. Special emphasis on results-based accountability systems,
including curriculum planning and evaluation, professional development, student assessment, and analyzing student performance data at the campus level.

EDAD 5339. Processes of Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The purpose of EDAD 5339 Processes of Educational Leadership is to assist academic leaders in developing the utilization of communication skills, school culture
development and professional learning communities to address campus improvement planning and create collaborative teams that result in long-term academic
and social strategic performance improvement. The course will require students to (1) develop a general knowledge and understanding of multiple perspectives
(2) create and frame professional learning communities (3) examine data driven instruction and observation feedback tools (4) develop and implement an
effective professional development plan, (5) examine the components of a positive student and staff campus culture aligned with the school vision and (6) identify
and evaluate integrated planning and decision-making. Prerequisites: Admission to Educational Leadership and Principal Certification Program prerequisite is
completion of EDAD 5300 and EDAD 5316 or approval of the department head.

EDAD 5340. School-Community Relationships. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Systems of interpretation of schools to community publics. Promotion of effective school-community relations through media of communication.

EDAD 5342. Leaderships of Campus Resources. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The purpose of EDAD 5342 Leadership of Campus Resources is to develop the aspiring campus administrator's knowledge and skills in resource management,
policy implementation, personal management, and school operations. Topics will include management of the fiscal resources, physical plant, campus budget,
federal programs, and human capital (hiring, selection, and retention) within the framework of strategic planning. Prerequisites: Admission to Educational
Leadership and Principal Certification Program and completion of EDAD 5300, EDAD 5316, EDAD 5309, and EDAD 5307 or approval of the department head.

EDAD 5345. Leadership of Curriculum Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The purpose of EDAD 5345 Leadership of Curriculum Systems is to introduce the aspiring campus administrator to the processes supporting curriculum
development, implementation, and evaluation. Emphasis will be placed high-quality instruction, curriculum alignment, teacher effectiveness, quality professional
development, coaching, and ongoing supervision, Topics include: content area best practices, curriculum alignment, curriculum evaluation, assessment,
instructional support, resource allocation, staff development, and personnel management. Prerequisites: Admission to Educational Leadership and Principal
Certification Program and completion of EDAD 5300, EDAD 5316, EDAD 5309, and EDAD 5307 or approval of the department head.

EDAD 5355. Leadership of Diverse Learning Communities. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The purpose of EDAD 5355 is to assist aspiring administrators in developing a campus culture that promotes awareness and appreciation of diversity, and
advocates for all children by promoting continuous and appropriate development of all learners in the campus community. The course focuses on developing
administrators who demonstrate ethical leadership by ensuring student access to effective educators, programs and services and by addressing barriers to ensure
achievement of campus initiatives and goals. Prerequisites: Admission to Educational Leadership and Principal Certification Program and completion of EDAD
5300 and EDAD 5316 or approval of the department head.

EDAD 5386. Special Problems. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
Open to graduate students who are capable of developing a problem independently. Problems are chosen by the student and approved in advance by the
instructor. Prerequisites: Full admission into the College of Graduate Studies and a graduate degree or certification program.
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EDAD 5389. Comparative Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A supervised course of comparative education through study abroad. During this course, students will travel internationally to compare educational policies,
practices and outcomes in other countries. Upon completion of this course, students will be able to apply their comparative experience to a variety of areas of
education including Educational Leadership, Educational Technology, and Curriculum & Instruction. Students will document pre-conceived ideas, a review of
related literature for their comparative investigation, and a presentation of their findings.

EDAD 5390. Selected Topics in Educational Administration. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of different topics each semester with a focus on contemporary issues in Educational Administration and leadership. This course may be repeated
for credit as the topic changes.

EDAD 5397. Internship for the Superintendent. 3 Credit Hours (Lecture: 1 Hour, Lab: 7 Hours).

Supervised professional activities in the area of the public school superintendency. Intern will be required to demonstrate competencies in the performance
of appropriate professional duties as culminating experiences in the Superintendency Program. Prerequisite: Completion of the professional courses in the
Superintendency Preparation program or approval of department head.

EDAD 5398. Principal Practicum I. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The purpose of EDAD 5398 Principal Practicum is to provide supervised professional activities in the area of educational administration, including the role

of elementary and secondary principal and central office administration. The university field supervisor will support principal candidates’ development and
demonstration of competencies of professional responsibilities according to state standards. As the culminating experience in the Principal Certification Program,
students must take Principal Practicum Il in the last semester in the program. Prior to enrollment students must have successfully completed Principal Practicum
I. Prior to enrolling in Principal Practicum |, all students must submit the Request to Enroll in EDAD 5399 Principal Practicum form, which can be found on

the Educational Leadership & Technology (EDLT) web page or requested from the EDLT office. Note: Principal candidates will also need to pass the state
principal certification assessment in order to apply for the Principal Standard Certification. Additionally, practicum students must be employed in an educational
setting during the entirety of the course. Lastly, the site supervisor who will be mentoring the principal candidate is required to hold current Texas principal
certification. This is a two semester course: Principal Practicum | and Principal Practicum II; it must be taken in the fall and spring semesters consecutively.
Prerequisites: Admission to Educational Leadership and Principal Certification Program and Completion of Application for Practicum | and completion of EDAD
5300, EDAD 5316, EDAD 5307, EDAD 5309 and EDAD 5399 or approval of the department head.

EDAD 5399. Principal Practicum Il. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The purpose of EDAD 5399 Principal Practicum Il is to provide supervised professional activities in the area of educational administration, including the role

of elementary and secondary principal and central office administration. The university field supervisor will support principal candidates’ development and
demonstration of competencies of professional responsibilities according to state standards. As the culminating experience in the Principal Certification Program,
students must take Principal Practicum | in the last two semesters in the program. Prior to enroliment all students must submit the Request to Enroll in EDAD 5399
Principal Practicum form, which can be found on the Educational Leadership & Technology (EDLT) web page or requested from the EDLT office. Note: Principal
candidates will also need to pass the state principal certification assessment in order to apply for the Principal Standard Certification. Additionally, practicum
students must be employed in an educational setting during the entirety of the course. Lastly, the site supervisor who will be mentoring the principal candidate is
required to hold current Texas principal certification. This is a two semester course: Principal Practicum | and Principal Practicum II; it must be taken in the fall and
spring semesters consecutively. Prerequisites: Admission to Educational Leadership Program and Principal Certification Program and Completion of Practicum
Application and completion of EDAD 5300, EDAD 5316, EDAD 5307, EDAD 5309 or approval of the department head.

EDAD 6111. Critical issues in Educational Leadership. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

This course is to provide an opportunity to study a current and identified administrative problem in a specific school district or combination of districts. Topics
include, but are not limited to, future studies, brain-based learning, and strategic visioning and planning. With departmental approval this course may be repeated
when the problems or topics differ. Must be taken three times concurrently with residency. Prerequisites: Doctoral Standing.

EDAD 6310. Scholar-Practitioner Leader. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This foundation course explores the role of an educational leader as a scholar-practitioner. Scholar-practitioners use empirical evidence and practitioner expertise
to inform effective strategies to improve academic environments within broader educational contexts. Prerequisites: Doctoral Standing.

EDAD 6311. Scholarly Process in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The Scholarly Process in Educational Leadership course is designed to help prepare students to critically examine scholarly articles and other written works in the
field of educational leadership and write effective papers for publication or presentation. Students address issues of academic and professional style. Topics may
include effective writing techniques and strategies, writing to specific audiences, editing, proofreading, APA style, plagiarism, and academic honesty. Prerequisites:
Doctoral Standing.

EDAD 6312. Research Design and Critical Analysis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course explores mixed methods research designs. Topics include evaluating the quality of empirical research, research design, sampling, data collection,
ethical issues, and Institutional Review Board developments. Prerequisites: Doctoral Standing.

EDAD 6313. Statistical Methods in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An introduction to descriptive statistics with an emphasis on inferential statistics. Includes correlation, one way and two way analysis of variance, and experimental
design. Requires the use of a hand held calculator, computer, the Statistical Package for the Social Sciences (SPSS), and other statistical software. Prerequisite:
EDAD 6312 C or better.

EDAD 6314. Philosophy and Ethics in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course applies the concepts of ethics and philosophy to personal and professional decision-making relative to educational organizations, operations, and
leadership. Prerequisites: Doctoral Standing.

EDAD 6316. Investigating Problems of Practice in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Students identify and systematically investigate problems of practice in educational contexts. Prerequisites: Doctoral Standing.

EDAD 6317. Educational Equity and Identity. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course identifies equity, diversity, social justice, and oppression issues embedded in complex educational problems of practice. Students evaluate models
and theories of change to address issues of equity, diversity, social justice, and oppression in educational environments. Prerequisites: Doctoral standing.

EDAD 6320. State and Federal Administrative Law. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines the legal and practical foundations of the modern administrative legal oversight in education. Topics include rationales for delegating laws
to administrative agencies; the legal framework that governs agency decision-making; the proper role of agencies in interpreting statutory and regulatory law; and
judicial review of agency action as applied to educational environments. Prerequisites: Doctoral Standing.

EDAD 6321. Education Law and Policy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A thorough investigation of policy making processes and the interrelationship between legal and policy making processes at the national, state, and local levels. An
in-depth examination of legal principles and laws affecting the administration and management of educational organizations. Prerequisites: Doctoral Standing.

EDAD 6322. Data Analysis and School Improvement. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Emphasis on the fundamentals of inferential data analysis with computer applications, which will enhance abilities in the classroom and in administrative
responsibilities. This course will provide information, guidance, and models that will enable professional educators to develop effective evaluation and appraisal
systems appropriate to their needs. Interpretation and application of assessment procedures and statistical concepts are emphasized in order for educators to
facilitate decision-making and disseminate test results and educational evaluations to the community. Prerequisites: Doctoral Standing.

EDAD 6323. Organizational Theory and Change in Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course focuses on the identification and application of organizational theories and behavior to the problems of practice in a variety of educational settings.
Prerequisites: Doctoral Standing.
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EDAD 6324. Models and Theories of Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course will provide an exploration of key models and theories of educational leadership and examine the impact of each in diverse educational settings.
Prerequisites: Doctoral Standing.

EDAD 6325. Data Analysis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Students develop knowledge and skills in mixed methods data analysis techniques. Students select and apply appropriate data analysis techniques to address a
variety of research questions. Prerequisites: Doctoral Standing and Successful Completion of EDAD 6311, EDAD 6312, and EDAD 6316.

EDAD 6330. Educational Policy and Governance. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course explores the legislative policy-making process and how it influences educational governance. It also examines the role of agencies and their
relationships to educational administration. Prerequisites: Doctoral Standing.

EDAD 6331. Advanced Data Analysis. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Techniques address the approach to data analyses required to examine the problem of practice. Various types of approaches to analyses applicable to the
student’s selected research topic will be practiced. Prerequisites: Doctoral Standing Successful Completion of: EDAD 6311: Scholarly Process EDAD 6312:
Research Design and Critical Analysis EDAD 6316: Investigating Problems of Practice in Educational Leadership EDAD 6325: Data Analysis.

EDAD 6335. Qualitative Research. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Introduction to qualitative research designs and their philosophical assumptions, and how these influence the research questions, data collection, data analysis,
verification, and use of theory and literature. Students will be introduced to five approaches within the qualitative framework: narrative, case study, ethnography,
grounded theory, and phenomenology. The course will also address ethical issues in qualitative research and strategies for reporting qualitative data. Prerequisite:
Admission to the ELPS Doctoral Program.

EDAD 6340. Foundations of Higher Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of Foundations of Higher Education emphasizes the origins and specialized purposes of colleges and universities. The organizational structure,
governance and administrative functions of higher education are reviewed, compared, and critiqued. With its roots embedded in religion and, more recently in the
European university model, American higher education institutions will be studied from an historical perspective. The course will also cover selected contemporary
issues facing today's universities, both public and private, with a link to historical, sociological and theoretical underpinnings.

EDAD 6341. Administrative Leadership in Higher Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of Administrative Leadership in Higher Education emphasizes a thorough investigation of higher education administration theory applied to the practice
of performing academic duties combined with an in-depth examination of organizational influences that form the academic, political, legal, governmental, financial,
and local framework involved in the administration and management of educational organizations.

EDAD 6342. Fin and Resource Management in Higher Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of Finance and Resource Management in Higher Education emphasizes higher education's resource acquisition, allocation and management practices.
A comprehensive examination is made of the financing of higher education with significant attention given to resource acquisition, allocation, budgeting processes,
and reporting standards. Business management functions in higher education such as audits, salary administration, risk management, campus security,
informational resources, and human resources are discussed and analyzed.

EDAD 6343. Teaching and Assessment in Higher Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of Teaching and Assessment in Higher Education emphasizes the exploration of basic organization, structure, development and delivery of college
curriculums. The process of teaching and learning through the development and evaluation of student learning and instructional outcomes is investigated. The
relationship between the curriculum and basic model of teaching, research and service are introduced with a culminating review of the academic accreditation and
institutional benchmarking process and procedures.

EDAD 6344. Student Service in Higher Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of Student Services in Higher Education emphasizes the exploration of basic organization, structure, and delivery of campus support services for
students in higher education. Student populations in colleges and universities will be explored. Student campus life will be studied including but not limited to such
topics as housing, student rights, student governance, student health services, food services, campus safety and security, student organizations, and student
programming.

EDAD 6345. Comparative Higher Education Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of Comparative Higher Education Systems emphasizes post-secondary educational systems, structures, and organizational issues in tertiary
educational systems outside the United States. The course will address topics such as internal and external governance of post-secondary institutions, access
to higher education, student affairs, academic personnel, curriculum, instruction, and educational reform in higher education systems in selected countries.
Prerequisites: Doctoral standing or approval of department head.

EDAD 6347. Trends and Issues in Higher Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The study of Trends & Issues in Higher Education emphasizes the critical examination of emerging and timely topics and trends that are important to the operation
and development of higher education. Using a variety of survey research methods and literature reviews, new and current environmental challenges encountered
by institutions of higher education are investigated. Strategies of how to identify and monitor trends and issues are studied. The impact and interaction of external
and internal trends and issues on higher education are examined.

EDAD 6351. Accountability in Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course provides students an opportunity to make personal and professional decisions relative to academic and fiscal accountability systems. These decisions
impact school organization, operation, and leadership in an academic, fiscal, and cultural sense.

EDAD 6352. Human Resource Administration for Educational Leaders. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course focuses on essential human resource skills and knowledge that educational leaders use to implement strategies and policies related to staff
management. Prerequisites: Doctoral Standing.

EDAD 6353. Constituent Relations In Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course is designed to examine strategic public relations planning, research, and evaluation techniques for educational leaders. The course connects theory to
practical applications in the context of planning, implementation, and evaluation of effective communication with community constituents.

EDAD 6354. Finance for School Leaders. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Public educational funding is examined as a requirement of school leaders in compliance with federal, state, and local school laws and policies. Educational
finance is examined according to various finance theories and models, such as political, legal, economic, and social issues. Prerequisites: Doctoral standing.

EDAD 6380. Superintendent Leadership and Communication. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to give students a comprehensive view of communication while leading a learning organization at the district level. Emphasis will be
placed on the scope and importance of effective communication in education, and the role of communication in establishing favorable workplace outcomes. This
course offers an opportunity to learn and apply practical principles of interpersonal communication. The course will examine basic communication concepts,
theories, and practices relevant to transferring meaning between two or more people. A field experience will be required as part of the course. Prerequisite:
Principal or Mid-management certification or approval of department head.

EDAD 6381. Superintendent Leadership and Human Resources. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to assist with the recruitment, hiring, dismissal, and supervision of Texas public school employees. State laws regarding hiring and
dismissal will be covered A comprehensive study of public school law as well as performance management and interpersonal conflict of employees as it relates

to contractual and at-will personnel. Emphasis is placed on advertising, interviewing, selecting, and evaluating personnel. Special attention is given to Equal
Employment Opportunity guidelines, Federal Right to Privacy Act, employee contracts, and records.Additional attention is given to employee induction and student
record. A field experience will be required as part of the course. Prerequisite: Principal or Mid-management certification or approval of department head.
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EDAD 6382. Superintendent Leadership and Resource Allocation. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course requires participants to describe and synthesize federal, state, and local revenues as they relate to school district budgeting and finance through
empirically based research and direct resources based upon needs assessment from the district improvement plan (DIP) to support goals and objectives identified
from the DIP. A detailed study of the multiple roles and responsibilities of the chief school administration, including the leadership role with the community, school
board, professional staff, and students. Some observations and activities in the public schools and community will be required. A field experience will be required
as part of the course. Prerequisite: Principal or Mid-management certification or approval of department head.

EDAD 6383. Superintendent Leadership and Accountability. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to assist educational leaders in developing and applying leadership accountability skills in public school organizations. The focus of

this course is on the appropriate use of leadership accountability skills within the framework of theory and research to enhance the organizational effectiveness
and improve organizational culture. Emphasis is placed on the identification and use of accountability skills supported by the Texas Education Agency as an
integral part of Texas superintendent certification preparation program. Accountability leadership is one of the essential administrative functions for the operation
of effective learning organizations. In this course, students will have the opportunity to view the accountability process as it pertains to improving student
performance. A study of research and state policy affecting instructional improvement in public school systems.Special emphasis on result-based accountability
systems, including curriculum planning and evaluation, professional development, and student assessment processes.A field experience will be required as part of
the course.

EDAD 6384. Superintendent Leadership Practicum. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course involves superintendent certification program students participating in supervised professional activities in the area of district-level public school
superintendent and central office administrator practices. The practicum is required to demonstrate competence in the performance of appropriate professional
duties while in a district-level leadership position. No more than 3 semester hours of internship course work can be used to satisfy certification plan requirements.

EDAD 6385. Advanced Seminar in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Design of research and inquiry in various areas of educational administration; application of models and research procedures from the social and managerial
sciences to policy issues in educational organizations. Prerequisite: EDAD 6331 C or better.

EDAD 6386. Problems in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Open to doctoral students who wish to collaboratively develop a problem with a doctoral faculty member. Culminating project will be disseminated as a
presentation, publication, or in another appropriate scholarly venue/format as determined by the doctoral faculty member. Prerequisites: Full admission into the
doctoral program and approval of advisor.

EDAD 6389. Comparative Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A supervised course of comparative education through study abroad. During this course, students will travel internationally to compare educational policies,
practices and outcomes in other countries.

EDAD 6390. Selected Topics in Educational Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of different topics each semester with a focus on contemporary issues in educational leadership. This course may be repeated for credit as the
topic changes. Prerequisite Course(s): Admission to the doctoral program in Educational Leadership.

EDAD 6399. Extended Internship in Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Supervised activities in a governmental, organizational, or higher education setting. During the extended internship, the student will be required to demonstrate
competencies appropriate to the professional setting of the internship. Prerequisites: Doctoral Standing.

EDAD 7088. Dissertation. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).

Scheduled when the student is ready to begin the thorough and scholarly investigation of a topic acceptable to the dissertation committee. To be acceptable, the
dissertation must give evidence that the candidate has pursued a program of research, the results of which reveal superior academic competence and a significant
contribution to the field. Graded on a satisfactory (S) or unsatisfactory (U) basis. Prerequisites: Doctoral Standing and successful completion of the doctoral
qualifying examination.

School of Behavioral Sciences

Dr. Jamie Borchardt

Associate Dean, College of Education & School of Behavioral Sciences
254-968-1970

borchardt@tarleton.edu

The School of Behavioral Sciences houses the Department of Counseling, the Department of Psychological Sciences, the Division of Child and Family
Studies, and the Division of Sociology.

At the graduate level, the Department of Psychological Sciences offers the Master of Science in Applied Psychology (https://www.tarleton.edu/degrees/applied-
psychology-ms/). All students in the program complete courses in statistics, research methods, theories of learning, and history and systems of psychology. The
remaining courses can be chosen from a variety of electives within the psychological and behavioral sciences depending upon the chosen track: Thesis, applied
project, teaching, or general options. Upon completion of this program, students will have developed research and writing skills that will further their education at
the doctoral level or to pursue a career in applied research, data science, college or university-level teaching, training, development, and many other areas.

Within the Division of Child and Family Studies, the school offers the Master of Science in Child and Family Studies (https://www.tarleton.edu/degrees/child-
development-and-family-studies-ms/). This is a 30-hour online program with options for a thesis or a non-thesis track. Upon completion of this degree, students
may pursue leadership positions in child advocacy, medical facilities working with children, research, government agencies, and college or university-level teaching
positions.

The Department of Counseling offers the Master of Clinical Mental Health Counseling (https://www.tarleton.edu/degrees/clinical-mental-health-counseling-
ms/). The M.S. in Clinical Mental Health Counseling degree includes academic coursework that satisfies both core content areas and clinical experience
requirements for Licensed Professional Counselor (LPC) in Texas and complies with our CACREP accreditation. Students interested in becoming a school
counselor can take coursework and complete school field experiences to be eligible to take the TEXES school certification test.

Mission

The mission of the School of Behavioral Sciences is to provide an academically challenging education, innovative instruction, pioneering research, and
impactful community engagement. We merge theory and practice to create high-impact programs. We equip students with lasting, transferable skills that prepare
them for diverse and meaningful careers.

Vision
The vision of The School of Behavioral Sciences is to advance the application of psychological, developmental, and sociological science and knowledge,
by offering high-impact programs with resonance. We will be leaders in teaching, research, and scholarship as we serve our professions and communities. We

advance innovative solutions to local and global social problems through cutting-edge research and practice and seek to motivate future generations to elevate the
public’s understanding of human behavior.

Department of Counseling

Dr. Beck A. Munsey Ph.D., LPC-S
Department of Counseling
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Box T 0008

10850 Texan Rider Dr.

Fort Worth, TX 76036

817-840-7993

munsey@tarleton.edu

www.tarleton.edu/counsel/ (http://www.tarleton.edu/counsel/)

The Department of Counseling is one program on multiple campuses. We offer a Master of Science in Clinical Mental Health Counseling degree. The M.S. in
Clinical Mental Health Counseling degree includes academic coursework that satisfies both core content areas and clinical experience requirements for Licensed
Professional Counselor (LPC) in Texas and complies with our CACREP accreditation. Students interested in becoming a school counselor can take coursework
and complete school field experiences to be eligible to take the TEXES school certification test.

Mission Statement

The Department of Counseling seeks to prepare professional counselors who have developed sound counseling skills through a diversity of experiential
learning, acquired a comprehensive theoretical knowledge base, and developed a strong professional counselor identity. The Department’s intent is for graduates
to be moral and ethical thinkers, culturally competent professionals, scholars, and leaders who demonstrate civility and integrity, while contributing meaningfully
and responsibly to the counseling profession.

Vision Statement

The Department of Counseling seeks local, state, regional, national, and international prominence as a collaborative and transformative community engaged in
exemplary research, education, and service that benefit the profession of counseling and the public it serves.

Clinical Mental Health Counseling (CMHC) Curriculum Objectives

The CMHC curriculum is based on objectives that provide students with a structured sequence of curricular and clinical experiences reflecting the present
and projected needs of a pluralistic society for which specialized counseling and human development activities have been developed. The objectives are
consistent with state licensing/certification and national educational requirements of the Council for Accreditation of Counseling and Related Educational Programs
(CACREP). The stated objectives are evidenced in course objectives and assignments embedded in course syllabi. These objectives reflect input from the
Department faculty, Advisory Board, and former students of the Department.

The CMHC curriculum is organized around the following set of objectives:

1. Professional Identity: Students will demonstrate an understanding of professional functioning including history, roles, technological competence,
organizations, credentialing, advocacy process, and ethical standards in professional counseling.

2. Social and Cultural Diversity: Students will demonstrate an understanding of the cultural context of relationships, issues, and trends in a
multicultural and diverse society as they relate to factors such as age, ethnicity, nationality, culture, gender, sexual orientation, physical characteristics,
education, family values, spiritual values, socioeconomic status, and other unique characteristics.

3. Human Growth and Development: Students will demonstrate an understanding of individuals at all developmental levels, including theories of
development across the life span, theories of learning and personality development, human behavior including environmental factors effecting both normal
and abnormal behavior, ethical and legal considerations, and strategies for facilitating development over the life span.

4. Career Development: Students will demonstrate an understanding of career development and related life factors including theories and
developmental modes, career development program planning, educational and occupation information as well as computer-based career information
systems, diversity issues in career development, career planning, placement and evaluation including assessment instruments, ethical and legal
considerations, and career counseling techniques.

5. Helping Relationships: Students will demonstrate an understanding of counseling and consultation processes including basic interviewing and
counseling skills as well as knowledge and application of counseling theories. An understanding of family and other systems theories in family assessment
and counseling is included. Other helping considerations include knowledge of self, consultation and ethical and legal considerations.

6. Group Work: Students will demonstrate an understanding of group development, dynamics, counseling theories, group counseling methods, and
skills and other group work approaches.

7. Assessment: The program will expect the student to demonstrate an understanding of individual and group approaches to assessment and
evaluation.

8. Research and Program Evaluation: Students will demonstrate an understanding of research, statistical analysis, needs assessment, and program
evaluation.

Admissions Procedure (Two-Step Process)
Step 1: Apply to College of Graduate Studies

*Admission to the College of Graduate Studies does not automatically admit you in the M.S. Clinical Mental Health Counseling degree program *

a. Complete and submit the College of Graduate Studies Application. Link below: https://www.tarleton.edu/graduate/future/masters/#application

b.  Submit official transcripts of all undergraduate and graduate academic coursework must have a cumulative GPA 2.75 or higher; and 3.0 GPA or higher on
last sixty (60) hours of undergraduate or masters course work.

c.  Alldocuments listed above must be submitted and processed by:
i.  Priority Deadline is December 1

ii. Regular Deadlineis April 1

d.  College of Graduate Studies will process your documents and application. Once you have been admitted by COGS, the Department of Counseling will
reach out via email with information regarding the interview process.

Step 2: Department of Counseling - Clinical Mental Health Counseling Program

a. Participate in Interview process

b If accepted into Program, attend Program Orientation (Mandatory)

c. Complete Department of Counseling program application

d Students will be charged a $ 50.00 program fee after the first day of class

Admissions Interviews

The following discusses the Program admission interview process:
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a. The Department must receive an admittance notice for the applicant from the College of Graduate Studies
b.  The applicant will be scheduled for an interview. All applicants must attend and participate in the interview process in person.

Interview Process

The following outlines the Interview process for the Department:

-~ ® a0 TP

acceptance into the program.

Accepted from Interviews

Applicants meet with one or two faculty members for an individual interview

Applicants will participate in a group exercise with other potential students

An Applicant must meet the Program standards for admission

All applicants are notified of status after interviews are completed for all campuses. This usually is within two weeks after the interview process.

If an applicant is denied to move further in the process, they may reapply for the next semester the program accepts applicants.

If an applicant is placed on the waitlist, applicant will be notified before the first day of the Fall semester of status. Please note: waitlist does not mean

Applicants are accepted for pre-admission to the Department of Counseling for the fall semester. Applicants are permitted to enroll in six hours or nine
hours their first semester. For students taking six hours, they will enroll in CNSL 5350 Foundations of Counseling and CNSL 5353 Counseling Theories and
Applications. Students taking nine hours will enroll in CNSL 5350 Foundations of Counseling, CNSL 5353 Counseling Theories and Applications, and CNSL 5351
Career Counseling. This is a year-round program requiring students to attend classes in the Fall, Spring, and Summer semesters.

Mandatory Program Orientation

Applicants must attend the mandatory Program Orientation prior to the beginning of the Fall semester. It is important for our new students to understand all the
components of the CMHC Program Student Handbook. If you have a university excused absence the day of the Program Orientation, you will need to get approval
from the department head, provide documentation, and make up the program orientation before the start of the Fall semester. Otherwise, if an applicant does not
attend the Program Orientation, then they will be asked to unenroll in Fall courses.

Professional School Counselor Option

It is the student’s responsibility to contact the Department’s School Counseling Coordinator, Dr. Chris Wilder, to discuss the requirements for the School
Counseling Certification. Dr. Wilder's contact information is WILDER@tarleton.edu and/or 254-299-8321. See the School Counseling Handbook on the
Department webpage for more information.

Applicants with History of Felony or Misdemeanor Convictions

Applicants with any history of felony or misdemeanor convictions may be denied licensure. It is the student’s sole responsibility to check with
the Texas LPC Board (https://www.bhec.texas.gov/text-state-board-of-examiners-of-professional-counselors/index.html). The Department bears no

responsibility in this matter.

Master of Science in Clinical Mental Health Counseling Program Requirements:

Core Requirements:

CNSL 5301 Research Methods in Counseling 8
CNSL 5304 Human Growth and Development in Counseling 3
CNSL 5311 Multicultural Counseling 3
CNSL 5313 Crisis Interventions and Management for Counselors 3
CNSL 5332 Psychopharmacology 8
CNSL 5350 Foundations of Counseling 3
CNSL 5351 Career Counseling 3
CNSL 5353 Counseling Theories and Applications 3
CNSL 5354 Group Procedures for Counselors 3
CNSL 5356 Introduction to Family Counseling 3
CNSL 5357 Pre-Practicum 3
CNSL 5358 Diagnosis and Treatment Planning 3
CNSL 5381 Assessment in Counseling 8
CNSL 5391 Ethical Foundations of Counseling 3
CNSL 5394 Behavioral Addictions and Substance Abuse 3
CNSL 5397 Practicum 3
CNSL 5399 Internship 8
CNSL 5399 Internship 3
Choose two of the following: 6

CNSL 5324 Human Sexuality and Sexual Dysfunction

CNSL 5352 Seminar in School Counseling

CNSL 5359 Evidence Based Counseling

CNSL 5393 Play Therapy

CNSL 5382 Behavior Management and Counseling

CNSL 5392 Counseling Children and Adolescents

CNSL 5325 Building, Marketing, and Managing a Private Practice

CNSL 5370 Expressive Arts in Counseling

CNSL 5371 Couples Counseling

CNSL 5372 Interpersonal Neurobiology for Counseling

CNSL 5373 Using Mindfulness in Counseling

CNSL 5374 Counseling Grief and Loss

CNSL 5375 Sexual Orientation and Gender Identity Therapeutic Counseling
Total Hours 60
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Chair
*  Dr. Beck A. Munsey

Associate Professors

»  Dr. Pedro Blanco

*  Dr. Ryan Foster

e Dr. Ryan Holliman

e Dr. Beck A. Munsey

e Dr. Christopher Simpson

Assistant professors

*  Dr. Shanice Carter

*  Dr. Melissa Deroche

e Dr. Kelly Guidry

e Dr. Crystal Hughes

e Dr. LaShondra Manning
*  Dr. Leila Warraich

*  Dr. Kelsey Webb

*  Dr. Christopher Wilder

Professor emeritus

e Dr. Linda Duncan

Courses

CNSL 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
Open to graduate students in counseling who are independently capable of developing a problem in the area of counseling and guidance. Problems chosen by the
student must be approved in advance by the instructor.

CNSL 5301. Research Methods in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course emphasizes research in the counseling field, basic statistics, literature review, proposal and report development, research implementation, needs
assessment, program development, and ethical and legal considerations regarding research through the presentation of a formal research proposal and/or
presentation of a completed research report. In addition the course explores the history and theory underlying program evaluation, approaches to evaluation, and
techniques used for program evaluation, students consider the importance of scholarly writing and learn how to identify a topic for research and how to conduct a
literature search. Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5304. Human Growth and Development in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces studies that provide an understanding of the nature and needs of persons at all developmental levels and in diverse cultural contexts. This
course also provides a systematic study of human development emphasizing physical, personality, cognitive, moral and psychosocial developmental theories and
issues, with an emphasis on facilitating optimal development and wellness over the lifespan. This course will attempt to merge theory into practice and integrate
critical thinking concepts associated with developmental factors in human development. Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5311. Multicultural Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is the study of interaction of social/cultural groups in America, problems of minorities and ethnic groups, problems related to gender and age, problems
within family systems and contemporary sources of positive change. This course provides an understanding of how diverse values and mores, interaction patterns,
social conditions, and trends related to cultural and ethnic diversity affect counseling. Emphasis is on developing knowledge, skills, and attitudes for more effective
counseling with persons different from the counselor regarding characteristics such as culture, race, gender, sexual orientation, physical disability, and religious
preference. Substantial attention is given to developing awareness of one’s own values, attitudes, and beliefs as they relate to counseling in a diverse society.
Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5313. Crisis Interventions and Management for Counselors. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course is an introduction to the research and practice of crisis counseling, trauma counseling and disaster mental health. Issues related to the assessment,
diagnosis and treatment of clients affected by crises, trauma and disasters will be thoroughly addressed. Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5323. Ethical Consultation and Supervision in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will provide an introduction to counseling services in private practice, community centers and helping agencies, and schools and universities. Students
will learn how to open a private practice, be consultants, clinical directors, and administrators. Overview of leadership theory and skills, consultation models and
process, program evaluation, methods, and structure, and ethical, legal, and professional issues, the availability of funding sources and community resources.
Students develop a personal model of consultation and apply their knowledge and skills to case studies and real-life examples. Prerequisites: CPSY 5350 and
CPSY 5353.

CNSL 5324. Human Sexuality and Sexual Dysfunction. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a detailed examination of human sexuality, including reproductive physiology, sexual development across the lifespan, sexual behavior, sexual
diversity, and the treatment of sexual dysfunction. The course includes a focus on the role of sexuality in relationships and in marital and family dynamics.
Prerequisites: CNSL 5350, CNSL 5353, and CNSL 5356.

CNSL 5325. Building, Marketing, and Managing a Private Practice. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Students will learn how to build, market, and manage a thriving private practice. Students will understand how to design a business plan, finances, building
quarterly market plans, client record keeping, and other important details of running a successful private practice. Prerequisites: CNSL 5304, CNSL 5311,
CNSL 5350, CNSL 5351, CNSL 5353, and CNSL 5354.

CNSL 5326. Sandtray Therapy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides advanced masters students with knowledge of appropriate uses of humanistic sandtray therapy with diverse populations. Students will learn
how to use therapeutic interventions in the processing phase of sandtray that are designed to enhance client growth and awareness. Humanistic interventions and
techniques will be demonstrated and practiced in class so that students may learn experientially how to utilize these interventions in sandtray therapy. Students
also will engage in experiential activities designed to enhance their own growth and development. Prerequisite: CNSL 5350, CNSL 5353, CNSL 5357.
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CNSL 5332. Psychopharmacology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The understanding of the basic neurobiology of psychopathology and how psychotropic medications treat such conditions is the foundation of this class. An
emphasis is placed on the role of the counselor as a member of a treatment team who helps facilitate client treatment compliance and monitors the efficacy
and side effect manifestations of psychotropic treatment, while helping to integrate that treatment with other non-pharmacological modalities. The course will
include an overview of psychopharmacological medications, their basic classification, indications, contraindications, and side-effects will be provided. One
goal of this course is to introduce the students to the basic terminology and models of pharmacokinetics as they relate to clinical mental health counseling and
pharmacological treatment. A tertiary aim of the course will be to discuss the ethical role of the mental health counselor who is a part of the mental health care
team in pharmacotherapy. Prerequisites: CNSL 5350, CNSL 5353, and CNSL 5358.

CNSL 5333. Advanced Studies in Crisis, Trauma, and Mental Health. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course addresses the foundations, contextual dimensions, and advanced knowledge base for counselors to effectively treat trauma clients in various
counseling environments. Instruction will focus on the theoretical concepts and symptoms of PTSD, compassion fatigue and vicarious traumatization in clients,
practitioners, first responders and in their role as trauma therapists. Students will learn current evidence-based strategies for treatment of trauma, compassion
fatigue, and vicarious traumatization. Students will examine the principles of affect regulation, how humans regulate their emotions, by drawing on theories of
attachment and interpersonal neurobiology. Characteristics of attachment security are explored, including how complex trauma and disrupted attachment may lead
to difficulty in personality organization, compulsive behaviors, and relationship issues. Prerequisite: CNSL 5350, CNSL 5353, and CNSL 5313.

CNSL 5334. Advanced Sandtray Therapy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides advanced masters students with experiential opportunities to continue to develop sandtray therapy skills that provide older children,
adolescents, and adults with a developmentally appropriate approach to psychotherapy. Students also will engage in experiential activities designed to enhance
their own growth and development. In addition, students will gain exposure to multiple differing theoretical approaches to sand therapy and will learn basic
applications of those theories. Prerequisite: CNSL 5350, CNSL 5353, and CNSL 5326.

CNSL 5335. Spirituality in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an experiential and didactic investigation of clients’ spiritual dimension as persons, and of methods of assessment of and intervention regarding
spiritual and religious issues in counseling and psychotherapy. This course provides opportunities for personal and professional development for counselors
in training who seek to intentionally deepen their knowledge and experience of their own spiritual beliefs and values. In addition, students will increase their
knowledge of others’ spiritual and religious experiences and practices and learn how to integrate spirituality and religion into the practice of counseling.
Prerequisite: CNSL 5350, CNSL 5353, and CNSL 5311.

CNSL 5336. Counseling Immigrant and Refugee Clients. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course offers a foundational introduction to clinical work with immigrant and refugee clients. The course will provide an overview of the experiences immigrant
and refugee clients navigate when resettling in the United States including policy, legal hurdles, and social concerns. Additionally, the course will take a trauma
informed lens in understanding clinical needs of this population and how immigrant and refugee needs differ from one another. Students will learn about theoretical
models and interventions for clinical approach with clients. Prerequisite: CNSL 5350, CNSL 5353, and CNSL 5311.

CNSL 5337. Disability Culture, Society, and the Individual. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

CNSL 5338. Non-Suicidal Self-Injury (NSSI): Identification and Treatment. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides advanced masters students with knowledge of appropriate use of conceptualization and treatment skills with individuals who employ self-
injury as a means of self-regulation. Students will learn conceptualization skills and therapeutic interventions facilitative in working with non-suicidal self-injurious
behavior. Students also will engage in online reading assignments and discussion that will facilitate learning. Prerequisite: CNSL 5350, CNSL 5353, and CNSL
5313.

CNSL 5350. Foundations of Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines theories and concepts with emphasis on counseling skills, as well as historical, philosophical, ethical, legal, multicultural exploration and
professional issues. The course provides an overview of counseling services commonly found in a variety of settings. It includes individual and group counseling,
assessment, career planning, referral, and consultation. All applicants are classified as Pre-CMHC or PMHC students until they pass the first-semester review.
The first-semester review aims to discuss performance in terms of professionalism, competency with beginning counseling skills, social and emotional maturity,
integrity, and ethical standards. Students must earn a “B” or better grade to receive further consideration to continue in the program. Students will receive an email
about their admission status after submission their final grades. The course is taken concurrently with CNSL 5353 in the first semester of enrollment. For further
details, reference the TSU Graduate Counseling Program Handbook. Prerequisite: Taken first semester concurrently with CNSL 5353.

CNSL 5351. Career Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an in-depth study of career counseling that focuses on occupational, educational, and personal/social issues for general and special populations.
The course includes examination of theoretical bases for career counseling and a study of organization and delivery of information through individual and group
activities. All ethically related concerns are addressed. Students will be required to purchase occupational and educational information materials. Prerequisites:
CNSL 5350 and CNSL 5353.

CNSL 5352. Seminar in School Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an in-depth study of a comprehensive school counseling and guidance program. The course will address the theoretical foundation, knowledge,

and skills to prepare the student to implement a counseling and guidance program in an educational (K-12) setting. As the foundation course for those planning

to enter school counseling, this course covers organization, planning, management, and evaluation of comprehensive school counseling programs; appropriate
roles and functions of school counselors at various school levels, coordination of professional services; and professional issues such as ethics and associations as
they specifically relate to school counseling. This course is required of all students seeking master’s degrees with the school counseling focus and of all students
seeking school counselor certification in Texas. Prerequisites: CNSL 5350, CNSL 5353 and 5358.

CNSL 5353. Counseling Theories and Applications. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course surveys and investigates counseling theories with an emphasis on how theories influence practice. There is a special emphasis is on applications to
various population. The course includes role-plays and other experiential methods. Students will participate in recording a counseling session to be critiqued. All
students attend mandatory personal counseling with a community counselor during the course. Related ethical and legal concerns are discussed.of enroliment.
Prerequisite: Taken first semester concurrently with CNSL 5350.

CNSL 5354. Group Procedures for Counselors. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an introduction to group therapy and group procedures with an emphasis on developing group counseling skills to work with children, adolescents,
adults, and special populations. The course covers various types of groups, an understanding of group dynamics and development, and related ethical and legal
concerns. Students will participate in supervised group counseling experiences. Using relevant literature, multimedia resources, and a scholar-practitioner model,
students develop an understanding of culturally and contextually relevant group practice, group leaders’ roles and responsibilities, the relevance and purpose of
group work, and strategies for group utilization to foster social change. Students also participate in a group experience in their class. In addition, leadership styles,
techniques, and roles are explored. Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5356. Introduction to Family Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an overview of the theoretical concepts and intervention strategies unique to family, systems, and relational therapies. The course includes the
study of family dynamics, family development, relationships, and the resolution of family concerns. Ethical and legal considerations are included. Prerequisites:
CNSL 5350 and CNSL 5353.

CNSL 5357. Pre-Practicum. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to introduce counseling students to basic interviewing and counseling, to include theories and skills. The students will demonstrate
an understanding of ethical behavior. The course includes application of multicultural competencies to case conceptualization. The course includes self-care
strategies for the counseling student. The course addresses professional issues relevant to the practice of Clinical Mental Health Counseling. Prerequisites:
CNSL 5350, CNSL 5351, CNSL 5353, CNSL 5354, and CNSL 5381.
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CNSL 5358. Diagnosis and Treatment Planning. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an overview of psychopathology that includes the history of abnormal behavior and an in-depth study of the specific diagnostic psychological
disorders. Emphasis in the course will be on classification systems currently used in clinical settings and treatment alternatives from a counseling perspective.
Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5359. Evidence Based Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to provide students with both a knowledge/evidence base for the foundations of counseling and practical skills that will prepare them

to see clients in their field work. Evidence is presented that the therapeutic alliance is, across all approaches to therapy, the strongest correlate of successful
outcome. Students acquire skills in building a personal bond, providing deep empathy, promoting a collaborative atmosphere in therapy, and empowering clients
to solve their own problems. Students are also encouraged to explore their own personal impact in developing a therapeutic alliance. Prerequisites: CNSL 5350,
CNSL 5353, and CNSL 5358.

CNSL 5370. Expressive Arts in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to give counseling students an overview of expressive forms of counseling. Students will be able to gain further knowledge of creative
approaches to counseling while also getting an opportunity to experience differing techniques. Additionally this course combines didactic and experiential learning.
Discussion, role-play, lectures, small-group experiences, films, and demonstration are some possible methods that may be utilized. Prerequisites: CNSL 5350 &
CNSL 5353.

CNSL 5371. Couples Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will provide students with knowledge and understanding of the principal theoretical frameworks, and the existing clinical approaches to counseling
couples derived from the theoretical frameworks. The course will also expose students to a variety of clinical issues a counselor is most likely to encounter in
clinical work with couples. Prerequisites: CNSL 5350 & CNSL 5353.

CNSL 5372. Interpersonal Neurobiology for Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides a comprehensive treatment of interpersonal neurobiology and its applications to clinical mental health counseling. The course will discuss
neuroanatomy, neurophysiology, mental health disorders, and counseling methods from an interpersonal neurobiological perspective. Prerequisites: CNSL 5350 &
CNSL 5353.

CNSL 5373. Using Mindfulness in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a detailed examination of mindfulness therapeutic techniques counselors use to help clients. Current trends in the counseling field will be examined
and evidence-based research will be discussed throughout the course. Also, the course will cover different theoretical perspectives on mindfulness. The course
includes a focus on the role of mindfulness helps clients and counselor achieve holistic wellness. Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5374. Counseling Grief and Loss. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Designed to provide a foundation for counseling practice in the area of grief and loss. The practice of grief counseling is based on an in-depth understanding
of the various theories and models associated with grief and loss and the applications of those models. Major and minor types of losses will be explored as
well as differing reactions across developmental stages. Self-exploration of personal experiences, responses, and reactions to grief and loss will be examined.
Prerequisites: CNSL 5350 & CNSL 5353.

CNSL 5375. Sexual Orientation and Gender Identity Therapeutic Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a detailed examination of sexual orientation and gender expansion across the lifespan. Discussion of terminology and development unique to this
population. Also, a focus on therapeutic techniques specific to this population will be looked at and practiced throughout the course. Prerequisites: CNSL 5350 &
CNSL 5353.

CNSL 5376. Advanced Play Therapy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The major focus of this course will involve experiential opportunities for the student counselor to develop play therapy skills that provide children with appropriate
developmental materials and facilitate a safe relationship for the child to express feelings. Students will have the opportunity to demonstrate developmentally
appropriate activities for individual children and for small groups. In addition, students will gain exposure to multiple differing theoretical approaches and will learn
the basics in application of those theories. This course will provide 67.5 additional education hours of the required 150 for students pursuing the Registered Play
Therapist credential. Prerequisites: CNSL 5350, 5353, 5358, and 5393.

CNSL 5377. Wilderness Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will provide students with knowledge and understanding of the principal theoretical frameworks and existing clinical philosophies commonly used in
wilderness and eco-counseling. The course will also expose students to a variety experiential learning opportunities including small group counseling, wilderness
journaling, hiking, forest bathing, meditation, and team building activities.

CNSL 5378. Addictions and Family Systems. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course offers a foundational introduction to clinical work in addictions and family systems. This course merges the conceptualization and practice of two
areas, family and addictions. The course will explore the impact both areas have on each other and present an integrated view of family systems and the process
of addiction recovery.

CNSL 5381. Assessment in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to provide an introduction to the principles, concepts, methods, and applications of assessing human experience and behavior for
counseling purposes. Topics included for study in this course include the history and philosophy behind measurement and assessment in counseling, statistical
concepts, and common assessment formats for measuring constructs such as personality, pathology, achievement and aptitude, and career interests. The
required assignments focus on the themes of assessment critique, administration and interpretation of assessment results, and incorporating assessment results
into work with clients and students. Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5382. Behavior Management and Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an examination of the major approaches and techniques utilized in behavior counseling and behavior management, including the principles of
applied behavioral analysis. The course explores formal treatment planning, application, and evaluation of counseling for the management of specific emotional an
mental health disorders. Prerequisites: CNSL 5350, CNSL 5353, and CNSL 5358.

CNSL 5383. Counseling Veteran, Law Enforcement, and First Responders. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Description: This course is an overview of moral injury and the effects when working with veterans, law enforcement, and first responders. An overview of trauma
informed guilt reduction therapy in relationship to developing a working knowledge of military and first responder culture and how to integrate trauma informed guilt
reduction therapy to address trauma within this closed culture. Prerequisite: CNSL 5358.

CNSL 5390. Selected Topics in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of different topics each semester with a focus on contemporary issues in counseling. This course may be repeated for credit as the topic changes.

CNSL 5391. Ethical Foundations of Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is an exploration of the ethical principles of counselors and related codes of ethics. The course covers models or ethical decision-making and

how to apply to counseling practice. Students will learn about the importance of self-care and application. The course explores the importance of multicultural
considerations and implications for social justice. Students will learn ethical obligations to advocate for clients. The course covers ethical standards of professional
organizations and credentialing bodies. Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5392. Counseling Children and Adolescents. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is intended to provide a comprehensive study of therapeutic approaches and techniques for children and adolescents and is designed to develop
students’ knowledge and skills in the theory and practice of working with children. It prepares counselors to address the specific needs of children and
adolescents, with emphasis on developmental needs, specific therapeutic interventions, and common emotional issues. Group and individual counseling
techniques and treatment planning are included. Contemporary issues and interventions addressed include: typical developmental problems, creative
interventions, crisis management, exceptional children, parenting skills, multicultural considerations, and ethical concerns. Prerequisite: CNSL 5350, CNSL 5353.
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CNSL 5393. Play Therapy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of the essential elements and principles of play therapy, including history, theories, modalities, techniques, applications, and
skills. Further, an experiential component focuses on basic play therapy skill development within the context of ethical and diversity-sensitive practice. The course
meets Association for Play Therapy requirements providing 67.5 Continuing Education (CE) hours towards the mandatory 150 required for RPT certification.
Prerequisites: CNSL 5350, CNSL 5353, and CNSL 5358.

CNSL 5394. Behavioral Addictions and Substance Abuse. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is intended to provide students with information regarding behavioral addictions (gambling, sex, Internet, video gaming, etc.), substance abuse,
and co-occurring disorders. Information regarding the etiology, recognition, assessment, diagnosis, treatment, and impact of addictions will be addressed. The
influence of addictions throughout the lifespan will also be examined. An experiential component is included as well. Ethical and legal concerns are covered.
Prerequisites: CNSL 5350 and CNSL 5353.

CNSL 5395. Internship in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Supervised professional activities in guidance and counseling. Major emphasis is placed on the student's involvement in successful practices at the educational
level of interest. Students must have met all academic and professional standards of practice before placement. The field experience will consist of a minimum of
150 clock hours. Liability insurance is required. An application must be submitted by the published due date in the semester prior to field placement and approved
by the practicum/internship director. Prerequisites: 3.0 or greater GPA and CPSY 5357, or approval of the department head.

CNSL 5396. Internship in Counseling Il. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Supervised professional activities in counseling at a field placement. Students must have met all academic and professional standards of practice before
placement. The field experience will consist of a minimum of 160 clock hours. Liability insurance is required. A complete application must be submitted by the
published due date in the semester prior to field placement and approved by the director. This course is repeatable up to two times for a maximum number of 6
credit hours. Prerequisites: CNSL 5395 and approval of program director.

CNSL 5397. Practicum. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of the basic counseling skills used by the professional counselor in working with children, adolescents, and adults. The course
includes a laboratory experience in which the student is trained in the application of counseling relationship-building and working-stage skills via role-play activities
with other students in the class and field placements as available. Integration of theory and practice is imperative in counselor training. This course is repeatable
up to two times but a maximum number of 3 credit hours will be awarded. This course will be graded using a pass/fail grading system. Prerequisites: 3.0 GPA or
greater and CNSL 5311, CNSL 5357, CNSL 5358, CNSL 5391, and one elective from CNSL 5382, CNSL 5324, CNSL 5359, CNSL 5393, or CNSL 5392.

CNSL 5399. Internship. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Primary interest is on integration of process, conceptual, professional, and personal skills. Provides extensive supervised experience in a setting closely aligned
with student's chosen program. Taken as a two-semester sequence of two, three credit-hour courses. Each semester requires twenty weekly hours (300 total in
each) of field experience. This course is repeatable up to four times, but a maximum of 6 credit hours will be awarded. This course will be graded using a pass/
fail grading system. Prerequisites: CNSL 5350, CNSL 5351, CNSL 5353, CNSL 5354, CNSL 5381, grade of "B" or better in CNSL 5357 and CNSL 5397 and
departmental permission received via application acceptance.

CNSL 6086. Problems Course. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Open to doctoral students in counseling who are independently capable of developing a problem in the area of counseling. Problems chosen by the student must
be approved in advance by the instructor. Prerequisite: Admission to the PhD in Counseling.

CNSL 6090. Special Topics. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Special Topics in Counseling. Prerequisite: Admission to the PhD in Counseling.

CNSL 6179. Doctoral Internship | - Supervision. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

Students are required to complete doctoral-level counseling internships that total a minimum of 600 clock hours. The 600 hours must include supervised
experiences in at least three of the five doctoral core areas (counseling, teaching, supervision, research and scholarship, leadership and advocacy). The 600
credit hours may be allocated at the discretion of the doctoral advisor of the doctoral advisor and the student on the basis of experience and training. Internship

is designed to provide individual students with a planned program of advanced doctoral level professional experience in a college or community/agency setting.
Internship assignments will be controlled and coordinated by a university instructor. An experienced professional at the internship site provides direct supervision.
The doctoral-level internship will consist of providing individual and group supervision to master's level students, teaching and/or co-teaching master's level
counseling courses, and participating in professional activities related to counselor education. If doctoral students have had limited clinical counseling experiences
prior to beginning their doctoral work, they may also be required to complete credit hours in a counseling setting to gain more counseling experience. Prerequisite:
CNSL 6302.

CNSL 6180. Doctoral Internship Il Teaching. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

Students are required to complete doctoral-level counseling internships that total a minimum of 600 clock hours. The 600 hours must include supervised
experiences in at least three of the five doctoral core areas (counseling, teaching, supervision, research and scholarship, leadership and advocacy). The 600 credit
hours may be allocated at the discretion of the doctoral advisor and the student on the basis of experience and training. Internship is designed to provide individual
students with a planned program of advanced doctoral level professional experience in a college or community/agency setting. Internship assignments will be
controlled and coordinated by a university instructor. An experienced professional at the internship site provides direct supervision. The doctoral-level internship
will consist of student's engaging in teaching activities, which include but are not limited to teaching master's level students on-campus/online. If doctoral students
have been limited clinical counseling experiences prior to beginning their doctoral work, they may also be required to complete credit hours in a counseling setting
to gain more counseling experience. Prerequisites: CNSL 6302 and CNSL 6179.

CNSL 6181. Doctoral Internship Ill - Supervision. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

Students are required to complete doctoral-level counseling internships that total a minimum of 600 clock hours. The 600 hours must include supervised
experiences in at least three of the five doctoral core areas (counseling, teaching, supervision, research and scholarship, leadership and advocacy). The 600
credit hours may be allocated at the discretion of the doctoral advisor and the student on the basis of experience and training. Internship is designed to provide
individual students with a planned program of advanced doctoral level professional experience in a college or community/agency setting. Internship assignments
will be controlled and coordinated by a university instructor. An experienced professional at the internship site provides direct supervision. The doctoral-level
internship will consist of providing individual and group supervision to master's level students, teaching and/or co-teaching master's level counseling courses, and
participating in professional activities related to counselor education. If doctoral students have had limited clinical counseling experiences prior to beginning their
doctoral work, they may also be required to complete credit hours in a counseling setting to gain more counseling experience. Prerequisite: CNSL 6180.

CNSL 6182. Doctoral Internship IV — Research and Scholarship. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

Students are required to complete doctoral-level counseling internships that total a minimum of 600 clock hours. The 600 hours must include supervised
experiences in at least three of the five doctoral core areas (counseling, teaching, supervision, research and scholarships, leadership and advocacy). The

600 credit hours may be allocated at the discretion of the doctoral advisor and the student on the basis of experience and training. Internship is designed to
provide individual students with a planned program of advanced doctoral level professional experience in a college or community/agency setting. Internship
assignments will be controlled and coordinated by a university instructor. An experienced professional at the internship site provides direct supervision. The
doctoral-level internship will consist of student's choosing from one of three doctoral core areas to complete internship hours. These include counseling, research
and scholarship, leadership and advocacy. If doctoral students have had limited clinical counseling experiences prior to beginning their doctoral work, they must
also be required to complete credit hours in a counseling setting to gain more counseling experience. Prerequisite: CNSL 6181.
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CNSL 6183. Doctoral Internship V - Teaching. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

Students are required to complete doctoral-level counseling internships that total a minimum of 600 clock hours. The 600 hours must include supervised
experience in at least three of the five doctoral core areas (counseling, teaching, supervision, research and scholarship, leadership and advocacy). The 600
credit hours may be allocated at the discretion of the doctoral advisor and the student on the basis of experience and training. Internship is designed program

of advanced doctoral level professional experience in a college or community/agency setting. Internship assignments will be controlled and coordinated by a
university instructor. An experienced professional at the internship site provides direct supervision. The doctoral-level internship will consist of student's engaging
in teaching activities, which include but are not limited to teaching master's level students on-campus/online. If doctoral students have had limited clinical
counseling experiences prior to beginning their doctoral work, they may also be required to complete credit hours in a counseling setting to gain more counseling
experience. Prerequisite: CNSL 6182.

CNSL 6184. Doctoral Internship VI - Supervision. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

Students are required to complete doctoral-level counseling internships that total a minimum of 600 clock hours. The 600 hours must include supervised
experience in at least three of the five doctoral core areas (counseling, teaching, supervision, research and scholarship and advocacy). The 600 credit hours may
be allocated at the discretion of the doctoral advisor and the student on the basis of experience and training. Internship is designated to provide individual students
with a planned program of advanced doctoral level professional experience in a college or community/agency setting. Internship assignments will be controlled
and coordinated by a university instructor. An experienced professional at the internship site provides direct supervision. The doctoral-level internship will consist
of providing individual and group supervision to master's level students, teaching and/or co-teaching master's level counseling courses, and participating in
professional activates related to counselor education. If doctoral students have had limited clinical counseling experiences prior to beginning their doctoral work,
they may also be required to complete credit hours in a counseling setting to gain more counseling experience. Prerequisite: CNSL 6184.

CNSL 6300. Advanced Theories of Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines several major counseling theories that inform current counseling practice. Students will have an opportunity to compare, analyze, and
evaluate the compatibility and effectiveness of counseling theories in practice, including evidence-based practices, and ethical and culturally relevant practice in
multiple clinical settings. Students will demonstrate knowledge and application of major theories pertaining to the principles and practices of counseling to include
the conceptualization of clients from multiple theoretical perspectives. Prerequisite: Admission to the PhD in Counseling.

CNSL 6301. Advanced Multicultural and Social Justice Advocacy in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Multiculturalism and social justice are ethical imperatives for professional counselors. This course provides advanced multicultural and social justice knowledge,
skills, and awareness that will support students’ roles as advocates for their clients and within systems of counselor education and beyond. Students will be
exposed to theoretical movements in multiculturalism and social justice and explore their own values, beliefs, and cultural identities and make connections to
how these aspects of their personhood influence their relationship and intervention with clients and students. Prerequisites: Admission to the PhD in Counseling
Program.

CNSL 6302. Theory and Process of Counselor Supervision. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Clinical supervision of counselors and counselors in training requires in-depth knowledge of major conceptual approaches, methods, and techniques; evaluation;
and ethical and legal issues related to supervisory interactions and responsibilities. Students in this course are provided with the opportunity to develop their
professional identity and learn the skills of a clinical supervisor. Throughout this course, students engage in experiential applications, discussions, and self-
reflective assignments that focus on the strategies for working with supervisees representing diverse backgrounds and developmental and learning styles. After a
critical analysis of the purpose of supervision, theoretical frameworks, and models of supervision, students develop and apply their own theory of supervision in a
practice setting in which they each oversee a group of practicum students. Prerequisite: Admission to the PhD in Counseling.

CNSL 6303. Advanced Ethics, Law, and Philosophy in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces students to moral development and philosophical underpinnings of professional ethics. Legal, ethical, and best practice issues encountered
by professional counselors will be examined, with an emphasis on issues encountered by counseling supervisors, advanced practitioners, and counselor
educators. Students are expected to explore and adopt an ethical decision-making model. Prerequisite: Admission to the PhD in Counseling Program. A minimum
grade of B is required to advance in the program.

CNSL 6304. Leadership and Advocacy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Counselor educators have a responsibility to provide leadership and advocacy. Students have the opportunity to gain a thorough understanding of this
responsibility as well as the prospect of enhancing their professional development plans by identifying specific goals for professional involvement and service,
including advocacy for their own community, clients, students, or profession. Students examine the processes of advocacy. They use contemporary research to
analyze the current trends and issues of the profession. Students also identify how community, national, and international issues affect the counseling profession.
Prerequisite: Admission to the PhD in Counseling.

CNSL 6305. Instructional Theory in Counselor Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course prepares students to become competent teachers of counselor education through the examination of various adult learning methods to work
effectively with different learning styles, cultural dynamics, and diversity. Topics covered are learning theories, retention of material, motivation, classroom
instructional strategies and techniques, and assessment of learning from the core learning expectations. This course will provide an overview of the history and
development of counselor education with an examination of the theoretical orientation and practice skills necessary to function effectively as a counselor educator.
Students will examine their personal philosophy of teaching and learning and demonstrate the ability to design, deliver, and evaluate methods appropriate to
course objectives. Prerequisite: Admission to the PhD in Counseling.

CNSL 6306. Advanced Assessment in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Designed to provide counselors with a working knowledge of assessment principles and instruments used in school, clinical mental health, and research settings.
This course will focus on the process of test selection, administration, scoring, and interpretation of intelligence testing, personality and behavioral assessment,
and appraisal. Students will be required to perform a comprehensive assessment battery. Prerequisites: Admission to the PhD in Counseling Program. A minimum
grade of B is required to advance in the program.

CNSL 6308. Program Evaluation and Grant Writing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course focuses on the concepts and processes related to program evaluation and the steps in performing a program evaluation. Emphasis is on the
application and demonstration of critical thinking skills related to analyzing and evaluating an array of programs. Students will also demonstrate the ability to write
grant proposals appropriate for research, program enhancement, and/or program development. Students will engage in grant writing activities appropriate to their
site and counseling goals. Prerequisite: Admission to the PhD in Counseling.

CNSL 6309. Seminar in Rural Mental Health. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This is a specialized online course designed to address the unique needs of counseling rural communities and populations. Attention will be given to the
uniqueness of rural counseling and communities, ethical considerations, working with existing educational and community entities, multicultural issues and
challenges, and the various roles of the rural community counselor. This course will provide a special focus on the impact of substance abuse, addictions, and
telehealth. Prerequisite: Admission to the PhD in Counseling.

CNSL 6370. Expressive Arts in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed to give doctoral level counseling students an overview of expressive forms of counseling. Students will be able to gain further knowledge
of creative approaches to counseling while also getting an opportunity to experience differing techniques. Additionally this course combines didactic and
experiential learning. Discussion, role-play, lectures, small-group experiences, films, and demonstration are some possible methods that may be utilized. Each
class member will also be required to participate in guided activities during class. Additional readings and assignments (research project, course facilitation, or
experiential activities) will be required for doctoral students. Prerequisite: Doctoral Standing.
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CNSL 6378. Advanced Practicum in Counseling Il. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The second semester of an advanced supervised practicum in counseling will enable doctoral-level students to develop and/or refine advanced counseling skills
and conceptually link counselor practice and supervision. The doctoral practicum focuses on additional supervised clinical counseling experience beyond the
supervised experience completed in the student's master's degree program. Students are required to participate in a supervised doctoral-level practicum of

a minimum of 100 hours in counseling, of which 40 hours must be in direct service with clients. The nature of the doctoral-level practicum experience is to be
determined in consultation with program faculty and/or a doctoral committee. Students will participate in weekly group supervision with a faculty member and other
practicum students. A minimum grade of B in this course is required to advance in the program. Prerequisite: Admission to the PhD in Counseling Program, a
minimum grade of B in CNSL 6391.

CNSL 6379. Doctoral Internship I: Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The first semester of a minimum two semester doctoral internship in counseling will enable doctoral-level students to continue to develop and/or refine advanced
counseling skills and conceptually link counselor practice and supervision. Students are required to participate in a supervised doctoral-level practicum of a
minimum of 300 hours in counseling, of which 120 hours must be in direct service with clients. The nature of the doctoral-level internship experience is to be
determined in consultation with program faculty and/or a doctoral committee. Students will participate in weekly group supervision with a faculty member and other
internship students. A minimum grade of B is required in this course to advance in the program. Prerequisite: Admission to the PhD in Counseling Program, a
minimum grade of B in CNSL 6391 and CNSL 6378 Advanced Practicum in Counseling II.

CNSL 6380. Doctoral Internship Il: Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The second semester of a minimum two semester doctoral internship in counseling will enable doctoral-level students to continue to develop and/or refine
advanced counseling skills and conceptually link counselor practice and supervision. Students are required to participate in a supervised doctoral-level practicum
of a minimum of 300 hours in counseling, of which 120 hours must be in direct service with clients. The nature of the doctoral-level internship experience is to be
determined in consultation with program faculty and/or a doctoral committee. Students will participate in weekly group supervision with a faculty member and other
internship students. A minimum grade of B is required in this course to advance in the program. Prerequisite: Admission to the PhD in Counseling Program, a
minimum grade of B in CNSL 6391, CNSL 6378 Advanced Practicum in Counseling Il, and CNSL 6379 Doctoral Internship I: Counseling.

CNSL 6381. Doctoral Internship Ill: Clinical Supervision. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Allows opportunities for experiential learning and skill development in an applied supervisory setting and enables students to synthesize a personal approach
to counselor supervision that integrates knowledge based on theory and experience. The Doctoral Internship in Clinical Supervision allows students to apply
supervision theories and techniques they have learned in the introductory counseling supervision course, CNSL 6302, while under the supervision of a faculty
member. Students are required to supervise master's-level counseling students. The nature of the doctoral-level internship in supervision experience is to be
determined in consultation with program faculty and/or a doctoral committee. Students will participate in weekly group supervision of supervision with a faculty
member and other internship students. A minimum grade of B is required in this course to advance in the program. Prerequisite: Admission to the PhD in
Counseling Program and a minimum grade of B in CNSL 6302 and CNSL 6392.

CNSL 6382. Doctoral Internship IV: Teaching. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Reviews and offers doctoral-level students the opportunity to examine and practice the various roles of teaching in counseling under direct supervision. The
doctoral-level teaching internship will consist of students engaging in teaching activities, which include but are not limited to teaching and/or co-teaching
undergraduate and/or master's-level students. The nature of the doctoral-level internship in teaching experience is to be determined in consultation with program
faculty and/or a doctoral committee. Students will participate in weekly group supervision of teaching with a faculty member and other internship students. A
minimum grade of B is required in this course to advance in the program. Prerequisite: Admission to the PhD in Counseling Program and a minimum grade of B in
CNSL 6305.

CNSL 6391. Advanced Practicum in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This advanced supervised practicum in counseling will enable doctoral-level students to develop and/or refine advanced counseling skills and conceptually link
counselor practice and supervision. The doctoral practicum focuses on additional supervised clinical counseling experience beyond the supervised experience
completed in the student's master's degree program. Students are required to participate in a supervised doctoral-level practicum of a minimum of 100 hours
in counseling, of which 40 hours must be in direct service with clients. The nature of the doctoral-level practicum experience is to be determined in consultation
with program faculty and/or a doctoral committee. Students will participate in weekly group supervision with a faculty member and other practicum students.
Prerequisite: Admission to the PhD in Counseling.

CNSL 6392. Practicum in Counselor Supervision. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The class allows opportunities for experiential learning and skill development in an applied supervisory setting and enables students to synthesize a personal
approach to counselor supervision that integrates theory and practice. This course allows students to put into practice supervision theories and techniques they
have learned in the introductory counseling supervision course, CNSL 6302, while under the supervision of a faculty member. Prerequisites: Admission to the PhD
in Counseling Program, CNSL 6302 with a minimum grade of B. A minimum grade of B is required to advance in the program.

CNSL 6394. Advanced Research Methods in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Introduces students to advanced research methodology in counseling and counselor education. Topics of emphasis include quantitative research design,
univariate analyses, survey and instrument design, approaches to interpretation of data, and qualitative research design. Prerequisites: Admission to the PhD in
Counseling Program. A minimum grade of B is required to advance in the program.

CNSL 6395. Multivariate Statistics in Counseling. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provides students with an exposure to more advanced methods of data analysis and research approaches, with an emphasis on the completion of a research
project proposal using multivariate methods. Topics include multivariate data analysis; quantitative data analyses, including MANOVAs; discriminate function
analysis; hierarchical multiple regression; and exploratory factor analysis. Students will gain experience in using statistical software packages to conduct analyses
with multivariate datasets. Prerequisites: Admission to the PhD in Counseling Program. CNSL 6394 Advanced Research Methods in Counseling. A minimum
grade of B is required to advance in the program.

CNSL 6396. Research in Counseling: Proposal Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Provides guidance for doctoral candidates in the theory and practice of dissertation development, particularly Chapters 1-3 of the dissertation, which will be
completed prior to the conclusion of this class. Students will develop a comprehensive literature review, research questions or hypotheses, research design and
procedures, and proposal of the problem. Students will review research ethics, including IRB and human subjects training Prerequisites: Admission to the PhD in
Counseling Program. CNSL 6394 Advanced Research Methods in Counseling; CNSL 6397 Quantitative Research Methods or CNSL 6398 Qualitative Research
Methods. A minimum grade of B is required to advance in the program.

CNSL 6397. Quantitative Research Methods. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines advanced quantitative research models and methods of instrument design such as experimental and quasi-experimental designs to
include application of advanced quantitative research skills, evaluation of research proposals from human subjects/institutional review board reviews, application
of professional writing for journal and newsletter publication, and appropriate conference proposal procedures. Students will demonstrate knowledge through
application of quantitative research questions appropriate for professional research and be introduced to writing for publication. This course will also address
ethical and diversity issues involved in research design, measurement, implementation, and generalization of findings. Prerequisite: Admission to the PhD in
Counseling.

CNSL 6398. Qualitative Research Methods. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines qualitative research design and the development of advanced level qualitative research skills. Explores and contrasts philosophical
assumptions of qualitative and quantitative research. Areas of emphasis include methodologies, such as grounded theory, ethnographic, and phenomenological
and other emergent research practice and processes. Students will develop competencies in qualitative data collection, analysis, and oral and written data
presentation. Various methodologies and approaches to qualitative research are reviewed. Prerequisite: Admission to the PhD in Counseling.
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CNSL 6399. Research & Publication. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines advanced topics and controversies in qualitative and quantitative counseling research; this integration of theoretical with applied counseling
material augments the department's standard doctoral research offerings. Students will engage in qualitative and quantitative research methods and complete a
journal manuscript and conference proposal. Prerequisites: CNSL 6301 and CNSL 6398.

CNSL 7192. Dissertation Continuation. 1 Credit Hour (Lecture: 1 Hour, Lab: 0 Hours).

This course is a Counseling doctoral degree requirement for students who have not successfully defended their dissertation after completing CNSL 6319 -
Dissertation IV. This course allows students to continue and complete dissertations with the assistance of the dissertation committee. Prerequisites: CNSL 7388
minimum grade of B and CNSL 7389 minimum grade of a B and CNSL 7390 minimum grade of a B and CNSL 7391 minimum grade of a B.

CNSL 7388. Dissertation I. 3 Credit Hours (Lecture: 3 Hours, Lab: 3 Hours).

This course is a Counseling doctoral degree requirement focused on preparing students to inform professional practice by generating new knowledge for the
counseling profession through dissertation research or a comparable research project focusing on areas relevant to counseling practice, counselor education,
and/or supervision. Further, the course requires students to work individually with their doctoral committee to determine the specific requirements for completing
dissertation research or comparable research project including a dissertation/project proposal and defense. Students may register for this course after successfully
completing oral and written comprehensive exams and with the permission of their dissertation committee. The student's doctoral dissertation/project committee
chair (or intended doctoral dissertation/project committee chair) will oversee the work of the student. Prerequisites: CNSL 6302 and CNSL 6184.

CNSL 7389. Dissertation Il. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a Counseling doctoral degree requirement focused on preparing students to inform professional practice by generating new knowledge for the
counseling profession through dissertation research or a comparable project focusing on areas relevant to counseling practice, counselor education, and/

or supervision. Further, the course requires students to work individually with their doctoral committee to determine the specific requirements for completing
dissertation research or comparable research project including a dissertation/project proposal and defense. Students may register for this course after successfully
completing oral and written comprehensive exams and with the permission of their dissertation committee. The student's doctoral dissertation/project committee
chair (or intended doctoral dissertation/project committee chair) will oversee the work of the student. The student in collaboration with the supervising faculty
member will develop a concrete plan of work related to the student's intended dissertation/research project. Prerequisite: CNSL 7388 minimum grade of B.

CNSL 7390. Dissertation Ill. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a Counseling doctoral degree requirement focused on preparing students to inform professional practice by generating new knowledge for the
counseling profession through dissertation research or a comparable research project focusing on areas relevant to counseling practice, counselor education,
and/or supervision. Further, the course requires students to work individually with their doctoral committee to determine the specific requirements for completing
dissertation research or comparable research project including a dissertation/project proposal and defense. Students may register for this course after successfully
completing oral and written comprehensive exams and with the permission of their dissertation committee. The student’s doctoral dissertation/project committee
chair (or intended doctoral dissertation/project committee chair) will oversee the work of the student. The student in collaboration with the supervising faculty
member will develop a concrete plan of work related to the student’s intended dissertation/research project. Prerequisite: CNSL 7388 minimum grade of a B.

CNSL 7391. Dissertation 1V. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a Counseling doctoral degree requirement focused on preparing students to inform professional practice by generating new knowledge for the
counseling profession through dissertation research or a comparable research project focusing on areas relevant to counseling practice, counselor education,
and/or supervision. Further, the course requires students to work individually with their doctoral committee to determine the specific requirements for completing
dissertation research or comparable research project including a dissertation/project proposal and defense. Students may register for this course after successfully
completing oral and written comprehensive exams and with the permission of their dissertation committee. The student’s doctoral dissertation/project committee
chair (or intended doctoral dissertation/project committee chair) will oversee the work of the student. The student in collaboration with the supervising faculty
member will develop a concrete plan of work related to the student’s intended dissertation/research project. Prerequisite: CNSL 7390 minimum grade of a B.

Department of Psychological Sciences

Dr. Tom Faulkenberry, Department Head
Department of Psychological Sciences
Box T-0820

Stephenville, Texas 76402
254-968-9816
faulkenberry@tarleton.edu

Dr. Jonali Baruah, MS Program Director
baruah@tarleton.edu

The Master of Science in Applied Psychology (https://www.tarleton.edu/degrees/applied-psychology-ms/) offers an intellectually rigorous program that
will prepare students for careers in a wide variety of areas related to psychological science. Specifically, the program prepares graduates for careers that
require a unique combination of skills and knowledge regarding human behavior, scientific inquiry and critical thinking, research methods, statistical analysis
and interpretation, ethics and social responsibility, communication, and teamwork. Students can further develop these skills and knowledge by completing a
research-based thesis or by completing a project in an applied setting. One unique facet of our program is the ability to receive specific training in the teaching of
psychology, which will be very beneficial for any student who may want to teach psychology at the community college level upon graduation.

All students in the program complete courses in statistics and research methods, theories of learning, and history and systems of psychology. Remaining
courses can be chosen from a variety of electives within the psychological and behavioral sciences. Upon completion of this program, students will have
developed the research and writing skills to further their education at the doctoral level or to pursue a career in applied research, data science, training,
development, or other areas.

There are four tracks in the M.S. in Applied Psychology: A general concentration, a research concentration (with thesis), a teaching concentration, and an
applied project concentration.

Master of Science in Applied Psychology

PSYC 5300 Behavioral Statistics 3
PSYC 5301 Research Methods 3
PSYC 5303 Learning and Cognition 3
PSYC 5320 History and Systems of Psychological Science &
Select 2 of the following: 6

PSYC 5302 Social Psychological Processes

PSYC 5304 Human Development

PSYC 5321 Evolutionary Psychology

PSYC 5379 Human Language and Discourse Processing

Total Hours 18
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Applied Project

PSYC 5048 Applied Project Capstone 1-6
Select 2 of the following: 6

PSYC 5315 Physiological Psychology

PSYC 5316 Advanced Quantitative Methods and Experimental Design

PSYC 5322 Psychometrics

PSYC 5340 Psychopathology and Assessment of Children

PSYC 5361 Teaching of Psychology

PSYC 5381 Assessment and Evaluation Fundamentals

PSYC 5090 Special Topics
Total Hours 12
General
Select 4 of the following: 12

PSYC 5315 Physiological Psychology

PSYC 5316 Advanced Quantitative Methods and Experimental Design

PSYC 5322 Psychometrics

PSYC 5340 Psychopathology and Assessment of Children

PSYC 5361 Teaching of Psychology

PSYC 5381 Assessment and Evaluation Fundamentals

PSYC 5090 Special Topics
Total Hours 12
Research
PSYC 5316 Advanced Quantitative Methods and Experimental Design 3
PSYC 5088 Thesis 1-6
Select 1 of the following: 3

PSYC 5315 Physiological Psychology

PSYC 5322 Psychometrics

PSYC 5340 Psychopathology and Assessment of Children

PSYC 5361 Teaching of Psychology

PSYC 5381 Assessment and Evaluation Fundamentals

PSYC 5090 Special Topics
Total Hours 12
Teaching Option
PSYC 5361 Teaching of Psychology 3
PSYC 5362 Teaching of Psychology Practicum 3
Select 2 of the following: 6

PSYC 5315 Physiological Psychology

PSYC 5316 Advanced Quantitative Methods and Experimental Design

PSYC 5322 Psychometrics

PSYC 5340 Psychopathology and Assessment of Children

PSYC 5381 Assessment and Evaluation Fundamentals

PSYC 5090 Special Topics
Total Hours 12
Professors

e Dr. Jonali Baruah

»  Dr. Jamie Borchardt

e Dr. Kyle Eichas

e Dr. Tom Faulkenberry

Associate professors
e Dr. Trina Geye
*  Dr. Stephanie Robertson
Assistant professors

e Dr. Alyssa Jones
*  Dr. Amanda Stevens
e Dr. Chenmu (Julia) Xing
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Courses

PSYC 5048. Applied Project Capstone. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
This course requires students to design and complete an independent project that integrates what the student has learned in the program and advances the
application of the scientific principles of psychology. Students will communicate the results of their project via a written report and a public presentation.

PSYC 5086. Problems. 1-3 Credit Hours (Lecture: 0 Hours, Lab: 1-3 Hours).
Directed independent study or research under the supervision of a member of the psychology faculty. Prerequisites: graduate standing and approval of department
head.

PSYC 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisites: Completion of all course work required by the
degree and consent of the major professor.

PSYC 5090. Special Topics. 1-3 Credit Hours (Lecture: 1-3 Hours, Lab: 0 Hours).
An examination of different topics each semester with a focus on contemporary issues in counseling. This course may be repeated for credit as the topic changes.

PSYC 5098. Pre-Doctoral Research. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 0 Hours).
Doctoral students who do not already have a Master's degree will conduct original research on a variety of topics in experimental psychology. Course will be
graded as satisfactory or unsatisfactory. Prerequisite: Doctoral standing.

PSYC 5300. Behavioral Statistics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course explores the fundamentals of experimental research in the psychological sciences. Students will learn frameworks for hypothesis testing and effect
size estimation in the context of classical statistical methods, including t-tests, analysis of variance, and correlation. Students will also gain an understanding of the
interrelationships among statistical methods as well as computer skills required for data analysis.

PSYC 5301. Research Methods. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides students with a big-picture overview of the process of experimental research in the psychological sciences. Students learn to design,
conduct, and evaluate experimental research. Students will learn to critically evaluate the methodology and conclusions of existing and proposed research.
Students will develop a formal research proposal and will learn about the process of grant submission and peer review. Prerequisite: PSYC 5300 or equivalent
graduate statistics course.

PSYC 5302. Social Psychological Processes. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An in-depth examination of the individual in a social and cultural context. Topics include: the behavior of groups, the roles of individuals within groups, and the
influence of groups on an individual¢,s perceptions, attitudes, emotions, and behavior. Major theories and supporting research are covered. Includes a selected
emphasis on specific topics, with individual or team projects and/or original research.

PSYC 5303. Learning and Cognition. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course presents the primary theories of learning, cognition, and the factors that influence human learning and cognition. Students in this course will gain
broad knowledge of how these theories and related research findings may be applied to general and special populations and in various contexts. Credit will not be
granted for both PSYC 5303 and PSYC 6303.

PSYC 5304. Human Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces major theoretical perspectives that shape human development from infancy to adulthood. Students will explore the biological, cognitive,
and social aspects of human development throughout the lifespan. Students will examine empirical research, theories, cultural, and contextual factors that shape
development. Credit will not be granted for both PSYC 5304 and PSYC 6304.

PSYC 5306. Behavioral Neuroscience. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Surveys the neuroscientific basis of behavior and provides an advanced appraisal of the in-depth mechanisms of the nervous system. Students will examine the
role of chemical and electrical operations within the nervous system and how it influences psychological functioning. Topics will include the neural basis (chemical,
electrical, and mechanistic) of behavior and cognition, and processes such as somatosensation, motor processing, perception, reward, nociception, learning and
memory, and neurological disorders. Methods of research in behavioral neuroscience and experimental paradigms will also be explored. Prerequisite: Doctoral
standing.

PSYC 5315. Physiological Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Surveys the inter-disciplinary knowledge of the advanced structure and function of physiological systems that underlie psychological processes. Includes an
exploration of the physiology of psychological processes, behavior and cognition including focus on somatosensation, motor processing, perception, reward
and psychopharmacology, nociception, learning and memory, and neurological disorders. Methods of research and experimental paradigms in physiological
psychology will also be explored. Credit will not be granted for both PSYC 5315 and PSYC 6315.

PSYC 5316. Advanced Quantitative Methods and Experimental Design. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides students with a solid grounding in the theory and practice of experimental design and statistical modeling that forms the empirical basis of
modern psychological and behavioral sciences. Topics include frequentist and Bayesian approaches to classical between-subject designs (including single-factor
and two-factor designs), repeated-measures designs, covariate designs, classical regression models, and linear mixed-effects models. Prerequisite: PSYC 5300 or
equivalent graduate statistics training.

PSYC 5318. Statistical Modeling for Experimental Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides doctoral students with a foundation of theory and practice in statistical modeling in the context of experimental psychology. Topics include
frequentist and Bayesian approaches to estimating parameters and assessing fit of predictive models (including linear, generalized linear, and nonlinear models)
in a variety of contexts beyond the typical regression context, including analysis of binary choice data, ordinal data, and count data. Topics also include an
introduction to process models of behavioral and cognitive phenomena. Prerequisite: Doctoral standing; PSYC 5316.

PSYC 5320. History and Systems of Psychological Science. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of the historical development of the modern field of psychology. It examines the early roots of psychological thought beginning
in ancient times through the middle ages, and the Renaissance, to the emergence of empiricism that heralded the field’s formal founding. Students will examine
the major schools of thought in psychology with a focus on how historical events shaped the prevailing thoughts of the time. Credit will not be granted for both
PSYC 5320 and PSYC 6320.

PSYC 5321. Evolutionary Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Surveys the evolutionary basis of behavior and psychological processes. Students will study mechanisms of evolution and adaptation on change, selection, mate
choice, individual differences, altruism, parental investment, competition, fitness, language, emotion, culture, and cognition with a primary focus on how adaptation
and evolution have influenced psychological processes. Credit will not be granted for both PSYC 5321 and PSYC 6321.

PSYC 5322. Psychometrics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces students to the quantification of human behavior. Students will learn how to construct reliable and valid measures of behavior, with
particular emphasis on psychological tests. The course will cover statistical techniques for evaluating reliability and validity of these tests and other types of
measurement instruments. Both classical test theory and modern test theory, including factor analysis and item response theory, will be considered. Credit will not
be granted for both PSYC 5322 and PSYC 6322.
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PSYC 5323. Mathematical Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides students with an introduction to using mathematical modeling to understand psychological and behavioral processes. The student will learn
the basic mathematical techniques employed in mathematical psychology, and the course will cover a number of mathematical models and theories that have
been developed and employed in various important areas of experimental psychology, including memory and forgetting, learning, and decision-making. Credit will
not be granted for both PSYC 5323 and PSYC 6323.

PSYC 5324. Behavioral Data Science. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course teaches students how to use methods of data science to answer research questions in the psychological and behavioral sciences. Students will learn
the full scope of skills and knowledge needed to complete a basic behavioral data science project including data acquisition (e.g., collecting data through APIs and
web scraping), data processing (e.g., high performance computing and feature extraction), and data analysis (e.g., machine learning, natural language processing,
and advanced regression analyses). Credit will not be granted for both PSYC 5324 and PSYC 6324.

PSYC 5331. Group Processes. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is a survey of major topics in the psychology of group dynamics. The course introduces and develops students’ knowledge of history, theoretical
underpinnings, and contemporary research on the psychological issues related to group behavior and collective cognition. Among the issues covered will be
performance, motivation, goal setting, decision-making, creativity, social influence, memory, leadership, teamwork, and collective behavior. Prerequisite: Doctoral
standing.

PSYC 5340. Psychopathology and Assessment of Children. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course is designed to provide an overview of emotional and behavioral disorders of children and adolescents and theoretical foundations and applications of
psychological assessment with this population.

PSYC 5361. Teaching of Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A study of pedagogical theories, styles, and strategies as they apply to college-level teaching of psychology. Students will explore a range of techniques for
teaching of psychology courses, including presentation of course material, learning assessment tools, test construction, and grading.

PSYC 5362. Teaching of Psychology Practicum. 3 Credit Hours (Lecture: 0 Hours, Lab: 3 Hours).

The Teaching of Psychology Practicum is designed to give students supervised practical application related to teaching experience within the realm of Psychology.
Students will be paired with a current faculty member teaching, but not limited to, PSYC 2301 General Psychology and PSYC 1100 Transitioning to University
Studies in Psychology courses. Prerequisite: Admission to Graduate School.

PSYC 5379. Human Language and Discourse Processing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of current theory and research related to human language and discourse processing. Topics addressed in this course include
linguistic principles, the perception of language, the mental lexicon, sentence and discourse comprehension, language production, language acquisition, linguistic
diversity, and cultural influences on language. Credit will not be granted for both PSYC 5379 and PSYC 6379.

PSYC 5381. Assessment and Evaluation Fundamentals. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines the nature and development of standardized tests, with emphasis on ethical standards, psychometric theory, test standards and test
construction. Selection criteria and utilization of standardized and other instruments in various environments are considered. Includes evaluations and critiques of
published tests and experiential exposure to different types of psychological tests.

PSYC 6098. Doctoral Research. 1-6 Credit Hours (Lecture: 0 Hours, Lab: 0 Hours).
Doctoral students conduct original research on a variety of topics in experimental psychology. Course will be graded as satisfactory or unsatisfactory. Prerequisite:
Doctoral standing.

PSYC 6302. Doctoral Proseminar in Experimental Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course provides new doctoral students in the Ph.D. program in Experimental Psychology the opportunity to hear and participate in discussions with doctoral

faculty in the Department of Psychological Sciences. The course focuses on the development of tangible research skills, including discussion of faculty research

and research strategies, thinking critically about research, and other topics relevant to students beginning Ph.D. studies. The course will address many Issues of
importance to new students, including degree planning, achieving program milestones, CV development, and job opportunities following graduation. Prerequisite:
Doctoral standing.

PSYC 6303. Learning and Cognition. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course presents the primary theories of learning, cognition, and the factors that influence human learning and cognition. Students in this course will gain
broad knowledge of how these theories and related research findings may be applied to general and special populations and in various contexts. Credit will not be
granted for both PSYC 5303 and PSYC 6303. Prerequisite: Doctoral standing.

PSYC 6304. Human Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces major theoretical perspectives that shape human development from infancy to adulthood. Students will explore the biological, cognitive,
and social aspects of human development throughout the lifespan. Students will examine empirical research, theories, cultural, and contextual factors that shape
development. Credit will not be granted for both PSYC 5304 and PSYC 6304. Prerequisite: Doctoral standing.

PSYC 6305. Topics in Developmental Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an in-depth exploration of the major topics in developmental psychology. The course will examine various theoretical perspectives and
research methods used in the study of topics across the lifespan. Topics may include infant, child, and adult development, aging and end-of-life topics, self-
control, technology impacts on development, developmental changes across decades, gender, sexuality, social and cultural impacts, parenting, peer influences,
stereotypes, disabilities, emotional, and mental health aspects that may impact development at any stage of life. In addition, students will explore the professional
role that psychology brings to the field of development. Prerequisite: Doctoral standing.

PSYC 6306. Psychology of Aging. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A comprehensive study of the biological, cognitive, and social aspects of aging. The course will cover a range of topics, including cognitive changes in aging,
memory, attention, and language abilities, as well as personality changes and social roles. Students will also investigate the impact of age-related changes on
mental health, including depression and anxiety, as well as issues related to caregiving and end-of-life decisions. Emphasis is placed on adjusting to the evolution
of the family, workplace, and societal roles. Prerequisite: Doctoral standing.

PSYC 6310. Topics in Neuroscience and Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Surveys the inter-disciplinary knowledge of an advanced topic in behavior and neuroscience as it relates to psychological processes. Develops knowledge of
foundational theories, issues, historical research findings, and contemporary directions in fundamental areas of behavior and neuroscience. Methods of research
and experimental paradigms in physiological psychology will also be explored. Prerequisite: Doctoral standing.

PSYC 6312. Neuropsychopharmacology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An advanced exploration of the neural mechanisms of the effects of drugs on behavior and the neuroscientific principles within psychopharmacology. Modules will
include the neuroscientific knowledge of drug abuse, addiction, specific drugs (such as opioids, antidepressants, and cocaine), drugs for psychological disorders,
and neurological disorders. Methods of research in psychopharmacology will also be explored. Prerequisite: Doctoral standing.

PSYC 6313. Animal Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Explores the knowledge of animal behavior from a psychological perspective. Students will examine the principles of animal behavior, behavioral endocrinology,
learning, cultural transmission, selection (artificial, natural, and sexual), mating, kinship, foraging, cooperation, antipredator behaviors, habitat selection,
aggression, and genetics. Students will curate a curiosity of the natural world using a scientific lens. Methods of research in animal behavior will also be explored.
Prerequisite: Doctoral standing.
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PSYC 6315. Physiological Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Surveys the inter-disciplinary knowledge of the advanced structure and function of physiological systems that underlie psychological processes. Includes an
exploration of the physiology of psychological processes, behavior and cognition including focus on somatosensation, motor processing, perception, reward
and psychopharmacology, nociception, learning and memory, and neurological disorders. Methods of research and experimental paradigms in physiological
psychology will also be explored. Credit will not be granted for both PSYC 5315 and PSYC 6315. Prerequisite: Doctoral standing.

PSYC 6317. Applied Experimental Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course introduces and develops students’ knowledge base and skillset related to contemporary applications of experimental psychology. Topics include
human-computer interaction, UX design, expert systems, and ergnonomics. Prerequisite: Doctoral standing.

PSYC 6319. Research Ethics in Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course develops students’ knowledge of the ethical principles, codes and research ethics that guide research on human participants and animal subjects

in the discipline of psychology. The course examines human and animal research and related federal regulations. Related to human research, students will
develop an understanding of assessing risk, informed consent, protecting privacy and the confidentiality of research results, protecting vulnerable human research
participant populations, appropriate conduct for internet based research, and conflicts of interest. Additionally, this course addresses issues of data ownership and
sharing, bias and fraud in research, issues related to authorship, and professional practices related to the publication of research findings. Prerequisite: Doctoral
standing.

PSYC 6320. History and Systems of Psychological Science. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of the historical development of the modern field of psychology. It examines the early roots of psychological thought beginning
in ancient times through the middle ages, and the Renaissance, to the emergence of empiricism that heralded the field’s formal founding. Students will examine
the major schools of thought in psychology with a focus on how historical events shaped the prevailing thoughts of the time. Credit will not be granted for both
PSYC 5320 and PSYC 6320. Prerequisite: Doctoral standing.

PSYC 6321. Evolutionary Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Surveys the evolutionary basis of behavior and psychological processes. Students will study mechanisms of evolution and adaptation on change, selection, mate
choice, individual differences, altruism, parental investment, competition, fithess, language, emotion, culture, and cognition with a primary focus on how adaptation
and evolution have influenced psychological processes. Credit will not be granted for both PSYC 5321 and PSYC 6321. Prerequisite: Doctoral standing.

PSYC 6322. Psychometrics. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces students to the quantification of human behavior. Students will learn how to construct reliable and valid measures of behavior, with
particular emphasis on psychological tests. The course will cover statistical techniques for evaluating reliability and validity of these tests and other types of
measurement instruments. Both classical test theory and modern test theory will be considered, including factor analysis and item response theory. Credit will not
be granted for both PSYC 5322 and PSYC 6322. Prerequisite: Doctoral standing.

PSYC 6323. Mathematical Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides students with an introduction to using mathematical modeling to understand psychological and behavioral processes. The student will learn
the basic mathematical techniques employed in mathematical psychology, and the course will cover a number of mathematical models and theories that have
been developed and employed in various important areas of experimental psychology, including memory and forgetting, learning, and decision-making. Credit will
not be granted for both PSYC 5323 and PSYC 6323. Prerequisite: Doctoral standing.

PSYC 6324. Behavioral Data Science. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course teaches students how to use methods of data science to answer research questions in the psychological and behavioral sciences. Students will learn
the full scope of skills and knowledge needed to complete a basic behavioral data science project including data acquisition (e.qg., collecting data through APIs and
web scraping), data processing (e.g., high performance computing and feature extraction), and data analysis (e.g., machine learning, natural language processing,
and advanced regression analyses). Credit will not be granted for both PSYC 5324 and PSYC 6324. Prerequisite: Doctoral standing.

PSYC 6325. Topics in Quantitative Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces and develops students’ knowledge of theories, issues, historical research findings, and contemporary research directions in fundamental
areas of quantitative psychology. Students will study topics broadly related to quantitative psychology, including hierarchical modeling, structural equation
modeling, nonparametric statistics, mediation analysis, and Bayesian methods. Prerequisite: Doctoral standing.

PSYC 6330. Topics in Social Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces and develops students’ knowledge of theories, issues, historical research findings, and contemporary research directions in fundamental
areas of inquiry within social psychology. Students will study broadly within the areas of social cognition, interpersonal relations, prosocial behavior, prejudice and
discrimination, group behavior, attitudes, aggression, and social identity. Prerequisite: Doctoral standing.

PSYC 6332. Theories of Personality. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course will provide an overview of Personality Psychology, including the prevailing theories and research methods in the field, to explain what makes people
the way that they are, the factors that shape personality, and the forces that help people behave consistently from one situation to the next. Students will learn how
to identify and explain personality characteristics and their functions in a person’s life. Prerequisite: Doctoral standing.

PSYC 6333. Psychology of Leadership. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course examines the social and cognitive psychological processes that characterize effective leadership, including the qualities of leaders, psychological
exchanges between leaders and followers, and the relevant research informing the practice of leadership in various contexts. Students will gain an understanding
of leadership theories, leaders and leadership development with a global perspective learning the models from different periods of history and different cultures.
The group discussions and projects will create a learning environment that will not only expand students’ thinking about leadership in general but also facilitate
personal growth and reflection. Prerequisite: Doctoral standing.

PSYC 6340. Topics in Industrial/Organizational Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course will expose the student to the research, theory, and real-life application of organizational psychology. Topics covered will include the motivation of
workers; group decision-making; leadership styles; career management, and organizational development. The class format will consist of experiential exercises
combined with lectures, discussions, and demonstrations. The students will participate in work-environment-related activities in which they will learn to limit both
bias and error in personnel-related decisions by applying research and theory in organizational psychology. Prerequisite: Doctoral standing.

PSYC 6341. Psychology of Creativity and Innovation. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

The course will provide a broad range of empirical, theoretical, and practical approaches to creativity and innovation in groups and individuals. The topics will
include the importance of group factors in stimulating creativity and innovation, social and cognitive processes underlying individual and collaborative creativity
and innovation, the role of observable and deeper level diversity in creativity and innovation, individual and collective self-efficacy for creativity, ways to promote
collaborative creativity, and how creativity, innovation and adaptability function in organizations and business. The course will take a multi-disciplinary approach to
the study of human groups and teams, cutting across different areas of thought and research. Prerequisite: Doctoral standing.

PSYC 6342. Psychology of Organizational Behavior. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course is designed for graduate students who are interested in industrial/organizational psychology. Apart from surveying the theory and research related
to human behavior in organizational context, the course describes the methodological tools the researchers use to examine how individuals, groups, and
organizations behave. Some of the topics include job performance, motivation, innovation, decision-making, job satisfaction, work stress, organizational climate
and culture, leadership, groups and teams, and experimental approach to organizational behavior. Prerequisite: Doctoral standing.

PSYC 6350. Professional Seminar in School Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Professional preparation and socialization to the field of school psychology. History of school psychology as a discipline will be presented, along with roles and
functions of the school psychologist. Ethical principles and responsibilities will be emphasized.
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PSYC 6351. Legal, Ethical, and Multicultural Issues in School Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Major legislation, ethical codes, and rulings that govern the provision of psychological services in schools and in psychological practice that pertain to the
professions of Licensed Specialist in School Psychologist and Licensed Psychological Associate. Prerequisite: PSYC 6350.

PSYC 6352. Theory and Practice of Counseling with Children and Adolescents. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides a comprehensive exploration of the fundamental theories, techniques, and approaches within the field of psychotherapy with children and
adolescents. Students will delve into the historical evolution of psychotherapy, gaining an in-depth understanding of major theoretical frameworks and their
practical applications. Through a combination of theoretical discussions, case studies, role-play exercises, and critical analysis, students will develop a solid
foundation in psychotherapeutic principles that can be applied across various clinical settings. Ethical considerations, cultural sensitivity, and current trends in child
therapy will be examined to foster a well-rounded understanding of contemporary practice. Prerequisite: PSYC 6350.

PSYC 6353. Evidence-Based Intervention with Children and Adolescents. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Advanced course covering the implementation of empirically validated individual and group interventions with an emphasis on best practices for children and
adolescents. Prerequisite: PSYC 6350.

PSYC 6354. Consultation and Supervision in Schools and Psychological Practice. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Introduction to theory and practices of consultation and supervision. Course goal is to facilitate development of a conceptual framework for providing consultative
services to parents, families, teachers, other educational professionals, other mental health professionals, systems within public school or other educational
settings and programs, and mental health or clinical settings. The second course goal is to develop a framework for providing supervision to trainees, students,
and individuals working in service delivery. Prerequisite: PSYC 6350.

PSYC 6355. Advanced Behavior Modification. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Instruction and practice in the skills of behavioral observation, behavior analysis, and behavior modification and its applications in across professional settings.
Students will explore principles of behavior analysis and modification, with an emphasis on understanding how behavior is shaped, maintained, and changed
through systematic interventions. Through a combination of theoretical discussions, practical exercises, case studies, and hands-on applications, students will
develop a deep understanding of behavior modification strategies and their relevance in various settings. Prerequisite: PSYC 6350.

PSYC 6356. Preschool and Autism Assessment. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Administration and interpretation of assessment procedures for both preschoolers and children and adolescents with autism spectrum and other developmental
disorders. Prerequisite: PSYC 6350, PSYC 5340.

PSYC 6357. Cognitive Assessment. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Advanced course covering how to learn and apply psychological assessment techniques. Includes competency-based requirement for administration, scoring,
interpretation and reporting of selected standardized assessment measures. Prerequisite: PSYC 6350, PSYC 5340.

PSYC 6358. Academic Assessment. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Advanced course covering how to learn and apply psychological assessment techniques in the area of academic assessment. Includes competency-based
requirement for administration, scoring, interpretation and reporting of selected standardized assessment measures. Prerequisite: PSYC 6350, PSYC 5340.

PSYC 6359. Social-Emotional Assessment of Children. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Administration and interpretation of personality assessment procedures with children, including integration with other psychoeducational assessment information.
Prerequisite: PSYC 6350, PSYC 5340.

PSYC 6360. Practicum | in Assessment. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Supervised training experience within public schools in which the intern develops knowledge and skills in professional school psychology. Under supervision, the
student will gain practice and proficiency in the many professional skills of the school psychologist including, but not limited to, psychoeducational assessment,
direct intervention, consultation, systems-level assessment, and prevention and crisis intervention programming. Prerequisite: PSYC 6330, PSYC 6350,

PSYC 6351, PSYC 6352, PSYC 6353, PSYC 6354, PSYC 6355, PSYC 6356, PSYC 6357, PSYC 6358, PSYC 6359.

PSYC 6361. Practicum Il in Interventions. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Supervised training experience within public schools in which the intern develops knowledge and skills in professional school psychology. Under supervision, the
student will gain practice and proficiency in the many professional skills of the school psychologist including, but not limited to, psychoeducational assessment,
direct intervention, consultation, systems-level assessment, and prevention and crisis intervention programming. Prerequisite: PSYC 6360.

PSYC 6370. Topics in Cognitive Psychology. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course introduces and develops students’ knowledge of theories, issues, historical research findings, and contemporary research directions in fundamental
areas of human cognition. Students will study broadly within the areas of human learning and memory, attention, categorization, reasoning, decision making,
problem solving, knowledge representation, and language. Prerequisite: Doctoral standing.

PSYC 6379. Human Language and Discourse Processing. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course provides an overview of current theory and research related to human language and discourse processing. Topics addressed in this course include
linguistic principles, the perception of language, the mental lexicon, sentence and discourse comprehension, language production, language acquisition, linguistic
diversity, and cultural influences on language. Credit will not be granted for both PSYC 5379 and PSYC 6379. Prerequisite: Doctoral standing.

PSYC 6384. School Psychology Internship I. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Supervised training experience within public schools in which the intern demonstrates knowledge and applies skills in professional school psychology with
increasing independence. May be repeated as often as needed. Prerequisite: PSYC 6361.

PSYC 6385. School Psychology Internship Il. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Supervised training experience within public schools in which the intern demonstrates knowledge and applies skills in professional school psychology with
increasing independence. May be repeated as often as needed. Prerequisite: PSYC 6384.

PSYC 7088. Dissertation. 1-9 Credit Hours (Lecture: 0 Hours, Lab: 0 Hours).

Scheduled when the student is ready to begin the thorough and scholarly investigation of a topic acceptable to the dissertation committee. The dissertation must
provide evidence that the candidate has pursued a coherent program of research related to the student’s area(s) of academic specialization, the results of which
reveal academic excellence and which make an original contribution to the discipline. Prerequisite: Doctoral standing.

Division of Child and Family Studies

Tarleton State University's online Master of Science (M.S.) degree in Child Development and Family Studies (CHFS), expands your career opportunities in
educational and community settings. This graduate program in Child Development and Family Studies emphasizes content areas such as theories related to
families and children, research methodology, and current issues impacting child development and family dynamics.

Master of Science in Child Development and Family Studies

CHFS 5313 Advanced Human Development 3
CHFS 5320 Social and Emotional Development 3
CHFS 5321 Family Theories and Research 3
CHFS 5330 Interpersonal Relationships 8
CHFS 5339 Language and Cognitive Development in Childhood 3
CHFS 5347 Child and Family Advocacy 3
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CHFS 5360 Research Methods in Human Sciences 3

EDUC 5398 Techniques of Research 8
or PSYC 5300 Behavioral Statistics

Total Hours 24

Professional

CHFS 5390 Capstone Project 3
3 hour approved general elective 5000- level

Total Hours

Thesis

CHFS 5088 Thesis
Total Hours

Professor
e Deborah Banker

Associate professor
e Kristina Higgins

Assistant professor
* Lisa Taylor Cook

Courses

CHFS 5086. Special Problems. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Open to graduate students who are capable of developing a problem independently. Problems chosen by the student and approved in advance by the instructor
and department head. Prerequisite: Graduate major in College of Education. Prerequisite: Graduate major in College of Education.

CHFS 5088. Thesis. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Scheduled when the student is ready to begin the thesis. No credit until the thesis is completed. Prerequisites: Completion of all course work required by the
degree and consent of the major professor.

CHFS 5313. Advanced Human Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
An examination of theories that relate to human development and contemporary research findings in areas of the field of human development. Developmental
domains and children's relationships within family and society will be emphasized.

CHFS 5320. Social and Emotional Development. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Contemporary theory and research related to social and emotional development from infancy through young adulthood. Discussion of the impact of social and
emotional development on behavior and interpersonal relationships.

CHFS 5321. Family Theories and Research. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Study of family theories and research which employ the contextual framework of the family as a system and which explain family of origin, family functioning, family
structure, and family process. Application of theory and research will include an understanding of the various levels of family functioning as a model for developing
family support and intervention plans.

CHFS 5330. Interpersonal Relationships. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

A functional approach to the understanding of the interpersonal dynamics and choices in primary and secondary relationships such as those with friends, dating
partners, and potential mates. The study will include a brief historical and cross-cultural perspective with emphasis on the roots of modern American customs and
the rituals of dating and mate selection.

CHFS 5339. Language and Cognitive Development in Childhood. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Exploration of theories of language, literacy, and cognitive development in young children with implications for the acquisition of language, early literacy, and
problem-solving concepts for all children. Explores ways that early childhood professionals and parents can enhance language, literacy, and cognitive skills and
introduce appropriate, research-based approaches to early reading, writing, math, and science in diverse settings.

CHFS 5340. Advanced Child Life. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
A review of the historical and theoretical perspectives on the development of the child life field and information on fundamental skills required to help children and
families cope with the stress of the health care experience. This course is required for the Child Life Specialist Certification.

CHFS 5347. Child and Family Advocacy. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
This course focuses on the knowledge, skills, and strategies necessary to understand the impact of social policies and institutional practices on the well being of
children and families.

CHFS 5350. Advanced Methods of Family Life Education. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

An understanding of the philosophies and principles of family life education, including knowledge of the family life certification process and content areas. This
course will include a survey and critique of various existing family life education programs as well as the development, implementation, and evaluation of new
evidence-based programs.

CHFS 5360. Research Methods in Human Sciences. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Course will provide an in-depth review of study design and data analysis methods. Both qualitative and quantitative approaches will be covered, and the
publication and peer-review process will be discussed.

CHFS 5390. Capstone Project. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

This course requires students to design and complete an independent project that addresses a practical, real world challenge by integrating the skills and
knowledge students have gained throughout their program of study. Students will communicate the results of their project via a written report and an online
presentation. The completed project will demonstrate critical thinking, research-based best practices, review of scholarly literature, and formal reporting consistent
with APA style. Students will complete the master's required comprehensive exams during this course.

Educator Preparation Services

Dr. Josh Jones, Director of Educator Preparation Services
College of Education
Math Building, Room 101
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College of Engineering

Dr. Rafael Landaeta, Dean
Mayfield College of Engineering
ENGR 294

Box T-0405

Stephenville, Texas 76402
(254) 968-9409
rlandaeta@tarleton.edu

The Mayfield College of Engineering was established in June 2022. The mission of the Mayfield College of Engineering is to facilitate in students the
development of advanced engineering knowledge and skills through rigorous hands-on academic programs supported by industry partnerships. To achieve
the mission, faculty and staff perform groundbreaking research, as well as, deliver advanced education in a new building containing state-of-the-art teaching
laboratories, classrooms, and makerspaces. Faculty members collaborate closely with industry to provide students with career opportunities and bring real-world
engineering activities to the classroom. The academic environment in the college encourages students to discover, design, and implement innovative solutions
to real-world challenges and instills in them a sense of civility, ethics, community engagement, and entrepreneurship. The main goal of the Mayfield College
of Engineering is student success! The College has three departments, Computer Science and Electrical Engineering department, Engineering Technology
department, and Mechanical, Environmental, and Civil Engineering department. More than 30 faculty members teach 14 academic programs in the college, 11
undergraduate and 3 graduate programs. Our programs benefit from the advice of industry through Industry Advisory Boards.

The Department of Engineering Technology has one Masters Degree, the MS in Quality and Engineering Management. The Department of Computer Science
and Electrical Engineering has one Masters Degree, Computer Engineering. The Department of Mechanical, Environmental, and Civil Engineering has one
Masters Degree, Mechanical Engineering.

Dean, Mayfield College of Engineering

«  Dr. Rafael Landaeta

Department of Computer Science and Electrical Engineering

Dr. Mircea Agapie, Department Head

Department of Computer Science and Electrical Engineering
Box T-0390

Stephenville, Texas 76402

254-968-9863

agapie@tarleton.edu

www.tarleton.edu/encs (http://www.tarleton.edu/encs/)

Master of Science in Computer Engineering Description

The Master's degree in Computer Engineering is designed to prepare students for career advancement, or for further studies at the doctoral level. It has two
options, thesis and professional (non-thesis). It is a research-based program of study, requiring students to complete independent research that culminates in
several projects, and, in one of the options, with a thesis project. Either option includes rigorous curriculum and allows students to concentrate their program
in the following specialized areas: Computer Architecture and Distributed Computing; Advanced Computer Networks; VLSI Circuit Design; Robotics, Atrtificial
Intelligence, and Machine Learning.

Admission to the program requires a Bachelor’s degree in computer engineering, electrical engineering or computer science from an accredited institution.
Students not meeting this requirement will be considered for admission on an individual basis and may be admitted subject to the completion of appropriate
undergraduate leveling courses to remove any deficiencies in preparation; in this case the department will recommend leveling courses, depending on the
student's transcript.

Students must maintain a GPA of 3.0 or better, and make grades of C or better in all courses on the degree plan. No undergraduate courses can be counted
towards this Master’s degree. A maximum of 12 graduate credit hours may be transferred.

Master of Science in Computer Engineering

CPEN 5343 Advanced Computer Architecture 3
CPEN 5351 Introduction to Convex Optimization 8
CPEN 5355 VLSI Architectures 3
CPEN 5378 Advanced Computer Networks 8
CPEN Electives 6
Total Hours 18
Professional (non-thesis)

CPEN Electives 6
Electives - 5000-level: ELEN, COSC, MATH, or BCIS 12
Total Hours 18
Thesis

Electives - 5000-level: ELEN, COSC, MATH, or BCIS 9
CPEN 5099 Thesis Research 6

Total Hours 15
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Computer Engineering Courses

CPEN 5099. Thesis Research. 1-6 Credit Hours (Lecture: 1-6 Hours, Lab: 0 Hours).
Research for Master’s thesis in Computer Engineering Prerequisites: Graduate standing.

CPEN 5341. Advanced Algorithms. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).
Amortized analysis, graph, network flow, string matching, matrix and polynomial algorithms, linear programming, NP-completeness, approximation algorithms, and
an introduction to parallel algorithms. Prior knowledge or experience in data structures and algorithms recommended. Prerequisite: Approval of department head.

CPEN 5342. Parallel Computing and Algorithms. 3 Credit Hours (Lecture: 3 Hours, Lab: 0 Hours).

Taxonomy of parallel computers, shared-memory and message-passing architectures, theoretical models; patterns and strategies for designing parallel algorithms;
parallel data structures; automatic paralleli